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The President’s Message La version française se trouve à la page 4.
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LOCAL 180

And now...  
how about some philosophical musings?

Those of you who know me well know 
that I am not prone to philosophical 
musings. If you’re of a vintage to re-

member Jack Webb’s character in Dragnet 
(Sgt. Joe Friday) saying, “Just the facts, 
ma’am,” you’ll recognize my usual style. 
However, recent and ongoing events have 
made me ponder just what it is that makes 
people choose a leader. As I write this, 
many of us are viewing the US Presidential 
primary results with a fascinated horror as 
Donald Trump wins yet another one. I read 
a letter to the editor of Maclean’s maga-
zine that went something like this: We’re 
all proud of the democratic process until it 
produces a leader we can’t stand. There 
are any number of theories as to why 
Trump is as popular as he is. All I can say 
is that we’re all in for a bumpy ride if our 
neighbors to the south are saddled with 
such a man as President (and I suppose 
this is the right time to say that the views 
expressed in this article are mine alone, 
and neither discussed with nor neces-
sarily endorsed by my colleagues on the 
Executive Board of Local 180. However, if 
they don’t agree with me, they must be 
nuts).

Closer to home, even if not so close geo-
graphically, the Canadian delegates to 
the AFM Convention in Las Vegas will be 
voting for the next Vice-President from 
Canada. Robin Moir and I will be attending 
the Canadian Conference meetings right 
before the AFM Convention, but the voting 
for VP occurs during the Convention itself, 
which will be held June 20-23. I hope that 
you all read and considered the invitation 
in the International Musician for all AFM 
members to attend the Convention as ob-
servers. It’s a fascinating process and well 
worth the trip. 

Getting back to the election of officers, it is 
the most important event that takes place 
during the Convention. The Conventions 
are now held every three years, so we 
have to live with whoever is elected for 
that period of time. Three years ago, the 
entire International Executive Board was 
returned to office. I can’t remember that 
happening before. You couldn’t ask for a 
stronger vote of confidence. It obviously 
remains to be seen how things play out 
this year, but Robin Moir and I, as your 
delegates to the Convention, will be back-
ing Alan Willaert in his bid to stay in his 
current position of VP from Canada. We 
have been happy with his tenure because 
he has a wealth of knowledge from his 
many years of experience working for 

the AFM in Canada; he listens to what his 
constituents have to say and takes their 
concerns to heart; he’s not an egomaniac 
who gives long, boring speeches (I real-
ized recently that my first AFM Convention 
was 25 long years ago, so I know where-
of I write); he considers all options rath-
er than making snap decisions; he allows 
people to speak without interruption; he is 
immediately responsive to messages ask-
ing for help or advice; and he happens to 
be a nice guy. He has treated everyone 
with respect, including those with whom 
he may not agree. In short, he has been a 
good leader, and we hope that he is able to 
continue providing that leadership.

Robin and I will be reporting on the 
Convention in the September issue of the 
Harp. There will also be articles about the 
proceedings in the International Musician. 
And if it’s not too late for you to plan a trip 
to Las Vegas, we’d love to see you there.

Francine Schutzman 
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Message de la présidente The english version is located on the previous page.
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Élections  
et rêveries philosophiques
Ceux et celles qui me connaissent 

bien savent que je ne suis pas su-
jette aux rêveries philosophiques. Si 

vous êtes de l’ère à vous rappeler le per-
sonnage de Jack Webb dans Dragnet (le 
sergent Joe Friday) disant, « tenez-vous-
en aux faits madame » vous reconnaîtrez 
mon style habituel. Toutefois, en raison de 
certaines activités récentes et continues, 
j’ai réfléchi à ce qui amène les gens à choi-
sir un leader.  À la rédaction du présent 
article, plusieurs visionnent avec horreur 
et fascination les résultats de la primaire 
présidentielle américaine alors que Donald 
Trump en remporte encore une autre. J’ai 
lu une lettre au rédacteur en chef de la 
revue Maclean’s qui ressemblait à ceci : 
Nous sommes tous fiers du processus dé-
mocratique jusqu’à ce qu’il produise un 
leader que nous ne pouvons tolérer. Bon 
nombre de théories expliquent la populari-
té inouïe de M. Trump. Tout ce que je peux 
vous dire, c’est que l’avenir sera cahoteux 
pour nous tous si nos voisins du Sud se re-
trouvent avec cet homme comme président 
(et je suppose que c’est le bon moment de 
préciser que les opinions exprimées dans 
le présent article sont les miennes, et 
qu’elles n’ont jamais fait l’objet de discus-
sions ni d’endossement de la part de mes 
collègues au Conseil d’administration de la 
Section locale 180. Toutefois, s’ils ne sont 
pas de mon avis, ils doivent être fous). 

Plus près de chez-nous, bien que ce ne soit 
pas sur le plan géographique, les délégués 
canadiens à la Convention de l’AFM à las 
Vegas, voteront pour le prochain vice-pré-
sident du Canada. Robin Moir et moi par-
ticiperons aux réunions de la Conférence 
canadienne juste avant la Convention de 
l’AFM, mais le vote pour un vice-président 
aura lieu pendant la Convention comme 
telle, soit du 20 au 23 juin. J’espère que 
vous avez tous lu et songé à l’invitation 
dans la revue International Musician lan-
cée à tous les membres de l’AFM de par-
ticiper à la Convention en tant qu’obser-
vateurs. Le processus est captivant et en 
vaut le déplacement. Pour ce qui  est de 
l’élection de représentants, c’est l’activité 
la plus importante pendant la Convention. 
Puisque les conventions sont maintenant 
triennales, nous devons vivre avec la per-
sonne élue pour cette période de temps. 
Trois années passées, le Conseil inter-
national a été réélu dans son ensemble. 
À mon avis, c’était une première. On ne 
pouvait demander un vote de confiance 
plus ferme. Visiblement, il reste à voir 
comment les choses se dérouleront cette 
année, mais Robin Moir et moi, en tant que 
vos déléguées à la Convention, appuierons 
Alan Willaert dans le choix de conserver 
son poste actuel comme vice-président 
du Canada. Nous avons été heureuses 
de l’exécution de son mandat en raison 
de la richesse de son savoir provenant 

de ses nombreuses années d’expérience 
auprès de l’AFM au Canada. Il écoute ses 
commettants et il a leurs préoccupations 
à cœur; il n’est pas un égoïste qui pré-
sente de longs discours endormants (j’ai 
récemment remarqué que ma première 
Convention de l’AFM remonte à 25 ans, et 
conséquemment, je sais de quoi je parle); 
il examine toutes les options plutôt que de 
prendre des décisions hâtives, il permet 
aux personnes de parler sans interrup-
tions; il répond prestement aux messages 
lui demandant de l’aide ou des conseils; 
et en fait, il est simplement charmant. Il 
a été respectueux envers tous et chacun, 
y compris les personnes avec qui il est en 
désaccord. Bref, il a été un bon leader, et 
nous espérons qu’il sera en mesure de 
continuer à offrir ce leadership. 

Robin et moi fournirons un compte  
rendu de la Convention dans le Harp de  
septembre. Il y aura également des articles 
sur les séances dans la revue International 
Musician. S’il n’est pas trop tard pour pla-
nifier un voyage à Las Vegas, nous serions 
fort heureuses de vous y retrouver. 

Francine Schutzman 
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LOCAL 180
The Secretary-Treasurer’s Message

During the past few months the Local 
has had more than a few questions 
regarding the designation of stew-

ard on an engagement: his/her duties and 
responsibilities, and the mechanism by which 
stewards are chosen.

The dictionary defines a “shop steward” as “a 
person elected by co-workers in a union shop 
to represent them in dealing with the employ-
er.” A union steward functions as the Local’s 
official representative in the workplace.

In the classical world, a union steward is 
chosen from a short list of union members 
who are nominated by the orchestra, and 
then presented to the Local for consideration. 
Quite often, the chairperson of the players’ 
committee fills this role.  Stewards’ roles are 
generally laid out in the various CBAs, and 
their duty is to be the “eyes and ears” of the 
Local in all areas covered by the CBA.

In the freelance world it works differently 
and is more complex. For miscellaneous en-
gagements using regular members in a band, 
leaders do not generally appoint a steward. 
However, for miscellaneous gigs involving a 
more multifaceted sequence of rehearsals 
and engagements, a steward is chosen by 
the leader or contractor, and approved by the 
Local.

Usually the musician chosen for the role of 
steward is someone who is experienced and 
in good standing with the Local. Sometimes 
a leader/contractor will assign as steward a 
musician on the gig who is not receiving the 
benefit of a double or triple service fee, how-
ever any member in good standing with the 
Local is eligible. The usual bump-up in fee for 
the steward is 10%.

When appointing a musician steward on a 
gig, it is the duty of the leader or contractor 
to explain just what is expected of someone 
agreeing to act in that position. After they 
have presented their choice of steward to the 
Local, it becomes the Local’s responsibility 
to further educate the steward. It must be 
stated here that the leader/contractor must 
receive the Local’s permission to designate a 
steward from the start. 

The steward’s role is to be a leader in the 
workplace and the defender of each musi-
cian on the stage or in the pit. This requires 
that he/she is aware of the contract that is 
in place for the engagement, and everything 
that entails. There could be any number of 
disputes and problems to deal with either 
between the musicians and the employer or 
between musicians themselves.

To function effectively, the Steward needs to 
establish a good rapport with the musicians 
whom he/she now represents. It’s a good 
idea to have a quick chat with band members 

to inform them that they should come to the 
steward with any questions or complaints re-
garding anything on the job.

In dealing with disputes between the em-
ployer and the musicians, the steward’s first 
duty is to inform the Local, and together they 
advocate on behalf of the musicians to the 
employer. 

In dealing with disagreements between 
musicians, the steward’s role becomes much 
more difficult, and made more complicated if 
the leader or contractor is part of the prob-
lem. It is not an easy task to settle differ-
ences between colleagues; however, it is one 
that must be accomplished in order to have 
a peaceful and fair workplace. With a stew-
ard on the gig, musicians should feel that the 
Local is on the gig, and know that when they 
complain, no matter about whom or what, 
their protest will be heard, and investigated. 
The steward must listen to the complaint and 
if unable to settle differences in that mo-
ment, the matter is reported and referred to 
the Local and, if serious, will be presented to 
the Executive Board to arbitrate.

This ability to intervene in a dispute with the 
authority of the CFM/AFM makes the steward 
the most important official on the engage-
ment, because as I have said before, he/she 
represents the eyes and ears of this office.

Robin Moir

La version française se trouve à la page 6

About union stewards 
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Message de la secrétaire trésorière The english version is located on the previous page. 
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Nos délégués syndicaux
Au cours des derniers mois, la Section 

locale a reçu bon nombre de questions 
sur la désignation d’un délégué syndi-

cal lors d’une représentation : ses tâches et 
responsabilités, ainsi que le mécanisme selon 
lequel les délégués syndicaux sont choisis. 

Le dictionnaire définit un « délégué syndi-
cal » comme étant « une personne élue par 
ses coéquipiers afin de les représenter lors 
d’échanges avec l’employeur ». Un délégué 
syndical s’avère le représentant officiel en 
milieu de travail. 

Dans le monde classique, un délégué syn-
dical est choisi parmi une courte liste des 
membres d’un syndicat nommés par l’or-
chestre, puis présenté à la Section locale aux 
fins d’étude. Bien souvent, le président du co-
mité des artistes exécutants remplit ce rôle. 
En règle générale, le rôle des délégués syn-
dicaux est précisé dans les diverses conven-
tions collectives, et leur tâche consiste à être 
les « yeux et les oreilles » de la Section locale 
dans tous les domaines visés par la conven-
tion collective.

