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LocaL 180 news

Dear Members,

On the first Sunday in December 2013,  
we will be holding elections. 

I hope that members will take the time to 
consider contributing to the future of our 
Association by allowing their name stand for 
President, Vice President, Trustee, Auditor, 
Convention/Conference Delegate or Board 
member.  All terms are for two years.

We have an incredibly diverse membership 
and it’s important that our Executive Board 
reflect this.  Over the years, we have been 
successful at this blend of talent and divers-
ity and we hope to continue the trend!

The nomination meeting will be held at our 
next GM, September 16, 2013.

If you have any questions please feel free to 
contact me at any time.  The Local’s other 
officers and board members would also be 
happy to answer any questions you may 
have about serving on the board and the 
time commitment involved.  

Robin

ELECTIONS 2013 
NOMINATION OF OFFICERS
GENERAL MEETING SEPTEMBER 16, 2013

Positions to be filled:

President/Delegate*

Vice-President

Executive Board Officers (4)

Auditors (2)

Trustees (2)

Delegate and Alternate Delegate  
to the AFM Convention/Canadian Conference*

*The President and Secretary-Treasurer are delegates by virtue 
of office to the AFM Convention and the Canadian Conference.  
An additional Delegate and an Alternate Delegate are elected in 
the event that the President and Secretary-Treasurer cannot at-
tend the AFM Convention or the Canadian Conference.

This is not an election year for Secretary-Treasurer as our 
current Secretary-Treasurer is fulfilling a four-year man-
date. The Secretary-Treasurer is a delegate by virtue of 
office to the AFM Convention and Canadian Conference.

To be eligible to run for any of these offices, a member must 
be in good standing, have completed not less than 12 consecu-
tive months of membership and be officially nominated at the 
September 2013 General Meeting.  Only members who have 
served on the Executive Board are eligible for election to the of-
fice of President, Vice-President or Secretary-Treasurer.

Ideally, the nominee should be present at the September 
General Meeting.  If unable to attend, a nominee must provide 
the President with a letter expressing willingness to accept the 
designated nomination.

ELECTIONS 2013

http://www.beaconhillchiro.com
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nouveLLes : section LocaLe 180 

ÉLECTIONS 2013 
MISE EN CANDITATURE  

DES MEMBRES DE LA DIRECTION
ASSEMBLÉE GÉNÉRALE LE 16 SEPTEMBRE 2013

Postes à combler :

Président/délégué*

Vice-président

Membres du Conseil d’administration (4)

Vérificateurs (2)

Administrateurs (2) 

Délégué et délégué suppléant  
à la Convention de la FAM et à la Conférence canadienne*

*En vertu de leur rôle, le président et le secrétaire-trésorier sont délégués 
à la Convention de la FAM et à la Conférence canadienne. Un délégué sup-
plémentaire et un délégué suppléant sont élus au cas où il serait impossible 
pour le président et le secrétaire-trésorier de participer à la Convention de 
la FAM ou à la Conférence canadienne. 

La présente année n’est pas une année d’élection pour le poste de 
secrétaire-trésorier puisque la personne occupant ce poste effectue 
présentement un mandat de quatre ans. Le secrétaire-trésorier 
est, en vertu de son rôle, délégué à la Convention de la FAM et à la 
Conférence canadienne. 

Pour être éligible à l’un ou l’autre de ces postes, un membre doit être en 
règle, il doit avoir été membre depuis au moins 12 mois consécutifs et doit 
être proposé officiellement à l’Assemblée générale de septembre 2013. Seuls 
les membres ayant fait partie du Conseil d’administration sont éligibles aux 
postes de président, vice-président ou secrétaire-trésorier.                                                                                      

Théoriquement, le candidat devrait assister à l’Assemblée générale de 
septembre. S’il ne peut y participer, un candidat doit fournir une lettre au 
président exprimant son désir d’accepter la mise en candidature en question. 

À tous les membres, 

Nous tiendrons des élections le pre-
mier dimanche de décembre 2013. 