Dans le monde des pigistes, le processus est 
différent et plus complexe. Dans le cas de re-
présentations diverses utilisant les membres 
réguliers d’un groupe, les chefs de musique 
ne nomment habituellement pas de délégué 
syndical. Cependant, dans le cas de diverses 
représentations nécessitant une séquence de 
répétitions et des représentations à volets 
multiples, le chef de musique ou l’entrepre-
neur choisit un délégué syndical qui doit en-
suite être approuvé par la Section locale. 

En règle générale, le musicien choisi pour le 
rôle de délégué syndical est une personne 
d’expérience et en règle à la Section locale. 
Parfois, un chef de musique ou un entrepre-
neur déterminera comme délégué syndical 
un musicien du groupe ne jouissant pas de 
droits de service doubles ou triples. Toutefois, 
tout membre en règle de la Section locale est 
admissible. La majoration des droits est gé-
néralement de 10 %. 

Lorsqu’un délégué syndical est nommé dans 
le contexte d’une représentation, le chef de 
musique ou l’entrepreneur doit préciser ce à 
quoi on s’attend de la personne acceptant ce 
poste. Une fois le choix du délégué syndical 
présenté à la Section locale, c’est la respon-
sabilité de la Section locale de renseigner da-
vantage le délégué. On doit préciser ici que 
le chef de musique ou l’entrepreneur doit ob-
tenir la permission préalable de la Section lo-
cale pour choisir un délégué syndical. 

 Le délégué syndical doit agir comme leader 
dans le milieu de travail et défendre chacun 
des musiciens sur la scène ou dans la fosse 
d’orchestre. Conséquemment, cette personne 
doit être consciente du contrat de représen-
tation, et tout ce qu’il comporte. Il peut y 
avoir plusieurs disputes et problématiques à 
régler, soit entre les musiciens et l’employeur 
ou entre les musiciens eux-mêmes. 

Pour fonctionner de façon efficace, le délé-
gué syndical doit créer une bonne relation 
avec les musiciens qu’il représente. C’est une 
bonne idée d’échanger brièvement avec les 
membres du groupe afin de les aviser qu’ils 
peuvent approcher le délégué syndical avec 
toute question ou plainte liée au travail. 

Lors du règlement de disputes entre l’em-
ployeur et les musiciens, le délégué syndical 
doit avant tout en informer la Section locale 
afin qu’ensemble, ils puissent défendre les 
droits des musiciens auprès de l’employeur. 

Lors du règlement de désaccords entre les 
musiciens, le rôle du délégué syndical de-
vient beaucoup plus difficile, et notamment 
plus complexe si le chef ou l’entrepreneur 
fait partie du problème. Il n’est pas facile de 
régler des différents entre collègues; cepen-
dant, cela doit se faire pour jouir d’un milieu 
de travail paisible et équitable. Lorsqu’un dé-
légué syndical fait partie de la représentation, 
les musiciens devraient avoir le sentiment 
que la Section locale fait partie de la repré-
sentation tout en sachant que s’ils formulent 
une plainte, peu importe la personne ou le 
sujet visé, leur protestation sera entendue et 
fera l’objet d’une enquête. Le délégué syndi-
cal doit écouter la plainte, et s’il est incapable 
de régler le différend sur-le-champ, il doit en 
faire part à la Section locale, et dans le cas 
d’un problème sérieux, il doit le présenter au 
Conseil d’administration aux fins d’arbitrage. 

En raison de sa capacité d’intervenir dans une 
dispute avec l’autorité de la FCM et l’AFM, le 
délégué syndical s’avère le plus important 
agent de la représentation puisque,   comme 
je l’ai déjà mentionné, il devient les yeux et 
les oreilles de notre bureau. 

Robin Moir
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LOCAL 180

The Annual �ocal 180 
�wards �anquet

Monday, October 17, 2016 

at �u�or �all 
3750 North Bowesville Road in Ottawa

Bar opens at 6:30 pm, dinner will be served at 7:30 pm.

Tickets: $75 each 

We will also be awarding 25 year, 50 year and Lifetime Pins

Tickets must be purchased in advance at the office,  
cash, cheque or credit cards.

Lifetime Achievement Award  
Evelyn Greenberg

You are invited to

Photo: Caroline Phillips, the Ottawa Citizen
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THIS NEEDS DISCUSSION
My reflections on a blog written by Aaron Gervais... by Gary Morton

The Canadian Federation of Musicians is the national 
voice of Canadian professional musicians.  We provide 
contract protection, support, expertise, and pension 

benefits to all of our members. Our members are symphony 
musicians, jazz musicians, recording musicians, traveling 
musicians, country, pop, rock, punk, classical and hip-hop 
musicians/singers. Their work is seen and heard in theatres, 
on television and radio, sound recordings, internet games, 
mobile devices and home video. Our members are key play-
ers on all media platforms, in concert halls, pubs, restau-
rants, festivals and house concerts. They enhance and en-
tertain the world with their music. We are united nationally 
through an organized constituency of provincial Locals and 
internationally with the American Federation of Musicians of 
the United States and Canada. Live Music Works!

The primary function of the Musicians’ Association, Local 
180, is to assist members with the administration of their 
business. The Local does not act as an agent although occa-
sionally the Local does recommend members to the general 
public who are looking for musicians. Your Local 180 pro-
vides assistance with the completion and filling of contracts, 
client and member disputes, member information and pen-
sion administration.

I came across an article posted on Facebook recently and I 
would like to share some of my thoughts with you. We, as a 
collective, are seeing a reduction in the amount of available 
gigs. We are all concerned about this, and the author has 
some enlightening thoughts on the subject.

We’ve all seen the posting about the comparison between 
plumbers or electricians and musicians. ie: my band will 
work for half the fee of that of the plumbers! Why should I or 
my band work for free? Would you want your brain surgeon 
working for free? 

We have all thought about making that comparison to our 
clients, but has anyone really tried it and would it actually 
work? So, why does one band get more than another band 
and why won’t the client pay more for your services? These 
are problems and issues that we all face when that phone 
rings and we need to be prepared with our credentials and 

fees. We all know that clients/agents google us and know 
everything about us before they  call us. Are you ready with 
all your answers?  

Okay, back to the plumbers, electricians and surgeons. What 
have they got that we don’t have? All of them have a system 
of weeding out, a grooming process built in to their profes-
sion. The trades all have some sort of internships/appren-
ticeships to ensure that their people meet a certain standard. 
Doctors all have many years of schooling and training to en-
sure that a standard of competence is met. Trades have 3 or 
4 required years. Doctors/surgeons have 15 years. And these 
“students” can’t be left alone until they have achieved that 
required standard. These standards are barriers to anyone 
thinking of entering these professions. Only someone with a 
great commitment can be admitted to these professions. 

Where is our standard? What is our standard? Who approves 
our going out on our own? I have a Bachelor’s Degree from a 
recognized institution but no one has ever asked to see it or 
prove that I actually completed it to a recognized standard. 

On the other hand, we all know musicians who can’t read 
music who are amazing. So, it could be said that such stan-
dards would hinder creativity. We are in a creative trade and 
applying standards may kill that creativity. Last week your 
second trumpet player played a real clam and at the time it 
really bothered you. Did you report it to the music police or 
subject that person to a disciplinary board? Did it go on their 
record for future reference? Not likely.  

All professions have some sort of regulatory body, but music 
does not; in fact it would be harmful. Spontaneous creativity 
would be stifled by the “rules” set out by a regulatory body. 
How many times have you heard that someone stumbled 
upon a new way of doing something just because they didn’t 
know any better? So if a standard can’t be put in place how 
are we to justify our fees? How do we ensure that our profes-
sion meets a certain standard?

One of our other challenges is technology, and it is radical-
ly changing our business as well as other businesses. DJ’s 
moved in on our trade, and now professional DJ’s are being 
encroached on by individuals with laptops and huge music 

libraries. Taxies are being set upon by Uber. Musicians are re-
cording LPs at home, and that has led to the decline of “pro-
fessional” studios. On-line self-selling has led to the decline 
of record stores. Self-promotion via social media and other 
means has led to the decline of promoters. Retail jobs are 
disappearing and being replaced by on-line shopping. Uber 
and the taxi industry are currently in a huge battle over at-
tracting customers. Don’t they realize that self-driving cars 
are going to replace them all? Soon you’ll get in a self-driving 
taxi, tell it where to go, you pay electronically and you’re off.

All this means is that we have to be smarter about how we 
conduct our business. Complaining about how unfairly we are 
being treated is a waste of time. I definitely don’t have the 
answer but we need, collectively, to get an answer. Working 
together, instead of undercutting each other, seems to be a 
logical first step. Supporting and promoting live music must 
be done. We desperately need a new delivery system for our 
product. Obviously what we are doing isn’t working.   

I started working with two partners in the 1970’s, and the 
more senior musicians in town at that time thought we were 
crazy to start a new large band. I heard comments such as, 
“You’ll never find work for a group that large. The glory days 
are over. There’s no more real work”. We started by changing 
the way bands presented themselves, and now, 40 years 
later, we still are working -- not as much, but we do have a 
loyal following. We have had fun.  

I have been accused of repeating the same thing over and 
over when I speak of this issue. I say: “You need to create 
your own work, don’t wait for someone else to call you”. This 
raison d’etre has served me well throughout my life.

We need to solve this collectivity. I would be interested in 
your thoughts.

Gary Morton, 
Vice President, Local 180, CFM 

gdmorton1104@gmail.com
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Price	  List	  –2016/2017	  
This	  brochure	  establishes	  the	  minimum	  working	  conditions	  and	  wage	  scales,	  which	  serve	  as	  a	  basis	  for	  the	  
negotiation	  of	  fees.	  	  Musicians	  are	  obliged	  to	  respect	  at	  least	  the	  minimum	  scale	  and	  a	  musician	  may	  at	  any	  
time	  negotiate	  a	  fee	  that	  is	  superior	  to	  those	  stipulated	  in	  this	  document	  by	  taking	  into	  account	  his/her	  
experience	  and	  fame,	  the	  equipment	  and/or	  instruments	  he/she	  supplies,	  living,	  travel	  and	  equipment	  
transportation	  expenses	  etc.	  
	  
ON	  ALL	  CLAUSES	  THE	  FOLLOWING	  PERCENTAGES	  ARE	  OVER	  AND	  ABOVE	  MUSICIAN’S	  FEES	  
 
LEADER	  -‐	  10	  OR	  MORE	  MUSICIANS	  
Musician’s	  scale	  +	  100%	  =	  (Musicians’s	  scale	  X	  2)	  
	  

NON-‐PLAYING	  CONTRACTOR	  
Same	  as	  Musician’s	  scale	  
	  

LEADER	  -‐	  	  9	  OR	  FEWER	  	  MUSICIANS	  
Musician’s	  scale	  +50%	  =	  (Musician’s	  scale	  X	  1.5)	  
	  

LIBRARIAN	  
Musician’s	  scale	  +50%	  
	  

PLAYING	  CONTRACTOR	  -‐	  10	  OR	  MORE	  MUSICIANS	  
Musician’s	  scale	  +	  100%	  =	  (Musicians’s	  scale	  X	  2)	  
	  

STEWARD	  
Musician’s	  scale	  +10%	  
	  

PLAYING	  CONTRACTOR	  -‐	  	  9	  OR	  FEWER	  MUSICIANS	  
Musician’s	  scale	  +50%	  =	  (Musician’s	  scale	  X	  1.5)	  
	  

PRINCIPAL	  PLAYER	  
Musician’s	  scale	  +10%	  
	  

 
MUSICIANS’	  PENSION	  FUND	  OF	  CANADA	  
There	  is	  a	  minimum	  3%	  contribution	  to	  a	  maximum	  of	  18%	  contribution	  on	  all	  clauses	  except	  where	  specified. 
 