Nous espérons que les membres 
prendront le temps de songer 
à contribuer à l’avenir de leur 
Association en se portant candi-
dat aux postes de président, de 
vice-président, de membre du 
Conseil d’administration, de véri-
ficateur, d’administrateur, de dé-
légué à la Convention et/ou à la 
Conférence. Tous les postes com-
prennent un mandat de deux ans.                                                                                                                                       

Nos membres affichent une grande 
diversité, et il importe que notre 
Conseil d’administration reflète 
cette pluralité. Au fil des années, 
nous avons toujours eu un bon mé-
lange de talents et de diversité; 
et nous espérons poursuivre cette 
tendance!

Les mises en candidature auront 
lieu à la prochaine Assemblée gé-
nérale prévue le          16 septembre 
2013. 

Pour toute question, n’hésitez pas 
à communiquer avec moi en tout 
temps. Les autres administrateurs 
et membres du Conseil d’adminis-
tration de la Section locale seront 
également heureux de répondre à 
vos questions relatives à la parti-
cipation au Conseil et à l’engage-
ment qu’elle représente en matière 
de temps. 

Robin

ÉLECTIONS 2013
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GridLocaL 180 The President ’s Report

Francine Schutzman

Ph
ot

o:
 D

av
e 

Po
ul

in

Robin Moir and I had the honour of 
representing Local 180 at the AFM 
Convention in Las Vegas in July.

 Yes, in answer to many people’s questions, 
it was very hot, but it didn’t seem to matter 
much, since we barely had time to leave the 
over-air-conditioned hotel. 

Much of the work of the Convention is 
done by committees. You may remember 
that, in the May issue of the International 
Musician, the Recommendations (proposed 
by the International Executive Board) and 
Resolutions (put forward by individuals, 
Conferences within the AFM, and Locals) 
were published. Each Rec/Res is assigned to a 
specific committee that discusses its pros and 
cons, and then the committee chair reports 
to the entire assembly of delegates wheth-
er or not the committee advises passage of 
the rec/res. This is a more efficient process 
than having 250 delegates voice their opin-
ions on the Convention floor, although every-
one is free to speak about a given resolution. 
Each committee is made of up 15 people, 
more or less, and some will continue their 
work between conventions. Robin was on the 
Organizing and Public Relations committees, 
while I served on Credentials and Law. This 
latter committee started meeting four days 
before the actual Convention began, and we 
spent many, many hours discussing the most 
difficult resolutions. 

So what does all of this mean for you? First 
of all, there will be a mandated per capita 
dues increase of $10 (per capita dues are the 
ones that we forward to the head AFM of-
fice in New York). I admit that when Robin 

and I went to Las Vegas, we were not in fa-
vour of such a large increase. However, we 
were convinced of its necessity when we 
heard about the difficult steps that the cur-
rent International Board had taken to get the 
Federation’s finances in order during the past 
three years, after they were first elected to 
office. They gave us a detailed explanation 
of what they would do with new money, in-
cluding hiring back some of the people they 
had had to lay off, and, most importantly for 
those of us in this country, they plan to hire 
a new International Rep for Canada. The IR’s 
are the people who go around to the differ-
ent Locals making sure that everything is in 
order. Canada has been without one since 
Alan Willaert started working full time in the 
AFM Canada office and was then appointed 
AFM Vice-President from Canada last year to 
fill the vacancy created when Bill Skolnik re-
signed from the position.

Speaking of Alan, he was elected in his 
own right after being nominated most elo-
quently by Robin and heartily endorsed by 
the Canadian Locals. The rest of the AFM 
leaders were returned to office: President 
Ray Hair, International Vice-President Bruce 
Fife, Secretary-Treasurer Sam Folio, and 
International Executive Board members Tino 
Gagliardi, Tina Morrison, Joe Parente, Dave 
Pomeroy and Vince Trombetta. It seems 
clear that they are working hard on behalf 
of all of us and are using the AFM’s funds 
wisely. However, we were reluctant to give 
them carte blanche. There was a recommen-
dation to move to a four-year Convention 
cycle that was put aside, since the delegates 
felt that three years was long enough to trust 

any IEB with the leadership of the AFM, no 
matter how good they are. I was surprised 
to learn that there used to be a Convention 
every year before we moved to the two-year 
cycle with which I was most familiar. This is 
the second time that there were three years 
between Conventions, and that is what will 
continue. 

I had another surprise at the Convention. I 
used to think of us as a smallish Local, es-
pecially since we have little more than half 
the members that we used to. However, we 
are the 15th-largest Local in the Federation! 
There a some that are quite large, such as 
Quebec, Toronto and Vancouver, but then 
you jump to the mid-sized ones, and there 
we are. 

Something quite moving -- and unpreced-
ented -- happened at the Convention. Local 
30-73, St. Paul-Minneapolis, services two 
orchestras. The St. Paul Chamber Orchestra 
was locked out for most of the past season 
before they accepted an unsatisfactory con-
tract. The Minnesota Orchestra has been 
locked out for close to a year now. So not 
only is the Local not getting work dues from 
those orchestras, it has had legal bills of ap-
proximately $750,000. Late one afternoon 
during the Convention, the president of the 
Mid-States Conference (Conferences are 
subsets within the Federation) announced 
that the Conference would be donating $500 
to Local 30-73, and he challenged others to 
join him. The Canadian Conference quickly 
responded with a $500 donation, which they 
increased by another $500 the following day. 
On that next day, one person after another 

AFM Convention
La version française se trouve à la page suivante.
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Vice President Cortaz Paige and Secretary-
Treasurer Barbara Zmich, Local 625 
Delegates to the 2013 AFM Convention, 

participated in an extremely unified and pro-
ductive week of meetings at the Riviera Hotel in 
Las Vegas. The sessions were streamed live on 
afm.org, allowing all AFM members to observe 
their local officers at work shaping the future of 
our Union.

Convinced by an excellent, detailed presenta-
tion from the International Executive Board that 
a new, $1.5 million annual revenue stream is 
necessary to the survival of the AFM, the dele-
gate body approved the first per capita increase 
for members since 2007. 

When discussing the financial package propos-
al, the Relocation Fund was a big topic. The fund 
was seeded several years ago by a one-time 
assessment to all members, with the purpose 
of enabling the AFM to move to an office space 
that is our Union’s own, and not leased. Over 
the past years former administrations borrowed 
from Peter to pay Paul due to increased costs 
and overspending of available funds. With the 
passage of the financial package, $650,000 is 
pledged by President Ray Hair’s administration 
to move out of 1501 Broadway when the lease 
is up in 2016, buy a floor or two in a good loca-
tion (not necessarily Manhattan), about 15,000 
square ft., and rent out about 5,000 square feet 
of it (possibly to the Music Performance Trust 
Fund, the AFM’s current sub-lessee). 

All agree that it’s extremely unfortunate that 
previous administrations dipped into the fund 
and that the original money is gone. But the 
delegates were obliged to examine ways to 
maintain and increase the quality and quantity of 
services to our members, and the sincere pres-
entation of the national officers demonstrated 

that the current members of the IEB will make 
the plan work. 

As a member of previous administrations as an 
IEB Member at Large, Ray Hair spoke up about 
the Fund in past years but was repeatedly out-
voted. This time Hair is running the show and 
has the full support of the current IEB.

Every IEB member got up to speak in com-
pelling fashion about one part of the financial 
proposal. 

The breakdown of the annual allocation from 
the per capita increase will be:

• $650,000 to replenish the Relocation Fund

• $350,000 to rehire staff that was let go due 
to budgetary constraints

• $100,000 for organizing efforts

• $100,000 for contract enforcement

• $100,000 for travel for International 
Representatives (the AFM’s national liaisons 
with Local officers)

• $100,000 for a dedicated Canadian 
International Representative, including 
travel

• $100,000 to turn MPTF into a payroll 
service that will serve, among others, AFM 
musicians

The proposal does mean an automatic $10 an-
nual per capita increase in 2014 as mandat-
ed by the AFM. It’s extremely unlikely the IEB 
would allow Local 625 to absorb the increase 
(take it out of our coffers and not pass it on 
to members) since it would strain our financial 
stability in coming years. But even with the in-
crease, please remember that we haven’t had 
an increase in dues in Local 625 since 2007, 

when the Local was in a position to absorb it 
for you. Our AAFM quarterly dues rate is actual-
ly less than it was in 1998! ($38.75 in 1998, 
$37.75 in 2013)

The other primary topic at the Convention was 
the plight of symphony orchestras, specifically 
focusing on the travails of the musicians of the 
Minnesota Orchestra, who have been locked 
out this entire 2012-13 season. Tim Zavadil, 
member of the Minnesota Orchestra negotiat-
ing committee, addressed the delegation with a 
poignant report. The delegates responded with 
an impromptu fundraiser for Local 30-73, Twin 
Cities, garnering pledges totaling over $70,000 
to help the Local resist the anti-union forces at 
work against the MO, forces which are at work 
around the country. (Note: our Local 625, a lo-
cal with limited funds, did not contribute to this 
effort, although Barbara Zmich did contribute 
personally to the campaign).