WORK	  DUES	  –	  3% 
 
OVERTIME	  -‐	  To	  be	  pro-‐rated	  on	  an	  hourly	  basis. 
 
TEMPORARY	  	  MUSICIAN	  	  MEMBER	  	  3%	  work	  dues	  +	  5%	  fee	  of	  scale	  wages	  
Please	  call	  the	  office	  when	  hiring	  a	  temporary	  musician	  member	  
 
TRAVEL	  -‐	  FOR	  ALL	  ENGAGEMENTS	  
PLEASE	  REFERENCE	  ZONES	  ON	  THE	  PROVIDED	  MAP	  
Zone	  A	  –	  Regular	  Scale	  Wages	  
Zone	  B-‐	  Add	  $11.00	  to	  Scale	  Wages	  
Zone	  C	  –	  Add	  $16.50	  to	  Scale	  Wages	  
Zone	  D	  (Anything	  outside	  Zone	  C)	  –	  Add	  $22.00	  to	  Scale	  Wages	  
Pension	  contributions	  are	  calculated	  on	  scale	  wages	  +	  Zone	  amounts	  
	  
Additional	  fees	  (meals,	  lodging,	  mileage,	  etc.)	  negotiated	  on	  a	  per-‐contract	  basis.	  
Members	  required	  by	  a	  leader	  to	  use	  their	  own	  vehicles	  must	  be	  paid	  by	  the	  employer	  at	  a	  rate	  of	  50¢	  per	  kilometer.	  	  	  
Musicians	  required	  by	  a	  leader	  or	  contractor	  to	  provide	  more	  than	  50kg	  of	  equipment	  for	  engagements	  are	  to	  be	  paid	  
a	  service	  fee	  to	  compensate	  for	  the	  additional/incremental	  cost	  of	  transportation	  and	  labour. 
	  

SPECIAL	  NOTICE	  
Any	  member	  not	  clearly	  understanding	  the	  regulations	  governing	  price	  (or	  for	  any	  class	  of	  business	  which	  is	  not	  
provided	  for	  in	  this	  list)	  must	  apply	  to	  the	  Local	  180	  office	  for	  a	  ruling.	  	  
*All	  prices	  in	  the	  Price	  List	  apply	  to	  engagements	  within	  the	  jurisdiction	  of	  Local	  180	  only.	  
	  
Clause	  1A	  -‐	  MISCELLANEOUS	  ENGAGEMENTS	  
All	  engagements	  not	  specifically	  covered	  by	  any	  other	  clause.	  
	  
Three-‐hour	  call	  	  
Leader	  -‐	  $66.00	  	  $69.00	  per	  hour	  
Musician	  -‐	  $44.00	  	  $46.00	  per	  hour	  
Rehearsals:	  Two-‐hour	  minimum	  call,	  same	  rate	  as	  above.	  
	  
Zone	  A	  –	  Regular	  Scale	  Wages,	  	  Zone	  B-‐	  Add	  $11.00	  to	  Scale	  Wages,	  	  Zone	  C	  –	  Add	  $16.50	  to	  Scale	  Wages	  
Zone	  D	  –	  Add	  $22.00	  to	  Scale	  Wages	  
	  
Clause	  1B	  -‐	  MISCELLANEOUS	  ENGAGEMENTS	  	  
All	  engagements	  not	  specifically	  covered	  by	  any	  other	  clause	  and	  that	  are	  a	  maximum	  of	  1.5	  hours,	  or	  maximum	  of	  2	  
hours	  and	  completed	  before	  9:00	  PM.	  
	  
Leader	  -‐	  $123.00	  $126.00/1.5	  hours	  
Musician	  -‐	  $82.00	  $84.00/1.5	  hours	  
Leader	  -‐	  $153.00	  $156.00/2	  hours	  
Musician	  -‐	  $102.00	  $104.00/2	  hours	  
	  
Zone	  A	  –	  Regular	  Scale	  Wages,	  	  Zone	  B-‐	  Add	  $11.00	  to	  Scale	  Wages,	  	  Zone	  C	  –	  Add	  $16.50	  to	  Scale	  Wages	  
Zone	  D	  –	  Add	  $22.00	  to	  Scale	  Wages	  
	  
Clause	  1C	  -‐	  MISCELLANEOUS	  ENGAGEMENTS	  
Performances	  of	  a	  patriotic,	  charitable,	  educational,	  civic	  and	  general	  public	  nature	  where	  no	  admission	  is	  charged.	  
Also	  musical	  performances	  considered	  Trust	  Fund	  engagements,	  or	  engagements	  coordinated	  by	  the	  Local	  180	  Office.,	  
5%	  Work	  Dues	  
	  
Three-‐hour	  call	  	  
Leaders	  -‐	  $150.00	  per	  service	  	  
Musician	  -‐	  $	  100.00	  per	  service	  	  
	  
Zone	  A	  –	  Regular	  Scale	  Wages,	  	  Zone	  B-‐	  Add	  $11.00	  to	  Scale	  Wages,	  	  Zone	  C	  –	  Add	  $16.50	  to	  Scale	  Wages	  
Zone	  D	  –	  Add	  $22.00	  to	  Scale	  Wages	  
	  
Clause	  1D-‐	  MISCELLANEOUS	  ENGAGEMENTS	  AT	  RETIREMENT/LONGTERM	  CARE	  FACILITIES	  
One-‐hour	  call	  
$70.00	  per	  musician	  –	  no	  leader’s	  fee	  applicable	  
	  
Clause	  2A	  –	  SOLO	  RECITAL	  PERFORMANCE	  
Two-‐hour	  call	  	  
$114.00	  per	  hour	  
	  
Clause	  2B	  –	  AUDITION	  PIANO/	  INSTRUMENTALIST	  ACCOMPANIMENT	  	  
Two-‐hour	  call	  	  
$73.00	  per	  hour	  
	  
Clause	  2C	  –	  COMMUNITY	  GROUP	  OR	  CHOIR	  ACCOMPANIST/STUDENT	  ACCOMPANIST	  
Three-‐hour	  call	  	  
$	  100.00	  per	  service	  
Hourly	  rates	  upon	  request	  -‐	  $40.00	  per	  hour	  
Mandatory	  10%	  Pension	  

Price List 
2016-2017

PROPOSED CHANGES
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LOCAL 180 PRICE LIST PROPOSED CHANGES
*Prior	  permission	  from	  Local	  180	  office	  is	  required	  for	  the	  use	  of	  this	  clause.	  
	  
Clause	  3A	  –	  PROFESSIONAL	  SHOWS	  
For	  an	  engagement	  where	  a	  contractor	  is	  employed,	  a	  steward	  will	  be	  appointed	  who	  shall	  receive	  10%	  above	  
musician’s	  fee,	  including	  rehearsals.	  	  Non-‐playing	  contractors	  shall	  be	  present	  for	  each	  service.	  
	  
Venues	  of	  1000	  seats	  or	  fewer	  
10	  or	  more	  musicians	  
Leader	  -‐	  $308.00	  $316.00	  per	  service	  
Playing	  Contractor	  -‐$308.00	  $316.00	  per	  service	  
	  Overtime	  -‐	  $51.33	  $	  52.67	  per	  half	  hour	  
	  
Musician	  -‐	  $154.00	  $158.00	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $154.00	  $158.00	  per	  service	  
Overtime	  –	  $25.67	  	  $26.33	  per	  half	  hour	  
	  
Steward	  -‐	  $169.40	  $173.80	  per	  service	  
Overtime	  -‐	  $28.23	  $28.97	  per	  half	  hour	  

9	  or	  fewer	  musicians	  
Leader	  -‐	  $231.00	  	  $237.00	  per	  service	  
Playing	  Contractor	  -‐$231.00	  	  $237.00	  per	  service	  
Overtime	  –$38.25	  	  $39.50	  per	  half	  hour	  
	  
Musician	  -‐	  $154.00	  $158.00	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $154.00	  $158.00	  per	  service	  
Overtime	  –	  $25.67	  	  $26.33	  per	  half	  hour	  
	  
Steward	  -‐	  $169.40	  $173.80	  per	  service	  
Overtime	  -‐	  $28.23	  $28.97	  per	  half	  hour	  

Venues	  of	  1001-‐3500	  seats	  
10	  or	  more	  musicians	  
Leader	  -‐	  $344.00	  $352.00	  per	  service	  
Playing	  Contractor	  -‐	  $344.00	  $352.00	  per	  service	  
Overtime	  -‐	  $57.33	  	  $58.67	  per	  half	  hour	  
	  
Musician	  -‐	  $172.00	  $176.00	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $172.00	  $176.00per	  service	  
Overtime	  -‐	  $28.67	  	  $29.33	  per	  half	  hour	  
	  
Steward	  -‐	  $188.10	  $193.60	  per	  service	  
Overtime	  -‐	  $31.35	  	  $32.27	  per	  half	  hour	  

9	  or	  fewer	  musicians	  
Leader	  -‐	  $258.00	  $264.00	  per	  service	  
Playing	  Contractor	  -‐	  $258.00	  $264.00	  per	  service	  
Overtime	  -‐	  $43.00	  $44.00	  per	  half	  hour	  
	  
Musician	  -‐	  $172.00	  $176.00per	  service	  
Non-‐Playing	  Contractor	  -‐	  $172.00	  $176.00per	  service	  
Overtime	  -‐$28.67	  	  $29.33	  per	  half	  hour	  
	  
Steward	  -‐	  $188.10	  $193.60	  per	  service	  
Overtime	  -‐	  $31.35	  	  $32.27	  per	  half	  hour	  

Venues	  of	  3501	  +	  seats	  
10	  or	  more	  musicians	  
Leader	  -‐	  $416.00	  424.00	  per	  service	  	  
Playing	  Contractor	  -‐	  $416.00	  424.00	  per	  service	  
Overtime	  -‐	  $69.33	  $70.67	  per	  half	  hour	  
	  
Musician	  -‐	  $208.00	  $212.00per	  service	  
Non-‐Playing	  Contractor	  -‐	  $208.00	  $212.00per	  service	  
Overtime	  -‐	  $34.67	  $35.33	  per	  half	  hour	  
	  
Steward	  -‐	  $228.80	  $233.20	  per	  service	  
Overtime	  -‐	  $38.13	  $38.87	  per	  half	  hour	  

9	  or	  fewer	  musicians	  
Leader	  -‐	  $312.00	  $318.00	  per	  service	  
Playing	  Contractor	  	  	  	  $312.00	  $318.00	  per	  service	  
Overtime	  -‐	  $52.00	  $53.00	  per	  half	  hour	  
	  
Musician	  -‐	  $208.00	  $212.00per	  service	  
Non-‐Playing	  Contractor	  -‐	  $208.00	  $212.00per	  service	  
Overtime	  -‐	  $34.67	  $35.33	  per	  half	  hour	  
	  
Steward	  -‐	  $228.80	  $233.20	  per	  service	  
Overtime	  -‐	  $38.13	  $38.87	  per	  half	  hour	  

*The	  Local	  requires	  a	  yearly	  increase	  of	  $1.00	  	  $2.00	  to	  the	  above	  prices.	  	  The	  Local	  is	  not	  limited	  to	  a	  $1.00	  $2.00	  amount	  should	  
a	  larger	  increase	  be	  needed.	  The	  Local	  requires	  a	  yearly	  increase	  of	  at	  least	  $2.00	  to	  the	  above	  prices.	  
	  