Please have a good look at the next issue of The 
International Musician for a full summary of the 
Convention proceedings.

Your AAFM Delegates were extremely active 
in the plenary sessions, as committee mem-
bers, and as interested parties testifying to 
other committees in evening sessions on the 
pros and cons of various bylaw amendment 
proposals. Neither Cortaz nor I left the vicin-
ity of the hotel during the entire convention, 
since we were involved in meetings with fellow 
delegates as early as 7:30 a.m. until as late 
as 11:00 p.m. We met new delegates and 
staff members, and reconnected with player 
conference representatives, IEB members and 
returning delegates and staff members. As 
always, we were proud to serve you. by Barbara Zmich, AAFM 
Secretary-Treasurer

afM

Another View of the Convention, from AFM Local 625 (Ann Arbor, Michigan)

Convention Unity Propels the AFM Toward a Healthy Future 
Per Capita Increase Will Bring in $1.5 Million More for Services Annually

got up to the mic to say that 
their Local or Conference, or 
simply that individual, would 
be donating x amount of 
money to Local 30-73. The 
most common donation -- 
and the one that Robin and 
I donated on behalf of Local 
180 -- was $500, but people 
gave whatever they could. 
Some folks went as high as 
$2000. One of the most en-
dearing donations was from 
one of the cameramen, an 
IATSE member, who gave 
the $50 that he had in his 
pocket. Then he went home, 
saw his wife and daughter 
listening to music, and came 
back with another $200 the 
next day. The donation per-
iod lasted for two emotion-
al hours and ended with 
everyone singing “Solidarity 
Forever.” More than $70,000 
was raised.

I hope that all of you have 
read about the Convention in 
the International Musician, or 
that you plan to do so. It’s an 
experience that I wish every 
AFM member could have, 
since you leave there with 
renewed faith in the AFM and 
with new friends and col-
leagues to help you sustain 
that faith.  

Francine
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LocaL 180

Robin Moir et moi-même avons eu 
l’honneur de représenter la Section 
locale 180 à la Convention de la FAM 

à Las Vegas en juillet dernier. En réponse 
à vos nombreuses questions, oui, c’éta-
it très chaud, mais cela nous préoccupait 
peu puisque nous n’avons pas eu le temps 
de quitter l’hôtel surclimatisé pendant bien 
longtemps.                                   

La plupart du bouleau à la Convention se fait 
en comités. Vous vous souviendrez que dans 
le numéro de mai du International Musician, 
les Recommandations (proposées par le 
Conseil d’administration international) et les 
Résolutions (proposées par des particuliers, 
des conférences à même la FAM et des sec-
tions locales) ont été publiées. Chaque recom-
mandation et/ou résolution est assignée à un 
comité particulier qui en discute le pour et le 
contre. Par la suite, le président du comité 
présente à l’assemblée de délégués la déci-
sion du comité d’adopter ou non les recom-
mandations et/ou résolutions. Ce processus 
s’avère davantage efficace que de demander 
à 250 délégués participant à la convention 
de donner leur opinion, bien que chacun est 
libre de parler d’une résolution quelconque. 
Chaque comité est composé de plus ou moins 
15 personnes, et certains poursuivront leurs 
travaux entre les conventions. Robin faisait 
partie des comités d’organisation et de re-
lations publiques, tandis que je faisais par-
tie des comités des titres de compétences 
et des règlements. Ce dernier comité s’est 
rencontré quatre jours avant le début de la 
Convention, et nous avons passé plusieurs 
heures à discuter des résolutions les plus ép
ineuses.                                                                                         