Clause	  4A	  –	  AMATEUR	  THEATRE	  	  
Prior	  permission	  from	  the	  Local	  180	  office	  is	  required	  for	  the	  use	  of	  this	  clause	  or	  for	  other	  purposes.	  	  Please	  contact	  the	  Local	  180	  office	  to	  
discuss	  the	  2014/2015	  rates.	  MANDATORY	  10%	  PENSION.	  
	  
Performances	  for	  12	  or	  more	  services	  for	  nine	  (9)	  musicians	  or	  fewer	  	  
Leader/Conductor-‐	  $135.00	  $138.00	  per	  service	  
Playing	  Contractor	  -‐$135.00	  $138.00	  per	  service	  
Overtime	  -‐	  $22.50	  $23.00	  per	  half-‐hour	  
Musician	  -‐	  $90.00	  $92.00	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $90.00	  $92.00	  per	  service	  
Overtime	  -‐	  $15.00	  $15.33	  per	  half-‐hour	  
Steward	  -‐	  $99.00	  $101.20	  
Over	  time	  -‐	  $16.50	  	  $16.87	  per	  half-‐hour	  

	  
Performances	  for	  12	  or	  more	  services	  for	  ten	  (10)	  musicians	  or	  more	  
Leader/Conductor-‐	  $180.00	  	  $184.00per	  service	  
Playing	  Contractor	  -‐	  $180.00	  	  $184.00per	  service	  
Overtime	  -‐	  $30.00	  $30.67	  per	  half-‐hour	  
Musician	  -‐	  $90.00	  $92.00	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $90.00	  $92.00	  per	  service	  
Overtime	  -‐	  $15.00	  $15.33	  per	  half-‐hour	  
Steward	  -‐	  $99.00	  $101.20	  
Over	  time	  -‐	  $16.50	  	  $16.87	  per	  half-‐hour	  
*	  Please	  note	  that	  for	  keyboardists	  a	  double	  applies	  if	  the	  musician	  supplies	  patches.	  	  	  
	  
	  
Clause	  4B	  –	  COMMUNITY	  ORCHESTRAS	  	  
Three-‐hour	  call	  	  
Musician	  -‐	  97.00	  per	  service	  
Leader	  -‐	  $145.50	  per	  service	  	  
Prior	  permission	  from	  the	  Local	  180	  office	  is	  required	  for	  the	  use	  of	  this	  clause.	  
	  
Clause	  4C	  –	  CHAMBER	  MUSIC	  CONCERTS	  
Musician	  -‐	  $216.00	  	  $218.00	  per	  service	  
Mandatory	  10%	  Pension	  
	  
Clause	  4D	  –	  AMATEUR	  OPERATIC	  THEATRE	  (E.G.	  SAVOY)	  
Three-‐hour	  call	  	  
Please	  call	  the	  Local	  180	  Office	  for	  rates	  
	  
Clause	  4E	  –	  PROFESSIONAL	  THEATRE	  	  
Class	  (a)	  Houses	  of	  1000	  seats	  and	  over	  
Three-‐hour	  call	  	  
Leader	  –$1785.00	  per	  week	  (to	  a	  maximum	  of	  8	  services)	  
Musician	  -‐	  $1190.00	  per	  week	  (to	  a	  maximum	  of	  8	  services)	  
Individual/Additional	  Services	  
Leader	  –$246.00	  per	  service	  
Musician	  -‐	  $164.00	  per	  service	  
	  
Class	  (b)	  Houses	  of	  500	  –	  999	  Seats	  
Three-‐hour	  call	  	  
Leader	  –$1,610.00	  per	  week	  (to	  a	  maximum	  of	  8	  services)	  
Musician	  -‐	  $1,074.00	  per	  week	  (to	  a	  maximum	  of	  8	  services)	  
Individual/Additional	  Services	  
Leader	  –$222.00	  per	  service	  
Musician	  -‐	  $148.00	  per	  service	  
	  
Class	  (c)	  Houses	  of	  499	  seats	  and	  under	  
Three-‐hour	  call	  	  
Leader	  –	  $1392.00	  per	  week	  (to	  a	  maximum	  of	  8	  services)	  
Musician	  -‐	  $928.00	  per	  week	  (to	  a	  maximum	  of	  8	  services)	  
Individual/Additional	  Services	  
Leader	  –$192.00	  per	  service	  
Musician	  -‐	  $128.00	  per	  service	  
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Clause	  5A	  –	  MISCELLANEOUS	  ENGAGEMENTS	  IN	  BARS,	  TAVERNS,	  DINING	  LOUNGES,	  OPEN	  TO	  THE	  PUBLIC	  
	  
1-‐	  2	  Musicians	  
Leader	  -‐	  $45.00	  per	  hour	  
Musician	  -‐	  $30.00	  per	  hour	  
	  

3-‐5	  Musicians	  
Leader	  –	  $34.50	  per	  hour	  
Musician	  -‐	  $23.00	  per	  hour	  
	  

6-‐	  9	  Musicians	  	  
Leader	  -‐	  $30.00	  per	  hour	  
Musician	  -‐	  $20.00	  per	  hour	  
	  

10	  Musicians	  and	  Over	  
Leader	  -‐	  $26.25	  per	  hour	  
Musician	  -‐	  $17.50	  per	  hour	  
	  

	  
Clause	  5B	  –	  CONTINUOUS	  WEEKLY	  ENGAGEMENT	  IN	  BARS,	  TAVERNS,	  DINING	  LOUNGES,	  OPEN	  TO	  THE	  PUBLIC	  
Three-‐hour	  call	  –	  Using	  six	  (6)	  or	  more	  Musicians	  
Leader-‐	  $31.50	  per	  hour	  
Musician	  -‐	  $21.00	  per	  hour	  
	  
Clause	  5C	  –	  MISCELLANEOUS	  ENGAGEMENTS	  IN	  BARS,	  TAVERNS,	  DINING	  LOUNGES,	  OPEN	  TO	  THE	  PUBLIC	  AND	  
SEATING	  75	  SEATS	  OR	  FEWER.	  
Three-‐hour	  call	  	  
Leader	  -‐	  $31.50	  per	  hour.	  
Musician	  -‐	  $21.00	  per	  hour	  
	  
Clause	  6A	  -‐	  CASINO	  ENGAGEMENTS	  
Three-‐hour	  call	  	  
	  
a)	  Casino	  Theatre	  
10	  or	  more	  musicians	  
Musician	  -‐	  $153.00	  per	  service	  
Leader	  -‐	  $306.00	  per	  service	  
Contractor	  -‐	  $306.00	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $153.00	  per	  service	  
Steward	  -‐	  $168.30	  per	  service	  

9	  or	  fewer	  musicians	  
Musician	  -‐	  $153.00	  per	  service	  
Leader	  -‐	  $229.50	  per	  service	  
Contractor	  -‐	  $229.50	  per	  service	  
Non-‐Playing	  Contractor	  -‐	  $153.00	  per	  service	  
Steward	  -‐	  $168.30	  per	  service	  

	  
	  b)	  Casino	  Lounge	  
Leader	  -‐	  $64.50	  per	  hour	  
Musician	  -‐	  $43.00	  per	  hour	  
Rehearsals:	  Two-‐hour	  minimum	  call,	  same	  rate	  as	  above	  

	  
	  
Clause	  7A	  -‐	  COPYING,	  ORCHESTRATING,	  COMPOSING	  MUSIC	  
CBC	  Rates	  shall	  apply	  
*Please	  call	  the	  Local	  180	  office	  for	  rates	  
	  
	  
Clause	  7B	  –	  LEAD	  SHEETS,	  TRANSCRIPTIONS	  
MUSIC	  SOUND	  CONSULTANT,	  RESEARCHER,	  CO-‐ORDINATOR	  
$62.00	  per	  hour	  
	  
	  
Clause	  7C	  –	  COACHING,	  TEACHING,	  MISCELLANEOUS	  EDUCATIONAL	  SERVICES	  
$40.00	  per	  hour	  
	  
	  
Clause	  8A	  –	  SOUND	  AND	  INSTRUMENT	  TECHNICIAN	  
Same	  as	  contracted	  musician.	  
	  	  
Clause	  8B	  –	  SOUND	  RECORDING	  ENGINEER	  
$66.00	  $69.00	  per	  hour	  
	  
	  

	  
Clause	  9A	  –	  LIMITED	  PRESS	  RECORDINGS	  3000	  COPIES	  OR	  FEWER	  
Two-‐hour	  call	  	  
Leader	  -‐	  $75.00	  per	  hour	  
Musician	  -‐	  $50.00	  per	  hour	  
Mandatory	  11%	  Pension	  -‐	  5%	  Work	  Dues	  
	  
*Please	  call	  the	  Local	  180	  office	  to	  correctly	  complete	  The	  Limited	  Pressings	  and	  Digital	  Distribution	  Agreement	  for	  
Canada	  
For	  all	  other	  recordings	  –	  CBC	  rates	  shall	  apply	  
	  
Clause	  9B	  	  LOCAL	  RADIO,	  TV,	  CABLE	  REMOTES	  AND	  WEBCASTS	  
Leader	  -‐	  $75.00	  per	  half-‐hour	  
Musician	  -‐	  $50.00	  per	  half-‐hour	  
Mandatory	  10%	  Pension	  –	  5%	  Work	  Dues	  
	  
DOUBLING	  
	  
Doubling	  shall	  not	  apply	  to	  miscellaneous	  dances	  or	  engagements	  in	  lounges,	  bars	  or	  nightclubs.	  	  For	  all	  other	  engagements	  where	  a	  
player	  is	  required	  to	  play	  several	  instruments,	  an	  additional	  fee	  over	  and	  above	  the	  regular	  basic	  scale	  must	  be	  charged	  as	  follows.	  
1st	  additional	  instrument	  –	  50%	  above	  musician’s	  scale	  
2nd	  additional	  instrument	  –	  25%	  above	  musician’s	  scale	  
3rd	  additional	  instrument	  and	  over	  –	  15%	  above	  musician’s	  scale	  
	  
The	  following	  combinations	  of	  instruments	  are	  NOT	  considered	  DOUBLES.	  
	  
WOODWINDS	  
(a)	  Alto	  and	  Tenor	  Saxophones	  	  
(b)	  Bb	  Clarinet	  and	  A	  Clarinet	  
TRUMPETS	  
(a)	  Any	  two	  of	  Bb	  Trumpet,	  C	  Trumpet,	  Flugelhorn,	  Cornet	  
(b)	  Any	  two	  of	  D	  Trumpet	  (b)	  Eb	  Trumpet,	  Piccolo	  Trumpet	  
	  
PERCUSSION	  
If	  a	  member	  is	  required	  to	  play	  one	  or	  more	  instruments	  from	  one	  or	  more	  of	  the	  other	  sections	  these	  extra	  instruments	  would	  
constitute	  doubling.	  
	  
Section	  1	  	  
DRUM	  SET	  
(a)	  Snare	  Drum	  
(b)	  Bass	  Drum	  
(c)	  Cymbals	  
(d)	  Tom	  Toms	  
(e)	  Accessories	  of	  a	  non-‐chromatic	  of	  a	  non-‐keyboard	  nature,	  including	  Bell	  Tree.	  
	  
Section	  2	  	  	  
TYMPANI	  
	  
Section	  3	  	  	  
(a)	  Orchestra	  Bells	  
(b)	  Chimes	  
(c)	  Xylophone	  
(d)	  Vibraphone	  
(e)	  Accessories	  of	  a	  keyboard	  and	  chromatic	  nature	  including	  crotales	  	  
(f)	  Marimba	  	  
	  
Section	  4	  	  	  
(a)	  Hand	  drums	  	  
(b)	  Bongos	  	  
(c)	  Conga	  drums	  	  
(d)	  Timbales	  
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SHOWCASES,	  JAMBOREES,	  FESTIVALS	  AND	  FUND-‐RAISING	  EVENTS	  
All	  such	  rates	  for	  engagements	  not	  specifically	  covered	  by	  any	  other	  clause	  must	  be	  approved	  by	  the	  Executive	  Board	  
and	  the	  Local	  180	  Office	  and	  be	  received	  at	  least	  two	  weeks	  prior	  to	  the	  proposed	  date	  of	  the	  engagement.	  	  The	  
Executive	  Board	  and	  the	  Local	  180	  Office	  also	  reserves	  the	  right	  to	  define	  certain	  conditions	  for	  performances.	  
	  
	  
PROFESSIONAL	  SOUND	  EQUIPMENT	  	  
Includes	  equipment	  such	  as	  speakers,	  monitors,	  microphones,	  wires	  etc.	  provided	  by	  any	  leader	  or	  musician.	  	  100%	  of	  
Musician’s	  scale.	  
	  (3-‐hour	  minimums)	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

	  
Glossary	  of	  Terms	  
	  
Annual	  Membership	  Dues:	  
A	  fixed	  sum	  payable	  annually	  by	  a	  Local	  180	  member	  in	  accordance	  with	  Local	  180	  by-‐laws.	  
	  
Arranger:	  
Musician	  who	  transforms	  an	  existing	  musical	  work	  to	  be	  performed	  in	  another	  form.	  	  The	  arranger’s	  work	  involves	  the	  
re-‐harmonizing,	  paraphrasing	  and/or	  development	  of	  a	  musical	  work	  in	  order	  to	  highlight	  its	  melodies,	  harmonies	  and	  
rhythms	  in	  the	  form	  of	  a	  musical	  score.	  
	  
Assistant	  Concertmaster:	  
In	  classical	  music,	  violinist	  who	  plays	  the	  same	  parts	  as	  the	  concertmaster	  and	  who	  is	  
called	  upon	  to	  fill	  in	  if	  the	  concertmaster	  is	  absent.	  
	  
Audition	  Accompanist:	  
Musician	  who	  accompanies	  a	  candidate	  for	  an	  audition.	  
	  
Background	  Music:	  
Performance	  played	  in	  the	  background	  before	  the	  public,	  with	  the	  goal	  of	  creating	  an	  atmosphere	  of	  musical	  ambiance.	  
	  
Break:	  
Rest	  period	  in	  the	  course	  of	  a	  musical	  service.	  
	  
Chamber	  Music	  Ensemble:	  
In	  classical	  music,	  an	  ensemble	  composed	  of	  2	  or	  more	  musicians	  who	  each	  play	  a	  distinct	  musical	  part,	  without	  a	  leader	  
(conductor).	  
	  
Concertmaster:	  
Violinist	  who	  acts	  as	  the	  Principal	  Player	  of	  the	  string	  section	  of	  an	  orchestra.	  	  This	  musician	  is	  also	  responsible	  for	  
indicating	  bowings.	  
	  
Continuous	  Engagement:	  
An	  engagement	  consisting	  of	  performances,	  repeated	  at	  least	  once	  a	  week	  over	  a	  period	  of	  consecutive	  weeks,	  or	  
months	  at	  the	  same	  location.	  
	  
Contractor:	  
Musician	  whose	  mandate,	  among	  other	  tasks,	  is	  to	  recruit	  musicians,	  verify	  their	  status	  with	  the	  Local	  180,	  and	  to	  
complete	  and	  sign	  the	  standard	  contract	  on	  behalf	  of	  other	  musicians.	  	  They	  may	  be	  playing	  or	  non-‐playing	  contractors.	  
	  
Copyist:	  
Musician	  who	  extracts	  and	  reproduces	  instrumental	  parts	  from	  a	  musical	  score.	  
	  
Educational	  Concert:	  
A	  concert	  that	  includes	  educational	  components	  and	  on-‐going	  commentary	  including,	  among	  other	  topics,	  the	  
instruments	  being	  played,	  the	  music	  being	  performed	  etc.	  
	  
Fee:	  
A	  sum	  of	  money	  payable	  to	  the	  musician	  and	  ensuing	  from	  his	  standard	  contract,	  which	  
may	  include	  remuneration	  superior	  to	  the	  minimum	  scale	  established	  by	  the	  Local	  180.	  	  The	  fee	  does	  not	  include	  
lodging,	  travel	  indemnities,	  meal	  allowances,	  instrument	  transport	  charges	  or	  any	  other	  applicable	  tax.	  
	  
Instrument	  Doubling:	  
The	  addition	  of	  one	  or	  more	  instrument(s)	  played	  by	  the	  same	  musician	  in	  the	  course	  of	  an	  engagement.	  	  
	  
Instrument	  Transport	  Allowance:	  
Sum	  allotted	  to	  compensate	  the	  costs	  of	  transporting	  a	  musical	  instrument	  or	  necessary	  gear.	  
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Leader:	  
Musician	  who	  directs	  other	  musicians	  for	  the	  performance	  of	  musical	  works.	  	  In	  classical	  music,	  the	  non-‐playing	  leader	  is	  
referred	  to	  as	  the	  conductor.	  
	  
Minimum	  Fee:	  
A	  minimum	  remuneration	  provided	  for	  herein	  that	  the	  producer	  must	  pay	  to	  the	  musician	  upon	  hiring	  their	  services.	  	  
The	  minimum	  fee	  includes	  all	  additional	  percentages	  (pension,	  work	  dues	  etc)	  relative	  to	  the	  function	  fulfilled.	  	  The	  
minimum	  fee	  does	  not	  include	  lodging,	  travel	  indemnities,	  meal	  allowances,	  instrument	  transport	  charges	  or	  any	  
applicable	  tax.	  
	  
Miscellaneous	  Engagement:	  
An	  engagement	  of	  musical	  services	  on	  an	  occasional	  basis	  that	  cannot	  be	  classified	  in	  any	  other	  Clause.	  
	  
Music	  Librarian:	  
Musician	  who	  manages	  the	  musical	  parts	  written	  for	  performances.	  
	  
Musician:	  
Any	  artist	  for	  whom	  the	  Local	  180	  negotiates	  minimum	  working	  conditions,	  including	  the	  leader	  (conductor),	  arranger,	  
orchestrator,	  copyist,	  contractor,	  music	  librarian	  and	  any	  other	  person	  who	  plays	  an	  instrumental	  part	  during	  a	  
performance	  
	  
Orchestrator:	  
Musician	  who	  adapts	  a	  musical	  work	  for	  specific	  instrumentation,	  without	  changing	  the	  melodies,	  counter-‐melodies,	  
harmonies	  or	  rhythms	  of	  that	  musical	  work.	  
	  
Overtime:	  
Time	  exceeding	  the	  maximum	  duration	  of	  a	  show	  or	  concert,	  or	  the	  maximum	  duration	  of	  a	  performance	  provided	  for	  in	  
the	  standard	  contract.	  
	  
Patch:	  A	  synthesizer	  patch	  is	  an	  overall	  sound	  setting.	  When	  a	  synthesizer	  patch	  is	  uploaded	  to	  a	  personal	  computer	  that	  
has	  patch	  editing	  software	  installed,	  the	  user	  can	  alter	  the	  parameters	  of	  the	  patch	  and	  download	  it	  back	  to	  the	  
synthesizer.	  	  
	  
Pension	  Fund:	  
Contribution	  paid	  for	  by	  the	  engager	  for	  every	  musician	  on	  a	  contract	  to	  the	  Musicians’	  Pension	  Fund	  of	  Canada.	  
	  
Performance:	  
Musical	  services,	  including	  a	  show,	  a	  concert,	  a	  rehearsal	  and	  background	  music.	  	  All	  musical	  services	  executed	  by	  an	  
arranger,	  copyist,	  music	  librarian	  and	  orchestrator	  are	  also	  noted	  as	  a	  performance.	  
	  
Principal	  Player:	  
In	  classical	  music,	  a	  musician	  who,	  in	  a	  section	  made	  up	  of	  more	  than	  one	  identical	  instrument	  (with	  the	  exception	  of	  the	  
first	  violin	  section),	  plays	  the	  first	  part	  and	  is	  responsible	  for	  the	  section.	  	  Also	  considered	  Principal	  Player	  is	  the	  musician	  
alone	  in	  his	  or	  her	  section,	  along	  with	  those	  who	  play	  one	  of	  the	  following	  instruments	  without	  doubling:	  piccolo,	  English	  
horn,	  Eb	  clarinet,	  bass	  clarinet,	  contrabass	  clarinet,	  contrabassoon,	  piccolo	  trumpet,	  alto	  trombone,	  bass	  trombone,	  
contrabass	  trombone,	  euphonium	  and	  tuba.	  
	  
Recital	  Accompanist:	  
Musician	  who	  plays	  with	  a	  recitalist	  in	  order	  to	  harmonically	  support	  his/her	  performance.	  
	  
Recitalist:	  
In	  classical	  music,	  the	  musician	  starring	  in	  a	  recital,	  with	  or	  without	  an	  accompanist.	  
	  
Rehearsal:	  
The	  hours	  of	  work	  that	  a	  musician	  devotes	  to	  the	  preparation	  of	  a	  show	  or	  concert,	  or	  of	  
background	  music.	  

	  
Rehearsal	  Accompanist:	  
Musician	  who	  accompanies	  one	  or	  more	  artists	  during	  rehearsals.	  
	  
Show	  or	  Concert:	  
Public	  or	  private	  performance	  during	  which	  one	  or	  more	  musical	  works	  are	  played.	  
	  
Signatory:	  
Playing	  musician	  responsible	  for	  the	  signing	  of	  the	  standard	  contract.	  
	  
Soloist:	  
In	  classical	  music,	  a	  musician	  who	  interprets	  in	  solo	  a	  work	  or	  movement	  of	  a	  work,	  
accompanied	  by	  an	  orchestra.	  
	  
Sound	  check:	  
Rehearsal	  intended	  for	  the	  sole	  purpose	  of	  assessing	  or	  testing	  the	  sound	  system	  or	  the	  
acoustics	  of	  a	  hall.	  
	  
Standard	  Contract:	  
Form	  provided	  by	  Local	  180	  outlining	  the	  conditions	  of	  an	  agreed-‐upon	  engagement	  between	  the	  musicians	  and	  the	  
producer.	  
	  
Steward:	  
A	  union	  representative,	  union	  steward,	  or	  shop	  steward	  is	  an	  employee	  of	  an	  organization	  or	  company,	  who	  represents	  
and	  defends	  the	  interests	  of	  her/his	  fellow	  employees	  but	  who	  is	  also	  a	  labour	  union	  official.	  	  Rank	  and	  file	  members	  of	  
the	  union	  hold	  this	  position	  voluntarily	  (through	  democratic	  election	  by	  fellow	  workers	  or	  sometimes	  by	  appointment	  of	  
a	  higher	  union	  body)	  while	  maintaining	  their	  role	  as	  an	  employee.	  As	  a	  result,	  the	  union	  steward	  becomes	  a	  significant	  
link	  and	  conduit	  of	  information	  between	  the	  union	  leadership	  and	  rank-‐and-‐file	  workers.	  
	  
Strolling	  Musician:	  
A	  musician	  who	  is	  required	  to	  roam	  in	  the	  course	  of	  his/her	  performance.	  
	  
Temporary	  Member:	  
Musicians	  who	  are	  not	  members	  of	  the	  AFM	  but	  are	  contracted	  upon	  certain	  terms	  and	  conditions.	  
	  
Work	  Dues:	  
A	  percentage,	  payable	  by	  every	  musician	  whether	  member	  of	  the	  Local	  180	  or	  not,	  of	  the	  minimum	  fee.	  
	  
Work	  Permit:	  
A	  portion	  of	  the	  annual	  dues	  paid	  by	  a	  musician	  who	  is	  not	  a	  Local	  180	  member.	  	  All	  remuneration	  rate	  calculations	  are	  
based	  on	  minimum	  fee,	  which	  is	  the	  minimum	  fee	  of	  a	  musician	  who	  performs	  as	  part	  of	  an	  ensemble.	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  
	  

LOCAL 180 PRICE LIST PROPOSED CHANGES
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There is Money in Music, 
Let MROC Show You Where

The Musicians’ Rights Organization Canada (MROC) 
is a Canadian federally-incorporated not-for-profit 

entity whose primary objective is to collect and 
distribute to musicians, the performer’s share 

of neighbouring rights royalties. 
These royalties flow from the commercial use of sound 
recordings and are based on various tariffs approved 

by the Copyright Board of Canada. 
For more information on MROC please visit: 

www.musiciansrights.ca
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New bill brings hope 
TO CANADIAN MUSICIANS 

FOR IMPROVED ACCESS TO U.S. MARKET
“Canadian entertainers and the economic impact 

they bring are important for communities in 
Southeast Michigan and throughout our country. 

This simple, common sense reform will allow these artists 
to bring their skills to the U.S. and provide entertainment 
for millions of American music fans. The concerts, tours, 
and music sales created by these artists mean a lot to 
Michigan’s economy and I’m hopeful this legislation will 
continue to garner bipartisan support in Congress,” said 
Rep. Dave Trott, a lifelong resident of Southeast Michigan. 

“Small businesses and communities across Western 
New York need a dependable visa process when booking 
Canadian artists. This common-sense legislation is vital to 
ensuring entertainment venues and all the American jobs 
they bring are not economically impacted by a slow and 
unreliable admissions process,” said Congressman Chris 
Collins.

“Vermont and Canada share much more than a border. 
Our economies are interwoven and our citizens share a 
deep appreciation of the arts and culture on both sides 
of the border. When Canadian artists book perform-
ances in Vermont, they provide diverse entertainment 
for Vermonters as well as a boost to the local economy. 
Our legislation will streamline the visa approval process 
for Canadian entertainers so that ticket holders and local 
businesses won’t be harmed by last minute show cancel-
lations due to excessive red tape,” said Rep. Peter Welch.  
Canada’s wealth of professional musicians offer both 
economic and cultural benefits to our U.S. neighbours. 
The Canadian Federation of Musicians is delighted that 
the value of these contributions is recognized with the 

introduction of the bipartisan legislation introduced in the 
United States with the full support of our parent union 
American Federation of Musicians. We look forward to sup-
porting our membership with ongoing efforts to ease and 
expedite the P-2 visa process,” said Liana White, Executive 
Director, Canadian Federation of Musicians.

“We applaud this legislation streamlining the P-2 visa pro-
cess, which will make it easier for Canadian recording art-
ists to bring their talents to an American audience. It’s an 
issue of special importance to independent record labels, 
many of which are small businesses that depend on a pre-
dictable and reasonable visa approval timeline. The BEATS 
Act is a bipartisan, common sense proposal that will create 
jobs in the American music industry,” said Richard Burgess, 
CEO of the American Association of Independent Music. 

The legislation, known as the Bringing Entertainment 
Artists to the States (BEATS) Act, will modernize the P-2 
visa process for entertainment artists and speed up the ad-
mission process for applicants who want to perform in the 
United States. This reform will make it easier for Canadian 
artists to bring their talents to American consumers while 
not compromising U.S. security or border protection pro-
cedures in any way. 

Canadian artists, who are in particular demand the United 
States, have difficulty obtaining the required visa (P-2) 
from U.S. authorities. U.S. immigration law makes it diffi-
cult for this small pool of visa candidates to avoid long wait 
times and expensive processing fees, often resulting in 
cancelled shows at local music venues and lost revenue for 
local communities and businesses associated with musical 
performances. 

FOR IMMEDIATE RELEASE — Toronto, March 24, 2016

U.S. Representatives  
Dave Trott (MI-11),  

Chris Collins (NY-27),  
Peter Welch (VT-AL),  

today introduced bipartisan 
legislation that will streamline 

the ability of Canadian 
entertainment artists to 

perform in the United States 
and bring their talents  

to American communities  
and consumers. 
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The changes mirror regulations already in place for Canadians regarding other visa 
categories and track similar streamlining that the Canadian government recently put 
into place for American artists visiting Canada. 

The BEATS Act is supported by the American Association of Independent Music (A2IM), 
the American Federation of Musicians (AFM), and The Recording Academy. 

The American Federation of Musicians of the United States and Canada (AFM) boasts 
a membership of more than 80,000 professional musicians across the United States 
and Canada. The AFM has been representing the interests of Canadian musicians for 
over 100 years, and is the representative of professional musicians in a broad range 
of collective bargaining and legislative-political actions, and, provides vital resources 
for Canadian musicians at any stage in their careers, on any platform, from live to re-
corded performance and film scoring. In addition to its Canadian National Office (CFM), 
the AFM maintains 225 Local offices throughout the United States, Canada, and the 
territories of both countries. AFM is recognized by the United States Citizenship and 
Immigration Services as the organization responsible for providing advisory opinion 
letters for musical artists world-wide having extraordinary ability and international 
notoriety, and, as petitioner of the Classification P-2 non-immigrant work permit for 
Canadian musical artists for more than 30 years. 

For more information 
please visit us at  
afm.org

CHARLIE SOHMER
ACCOUNTING SERVICES

(Tel.): 613 521-6446
(Cell): 613 220-9354

csohmer@gmail.com

http://afm.org/
http://long-mcquade.com
http://www.ailife.com
http://metromusicottawa.ca
http://www.hubinternational.com
mailto:csohmer%40gmail.com?subject=
http://www.mpfcanada.ca
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A Mirror Image of Tom Jones,  
a Reflection of Christian Values

I never thought I'd write a phrase wherein those 
words could co-exist. But after interviewing Lou 
Nelson, a fervent supporter of Musicians' Local 

180, it became clear to me that Lou's success is 
founded on something beyond pleasing crowds with 
his immaculate Tom Jones moves and thick, unwaver-
ing voice. Such things matter big-time, to be certain; 
but I began to realize that Lou Nelson's success is 
equally attributable to a fine juggling of secular duties 
and sacred obligations. 

Lou Nelson is a rare charismatic, good looking singer/
impersonator whose physical motions and intonation 
are beyond reproach. This is to say his Tom Jones is a 
spitting image.

Lou knows the territory. He sweats the details. He has 
hung out with Tom Jones. 

“I'm in awe of Tom Jones,” says Lou. “I met him in 
Ottawa at the Civic Center a while back. I'd spent 
ten years working with Charlie Hodge, who lived at 
Graceland. He was the guy who put scarves on Elvis. 
That was familiar ground for a half-hour discussion 
with Tom”.

No Viva Las Vegas? 

Let me explain via anecdote. Around 1988, give or 
take, I'd done a recording session with Local 180 
member Gordie Brown. The goal of the session was to 
help Gordie score a choice gig in Las Vegas. Last thing 
I remember, we were lip-syncing (drumming in my 
case) to our own studio tracks for a CHEO telethon. 
Next thing I hear, Gordie has scored a multi-million by T Bruce Wittet

Lou 
NELSON
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Feature: Lou Nelson - Continued

dollar contract on the Strip. Gordie is now sitting pretty in 
Vegas. Where every major entertainer wants to go, right?

Actually, no. As we'll see Lou doesn't set his sights on that 
big glow in the desert. It's not as if he couldn't handle The 
Sands (if it's still there) or any other kingly venue. But in-
stead he directs his management to go elsewhere, for ex-
ample Palm Springs, Southern California;  various points 
in Florida; and upscale venues in Arizona. The crowds are 
there and Lou gets to play golf on the best greens.

I found it odd: Lou Nelson could care less about Vegas. 
During our interview he was adamant on this decision. 
Given my brief experience with Gordie Brown, who set his 
sights on Vegas, I figured that Lou, who is cut from the 
same cloth, would be like-minded.

“No, a life in Vegas is not consistent with my values”, Lou 
said. I was thinking maybe he had rocks in his head. Or 
maybe there was something else that kept him looking far 
beyond Nevada. 

You have to remember that Lou Nelson (born Lou Nadeau) 
came up (as I did) at the turn of the seventies. In very 
real terms, he might not have made it through the gaunt-
let of sex, drugs, and rock and roll had it not been for his 
adamant religious belief. Sure, he wasn't a saint in the 
aforementioned era. But from this chaos emerged an even 
stronger religiosity that has helped him steer to a better 
place. Without his rediscovered Christianity, I doubt that 
he'd have made the leap from the Chaud's Green Room 
with Telemann to a long list of choice venues with large 
horn bands in the southern States.

Get Your Sheet Together

It's not like Lou Nelson wears religion on his sleeve. In fact, 
if you ask him the reason for his success he'll tell you it's 
a  matter of carrying sheaves of easy-to-read charts (done 
up by none other than Local 180 member Dave Arthur). 
This wasn't always the case. When I subbed with Lou, it 
was prior to Dave Arthur having his way with lead sheets, 
charts, etc. There were bars of 12/8 which made little 
sense—unless you happened to notice “cut-time” etched 
in the margins almost as an after-thought. As I remarked 
to Lou, who didn't remember me from that sole meeting 
on stage, it'd have been better had I skipped the charts 
and simply followed his cues. Lou agreed, at least in part.

Lou Nelson has discovered that when you're traveling a 
thousand miles to take up with a different band, even if 
they come highly recommended, you can't rely on musi-
cians winging it. There's going to be train wrecks.

In fact, Lou has yet to find a musician anywhere who can 
take the stage and “cold read” the show without having 
done homework—listening to the audio clips and at least 
browsing through the written material—and then showing 
up at the one obligatory rehearsal.

Lou Has Seen the Industry  

Impersonating Tom Jones came relatively late for Lou: “My 
career spans 45 years. I did extensive recording with the 
band Wrabit from '74 to '85. We sold about 300,000 al-
bums on MCA and were released all over Europe and the 
United States. We had a lot of airplay and toured with Black 
Sabbath and Rush. I started with an Ottawa band called 
Telemann in 1972 and I've been a member of the union 
since then. We played all the halls around Ottawa. But 
Wrabit was another level. Wrabit was a successful band. I 
wrote 70% of the three albums we released. 

“When it declined, I started doing radio and television 
jingles out of Toronto. I was very close to Dom Troiano 
and Shawn Jackson. I did a made-for-TV movie, went to 

http://stevesicard.ca
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Hollywood to study under the head acting coach at UCLA. 
The whole thing was funded by Telefilm Canada. The pro-
ducer was “Lee” Siegel, who'd produced Peyton Place, the 
Bionic Woman, and The Six Million Dollar Man. He had a 
script about an autistic child for me. I was also approached 
to compose the music for Night Heat but I turned it down. 
That was a mistake: Donny (Troiano) made a lot of money 
when he took on that series. 

“When that TV movie didn't get picked up, I ended up 
coming back to Ottawa, got a job at the post office for nine 
years. Long story short, at a big bar where we were play-
ing on the Quebec side, the keyboard player suggested I 
do a Tom Jones routine. So I did it with the leather pants 
and it went over really well. A guy from Coca Cola was in 
the audience and I got a call the next day from him. He 
wanted to hire me to do a Tom Jones show and it went 
from there. I discovered a lot about impersonators and 
that whole market. One thing led to another and here I 
am 23 years later. Along the way, I've done a lot of Tom 
Jones, Elvis, and Engelbert Humperdinck, but Tom Jones 
has been my bread and butter.”  

If it's Got Brass, Lou Loves it!

“I've always loved R & B and always wanted to incorpor-
ate brass but the rock music of the day didn't really lend 
itself to that, except Chicago. I also wanted to do big band 
material, especially Bobby Darin and Sinatra. You know, 
there are a lot of great horn players in Ottawa. (The late) 
Carmelo Scaffidi was the first one to write my charts and 
his brother Gino, who is a fantastic guitar player, came in 
on trumpet. Then Dave Arthur rewrote most of my charts.”

It was precisely the charts that made Lou Nelson mobile. 
Not that he's around Ottawa much—apart from the odd 
gig at Centerpoint Theater or the Casino Lac Leamy. He 
looks fondly on his days, gigging steadily at Villa Lucia and 
rubbing shoulders with colleague Gordie Brown.

How did he make it out there in the wider world, where 
others fizzle out?

“Vocally I'm strong,” Lou replies, “and I've got the moves 
that go along with it! I've been all over the world and 
once you start touring like that, you find it's a differ-
ent ballgame. I'm always passionate about the songs I 
sing. You mentioned a lighthearted or cynical approach to 

impersonations and I get it; but the best impersonators 
are those who get into the material deeply. Incidentally, 
Canadians are among the very best on this circuit! There's 
a lot of talent in Canada. And I'd love to work in Canada! 
Stay home, stay in my own country. It's a different animal. 
In the States they're more receptive and show their ap-
preciation more but it's always been the case in Canada—a 
little more subdued.”

Back to the Question about Vegas...

“It's not my type of place. I don't feel comfortable there. 
To be honest, I'm Christian and Vegas is not the sort of 
place in which I feel comfortable. I want to play in places 
that aren't so crazy and as a performer it's so easy to fall 
into bad habits. I'm a wholesome guy, I like to work out, 
and I have a beautiful wife I adore. I mean, I've played 
in Vegas doing corporate shows but if I was asked to do a 
steady tribute gig I'd probably turn it down. 

“During the rock days I was a different person, you know 
around the mid-seventies. I regret a lot of that, going 
from one woman to another. In my heart, it was never 
me. When I made the leap to the Tom Jones thing I found 
that I could observe limits, somehow. I know performers 
who do Elvis, for example, and for various reasons that 
limit doesn't apply as much. I don't want to dwell on that 
but I'd say that, frankly, I'd rather stand on my talent as 
a vocalist and performer—and fortunately people seem to 
enjoy what I do. I'm not going to compromise my morals 
for anybody.”

I bring up Floyd Bell, with whom I played in an original 
band that got a deal in LA. I thought he was among the 
best of the best—on guitar, vocals, and songwriting. I also 
watched him at arm's length at his reckless best offstage. 

It's Not Unusual

“Floyd was brilliant,” says Lou. “I hired him once and was 
blown away by his guitar playing and his vocal range. You 
know, what happened to him could have happened to any 
of us in those days. You and I, we came out of the six-
ties and the sexual revolution and peace and love. We're 
lucky.” As Lou put it, those of us living the life in the early 
seventies were playing Russian roulette. “Even now,” says 
Lou, “the world needs to be more pure; it needs to have 
more sanity in it”. 

My thoughts strayed to a gig with Floyd circa 1985, which 
happened to be my first union gig, wherein the club man-
ager  summoned us into his office. He suggested we aban-
don our originals and “play funky”. He opened his second 
drawer, enough that we could see a real peacemaker of a 
revolver. This bolstered his case. Believe it, next set we 
were off and running with “Lady Marmalade”.

Lou, no doubt, can tell you many more similar tales. 
Nowadays, however, the relative sanity ensures that cre-
ative juices flow. Lou is a prolific songwriter. “Aside from 
originals,” he says, “which I write on guitar, I'm work-
ing on another show at the moment—not Tom Jones. It's 
going to be a Bobby Darin and Engelbert Humperdinck 
show. Bobby Darin was one of the hippest guys ever and 
I'm not talking about the usual “Mack the Knife” thing. 
As for Engelbert, I think I chose him because I'm familiar 
with him and that era. I grew up in a family that owned 
five or six records, including BJ Thomas, Tom Jones, and 
Engelbert Humperdinck”.

 I could tell life is good for Lou Nelson. He tells me 
what happened one night on the road in the States. “You 
know the Tom Jones thing, right? He wears the cross. This 
gentleman in the audience was staring at me with this 
look. He pointed to his chest and did a little nod. At the 
end of the song, I approached him at the edge of the stage 
and asked him if there was something he wanted to say. 
He says to me, 'Do you actually believe in God and Jesus?' 
And I replied, 'My friend,  He's my best buddy. He's with 
me every show'.”

I told Lou that I was getting goose bumps and that we had 
a wrap. Lou told me he wasn't going for drama. “It's just 
something that should be more part of everyday life. People 
should have more faith and more good feelings in their 
hearts.” 

And fellow musicians, you need to  pay heed to the non-
spiritual aspects of the job should you wish to gig with the 
likes of Lou Nelson. Put in the hours reading tough charts 
and practicing material you don't know. Watch the leader like 
a hawk, and when he beckons, turn on a dime and capture 
the groove from the first measure. Amen. n

Feature: Lou Nelson - Continued
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Local 180 Office 
280 Metcalfe Street 
Suite 301, 
Ottawa, Ontario K2P 1R7
Tel: 613-235-3253 

Fax: 613-235-3383

Toll Free: 855-235-2353

General inquiries:
info@ma180.org

Office Hours 2016
MONDAY TO FRIDAY 10:00 AM TO 4:00 PM.

LOCAL 180
GENERAL MEETINGS
& PIZZA LUNCHES
Members, 

Our meetings are now at 12:30 PM 

and include a Fabulous pizza lunch pre-

pared by the Colonnade Restaurant.

UPCOMING GENERAL MEETINGS

Monday - June 6, 2016

Monday – September 12, 2016

Monday – December 5, 2016

Office Staff
Office Manager: Susan Avery-Sproule
Office Assistant: Dan Blackwell

      

Do we have your current email address?

The Local 180 Office sends out important advisories 
to members by email and we want to make sure that 
you’re not left in the dark!

Please notify the office of any changes to your contact 
information. Include your phone number, home address 
and email address. Call 613-235-3253 to make sure 
that we have your correct contact information.

You’ve Got Mail!    

Members!
If you are a member of a group, please 
send us a picture, a bio and a contact 
number. Any and all genres!!

MUSICIANS’ PENSION FUND OF CANDA
MPF CANADA

View the recent Webinar and FAQ’s online.
www.mpfcanada.ca

2016 MEMBERSHIP DUES!!!
REGULAR  
MEMBERS $190.00 LIFE  

MEMBERS $95.00

If paid in full before  
January 31, 2016

$180.00
If paid in full before  
January 31, 2016

$85.00

If paid by March 31, 2016  
(1st Half)

$95.00
If paid by March 31, 2016  
(1st Half)

$47.50

If paid by September 30, 2016 
(2nd Half)

$95.00
If paid by September 30, 2016 
(2nd Half)

$47.50

Monthly dues (when required) $22.00 Monthly dues (when required) $11.00

370 Elgin St. (at Frank) 
Ottawa, ON K2P 1N1 

613-569-7888 
info@leadingnote.com 

Canada’s Classical Print  
Music Specialist 

www.leadingnote.com 

Visit our online store! 

 ...directly to your door! 

FREE SHIPPING  
on orders of  

$100 or more 

370 Elgin St. (at Frank) 
Ottawa, ON K2P 1N1 

613-569-7888 
info@leadingnote.com 

Canada’s Classical Print  
Music Specialist 

www.leadingnote.com 

Visit our online store! 

 ...directly to your door! 

FREE SHIPPING  
on orders of  

$100 or more 

370 Elgin St. (at Frank) 
Ottawa, ON K2P 1N1 

613-569-7888 
info@leadingnote.com 

Canada’s Classical Print  
Music Specialist 

www.leadingnote.com 

Visit our online store! 

 ...directly to your door! 

FREE SHIPPING  
on orders of  

$100 or more 

Here are the closure dates from now till the end of  2016:
Victoria Day –May 23, 2016
Canada Day- July 1, 2016
Civic Holiday – August 1, 2016
Labour Day –September 5, 2016
Thanksgiving Day-October 10, 2016
Remembrance Day-November 11, 2016
Closing at Noon-December 23, 2016 
Christmas Holidays-December 25, 26, 27,  
Closing at noon December 30, 2016.

There is Money in Music, 
Let MROC Show You Where

The Musicians’ Rights Organization Canada (MROC) 
is a Canadian federally-incorporated not-for-profit 

entity whose primary objective is to collect and 
distribute to musicians, the performer’s share 

of neighbouring rights royalties. 
These royalties flow from the commercial use of sound 
recordings and are based on various tariffs approved 

by the Copyright Board of Canada. 
For more information on MROC please visit: 

www.musiciansrights.ca
 

There is Money in Music, 
Let MROC Show You Where

The Musicians’ Rights Organization Canada (MROC) 
is a Canadian federally-incorporated not-for-profit 

entity whose primary objective is to collect and 
distribute to musicians, the performer’s share 

of neighbouring rights royalties. 
These royalties flow from the commercial use of sound 
recordings and are based on various tariffs approved 

by the Copyright Board of Canada. 
For more information on MROC please visit: 

www.musiciansrights.ca
 

musiciansrights.ca

mailto:info%40ma180.org?subject=
http://www.mpfcanada.ca
http://leadingnote.com
http://musiciansrights.ca
http://musiciansrights.ca
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New Members 

February:
Steve Adamyk , Guitar, Vocals, 
Bass Guitar

Marlene Pellegrino, Violin
Leigh-Anne Stanton, Bass 
Guitar

March:
Harland Alexander, Vocals, 
Guitar

Yehonatan Berick, Violin, Viola
Ben Deinstadt, Drums
Cal McLelland, Trumpet
Vassili Popadiouk, Violin

April:
Julie-Kim Beaudry, Vocals
Benjamin Cooligan, Vocals
Miguel Angel De Armas Laferte, 
Piano

Marianne Dumas, Keyboard
Iyono Ede, Vocals
Gilles Frechette, Vocals
Robert Gross, Saxophone
David Hubinig, Drums
Caleb Zion Kuwonu,  
Vocals, Guitar

Michael Malo, Guitar
Andrew McAnerny, Conductor
William Melsness, Vocals
Elizabeth Nazarenko, Cello
Robin Parsons , Keyboard
Carter Peak, Drums
Clarence Smith Jr, Bass Guitar

May:
Steven Creaturo, Bass Guitar
Randy Frobel, Vocals
Dominique Goss, Guitar
Samuel Goss, Guitar/Keyboard
Andrew Hunt, Drums
Colin Jacques, Guitar
Joshua King, Guitar
Jason Mooney,Guitar
Mark Milloy, Bass Guitar
Nicholas Pouponneau, Vocals
  

How to Resign  
in Good Standing
Dear Members,

For accurate information about anything 
regarding Local 180 matters, please call or 
email the office.

Here is the accurate information regarding 
Resigning in Good Standing.

• You can only resign in good standing if 
you are indeed in Good Standing.

• Good Standing means that you have 
paid any back dues and/or penalties 
before resigning.

• To resign you simply write the Local  
(post or email) to inform the office of 
your intention to resign.

• To rejoin the Local there is a  
$10.00 fee.

Thanks to the many of you who have 
informed us that there has been confusion 
regarding Resigning in Good Standing.

Reinstated
Audrey Boivin-Laframboise
Amelie Langlois
Paul Legault
Alan MacKenzie
Devyn Pope
Gabriela Ruiz Rueda Arambula

Resignations
Zachary Everett
Peggy Florida
Yvon Farmer
David Gardiner
Olivier Henchiri
Nick Miller
Carole Sirois

Membership Matters

A REMINDER ABOUT EXPELLED MEMBERS

A person who has been expelled from our Association is no longer a member of the Association or the AFM. Members and leaders are reminded: do not play 
engagements with non-members. Persons are generally expelled for serious violations of our Constitution and By-Laws. Expulsion is not like a life sentence; 
the individual has the right to settle these matters with the Board and regain member status. But until that step has been taken, we urge leaders and members 
not to give a non-member rights and privileges which belong only to members.

FYI
Members, 
please know that your Membership Dues 
reminder comes to you in the email that 
accompanies all News Harps. In addition, 
the reminder is also found in the body of 
the News Harp.

Members opted to receive notices regarding 
Membership Dues via email and the 
electronic News Harp.

If you have paid your membership dues 
by credit card in the past, be aware that 
we DO NOT KEEP YOUR CREDIT CARD 
INFORMATION on file in the office. 

You must call us each time your 
Membership Dues are due!

Robin

Suspended     
Caren Abramoff
Paul Arnold
Richard Arrigo
Marcel Aymar
Mat Babineau
Dean Batstone
David Bayley
Jean-Francois 
Beauchamp

Tim Bedner
Cathy Beehan
Gordon Birkinshaw
Julien Bisaillon
Michael Blais
Douglas Brierley
Ceilidh Briscoe
Maxime Brisson
Tracey Brown
Robert Brown
Jim Bryson

Larry Carriere
Patrick Cauthers
Didier Chasteau
Jaeyoung Chong
Ryszard Cimek
Michael Conto
Cindy Cook
Liam Cormier
Guy Coutu
Joanne Couture
Daniel Cowans Jr
David da Silva
Joey Demers
Darlene Deschamps
Maude Desrosiers-
Carbonneau

Jaques Ducent
Terry Ducan
Taylor Durrant
Wayne Eagles

Kathleen Edwards
Holden Egan
Natasha Ellias
David Endemann
Sandra Faux
Ben Greenberg
Viktoriia Grynenko
Lynne Hanson
Dale Harrison
Victor Herbiet
Darren Hicks
Sarah-Judith 
Hinse-Pare

Ian Hobson
Richard Hoenich
Jamies Holmes
Aaron Homma
Shandelle Horsford
Richard Jackson
Cheryl Jarvis-Woods

Daniel Joseph
Ken Kanwisher
Craig P. Kennedy
Shomang Kim
Rolf Klausener
Michael Labelle
Martin Labrosse
Pascale Lafrance
Bobby Lalonde
Marc Larocque
Debra Larocque
William Lepine
Christopher Linden
Christa Lowry
Andrew Mah
Kurtis Marcoux
Paul Marleyn
Blake Martin
Alex Mastronardi
Michel-Olivier Matte

Michael F. Maxwell
Jeremy Michaelis
Scott Middleton
Marylen Milenkovic
Robert S. Misener
Ana Miura
Melanie Mongeon
Jermey Morgan
Greg Myers
Janie Myner
Stelth Ng
Tyler Nickels
Michael O’Brien
Michelle Odorico
Jon Park-Wheeler
Mike Peters
Rob Plowman
Scott Poll
Randall Prescott
Kelly Prescott

Adam Puddington
Rick Rangno
Randal Redivo
Amanda Rheaume
Ben Richardson
Christian Richer
Vince Rimbach
Nick Rodgerson
Bruno Roussel
Patrick Roux
Sophie Rusnock
Adam Saikaley
Shawn Sasyniuk
Kevin Schofield
Jaey Schwarzer
Christopher 
Stephenson

Brian Stephenson
Gregory Stone
Lisa Tatas

Paul Telfer
Aurelie Theriault 
Brillon

Andrew Thompson
Jean Trudel
Howard Tweddle
John Van Der 
Leeden

Mathieu Vilandre
David Ward
Linsey Wellman
Sarah Williams
Colin Williamson
David Woycheshin
Randy Young
Alison Zaichkowski
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LOCAL 180

The Local is pleased and proud to announce that  
we have entered into an Agreement for  
the upcoming season of Chamberfest!

This marks the fourth year in our association  
with this prestigious and successful festival, and we urge  

all members to take advantage of the events they produce.

43 Years

http://www.musicare.com
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OBITUARIES

Rosalind Sartori (née Davidson) 
April 18, 1935 – May 9, 2016 Cellist, died in Ottawa 

Predeceased by her husband Peter Sartori and her brother Richard Davidson. 
Survived by her sister, Celia Davis (John) of Worland, Wyoming; her nephews 
Ken Shallenberg (Eiko) of Brooklyn, NY; Daniel Davis (Ashlee) and daughter 
Emilee of Logan, Utah; and Christian Davis of Sheridan, Wyoming; her niece 
Katherine Thile (Scott) of Murray, Kentucky and sons Chris Thile (Claire Coffee) 
of Portland, Oregon, John Thile (Kim) of Murray, Kentucky, and Daniel Thile of 
Murray, Kentucky; and her cat, Sochi, as well as her circle of friends from the 
National Arts Centre Orchestra and the Maplewood Retirement Community. 

Ros was born in Toronto, where her family lived until she was in her mid-teens. 
Her career as a cellist started when she was about eleven or twelve years old, 
performing with her brother Richard on violin and her sister Celia on piano, as 
The Davidson Family Trio. After spending her formative years in the States, 
including studies with the renowned cellist Bernard Greenhouse, Ros returned 
to Canada to play with the Toronto Symphony for nine seasons. 

In 1970 she moved to Ottawa to play for 28 years with the National Arts 
Centre Orchestra, where she was greatly admired for her wonderful musician-
ship and warm cello sound. Ros was a true original. She was funny, dreamy, 
loyal, proud, generous, wonderfully talented, fanciful, enthusiastic about fine 
food, private, thoughtful, fanciful, sensitive, and a true lover of animals. 

She loved travel and had many visits to Italy with her husband, Peter. Mobility 
problems in her later years prevented her from fulfilling her dreams of re-
turning to her beloved England and of going to Chad to meet the youngster 
she had supported for many years through World Vision. She was surprised by 
a diagnosis of advanced pancreatic cancer, but stoic about what was to come. 
Heartfelt thanks to Dr. Farey and all the dedicated staff at the Maplewood 
Retirement Community.

In lieu of flowers, contributions in Rosalind’s memory may be made to the 
Ottawa Humane Society and World Vision. A memorial service will be held at 
a later date.

Condolences/Tributes/Donations

Hulse, Playfair & McGarry

www.hpmcgarry.ca

613-233-1143

Francis (Frank) Edward Burke
June 28, 1942 – March 14, 2016

“If music be the food of love...and life...play on....”

A Going Away Party (Celebration of Life) is scheduled for Sunday June 26, 
2016 from 7:00 – 10:00 at Orpheus (17 Fairmont Avenue). Internment will 
occur in Toronto at Mount Hope Catholic Cemetery on Tuesday June 28, 2016. 

While his gift for friendship was legendary, and many such friendships were 
solidified around gourmet meals, Frank also left his mark in the music and the-
atre worlds. He graduated from St. Michael’s Choir School, studied Canadian 
History at the University of Windsor from 1960 to 1963, and did a Masters 
at Carleton University. He then did contracts at CBC, was a life member of 
the American Federation of Musicians, Local 180, where he was known as a 
Pianist, Organist and a Conductor.

As an Orpheus Life Member, Frank was active over 4 decades since he 
first joined the society in 1972.  He most recently helped by assisting with 
sound, something he had done over the decades, but he had a long “ca-
reer” both on-stage and off at Orpheus.  Frank served on many com-
mittees, and appeared in several Orpheus productions in the 70’s and 
80’s.  His credits included Programme Director and Production Coordinator, 
but many will also remember him as a musician in the orchestra, as the 
Chorus Master for Glengarry Days, or as Musical Director for shows such 

as Gigi, Applause and Kismet.  

In 1977, Frank co-conceived and developed S.A.M. (A Salute to the American 
Musical) along with Nancy Turner and Paul Gaffney.  Just five years later, in 
1982, this same team conceived and developed Opening Night, the First 75 
Years to celebrate Orpheus’ 75th anniversary.

In the 1980s, Frank and a team produced the Canada Day Show on the Hill 
for several years and also worked on two editions of “Sound & Saddles” for 
the RCMP Band and the Musical Ride. For the Jewish Community Centre 
Theatreworks, as accompanist, Frank was an integral part of ten musical pro-

ductions in the 1990s.

It is hard to imagine the show going on without Frank in our lives, but go on 
it must, though he will be sorely missed by many. Donations to Orpheus in his 
memory will be gladly accepted.

http://www.hpmcgarry.ca
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ADVERTISEMENT

Size of ad 
Width x Height Per Issue Four (4) Issues  

Pre-paid

A 1/9 (Business card) 3 3/8” x 1 7/8”  
at 300 dpi $40.00 $150.00

B Bottom Banner 10 3/8” x 1 1/8”
at 300 dpi $45.00 $165.00

C 1/6 page 3 3/8” x 3 1/2”
at 300 dpi $50.00 $180.00

D 1/3 page Horizontal 10 3/8” x 2 3/8”
at 300 dpi $65.00 $250.00

E 1/3 page Vertical 3 3/8” x 7 3/8”
at 300 dpi $65.00 $250.00

F Half page 5 1/8” x 7 3/8”
at 300 dpi $75.00 $275.00

G Full page 10 3/8” x 7 3/8”
at 300 dpi $100.00 $360.00

eNews Harp
Advertising  
Rates

Submission deadlines:

• March edition: February 15, 2016

• June edition: May 15, 2016

• September edition: August 15, 2016

• December edition: November 15, 2016

Please contact Jarrod Goldsmith (613-834-6641)  
for additional information or to place an advertisement.

E

F

G
F

B

AC

D

*AFM members receive a 20% discount

eNEWS

LOCAL 180
MUSICIANS’ ASSOCIATION  
OF OTTAWA-GATINEAU 
INCLUDING SUDBURY AND HUNTSVILLE

Do you have products or services 
targeted for musicians, artists,  
singer-songwriters and producers?  
If so, advertise directly to them 
through the News Harp!

The News Harp is published  
four times a year and sent to 
over 1000 regional, national and 
international recipients, including 
AFM Locals in all major cities 
throughout Canada and  
the United States.

mailto:info%40saxappeal.ca?subject=eHarp%20Advertisement
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