Que signifie tout cela pour vous? D’abord, il 
y aura une augmentation mandatée de10 $ 

des droits par tête (les droits par tête sont 
ceux que nous acheminons au siège social 
de la FAM à New York). J’avoue que lorsque 
Robin et moi-même sommes allées à Las 
Vegas, nous n’étions pas en faveur d’une 
augmentation aussi importante. Cependant, 
nous avons compris le besoin lorsque nous 
avons appris les étapes difficiles qu’a du tra-
verser le Conseil international pour redresser 
les finances de la Fédération au cours des 
trois dernières années, depuis son élec-
tion. Il nous a expliqué clairement ce qu’il 
prévoit faire avec l’argent supplémentaire, y 
compris l’embauche de personnes ayant été 
mises à pied, et plus important encore pour 
nous au Canada, l’embauche d’un nouveau 
représentant international pour le Canada. 
Les représentants internationaux visitent les 
diverses sections locales pour en vérifier le 
bon fonctionnement. Le Canada n’a pas de 
représentant depuis qu’Alan Willaert a com-
mencé à travailler à temps plein au bureau 
de la FAM Canada, et qu’il a été nommé vice-
président de la FAM du Canada l’an passé 
afin de combler le poste de Bill Skolnik au 
moment de sa démission.                                                                                                      

Pour ce qui est d’Alan, il a été élu à la suite 
d’une mise en candidature éloquente de 
Robin et d’un appui marqué des sections 
locales canadiennes. Les autres meneurs 
de la FAM ont été réélus, notamment : le 
président Ray Hair, le vice-président inter-
national Bruce Fife, le secrétaire-trésorier 
Sam Folio, ainsi que les membres du Conseil 
administratif international Tino Gagliardi, 
Tina Morrison, Joe Parente, Dave Pomeroy 
et Vince Trombetta. Il est clair que ces der-
niers travaillent ardemment en notre nom 
et qu’ils utilisent sagement les fonds de la 
FAM. Cependant, nous étions réticents à leur 

donner carte blanche. L’une des recomman-
dations visant l’adoption d’un cycle de con-
vention de quatre ans a été mise à l’écart 
puisque les délégués étaient d’avis qu’un 
mandat de trois ans eu égard à la gestion 
de la FAM suffisait, peu importe la qualité du 
Conseil. J’ai été surprise d’apprendre qu’une 
convention avait lieu annuellement avant de 
passer à un cycle de deux ans, cycle avec 
lequel j’étais familière. C’est la deuxième fois 
que trois ans s’écoulent entre les conven-
tions, et cette pratique se poursuivra.                                                                           

La Convention me réservait une autre sur-
prise. Je croyais que nous étions une Section 
locale plutôt minime, surtout à la lumière 
de la réduction d’environ la moitié de nos 
membres. Toutefois, nous sommes classées 
au 15e rang parmi les sections locales de 
la Fédération! Certaines sections sont très 
importantes, telles que Québec, Toronto et 
Vancouver, mais par la suite, on passe aux 
sections moyennes, et nous voilà.                                                      

Quelque chose de très émouvant – sans 
précédent – a eu lieu à la Convention. La 
Section locale 30-73 de St. Paul Minneapolis 
offre des services à deux orchestres. 
L’orchestre de chambre St. Paul a été en 
lockout pour la plupart de la saison dern-
ière avant d’accepter un contrat insatisfai-
sant. L’orchestre Minnesota est en lockout 
depuis près d’un an maintenant. Par consé-
quent, la Section locale ne reçoit aucuns 
droits de ces orchestres, mais elle a tout de 
même accumulé des frais juridiques d’en-
viron        750 000 $. En fin d’après-mi-
di, pendant la Convention, le président de 
la Mid-States Conference (les conférences 
sont des sous-ensembles de la Fédération) 
a annoncé que la Conférence donnerait 500 
$ à la Section locale 30-73, et il a invité les 

Francine Schutzman
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Rapport de la présidente
Convention de la FAM 

The english version is located on the previous page. 
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LocaL 180

autres à le joindre. La Conférence canadienne a répondu 
rapidement à l’appel, offrant un don de 500 $, auquel elle 
a ajouté un autre 500 $ le lendemain. Le jour suivant, une 
personne après l’autre s’appropriait du micro pour affirmer 
que sa Section locale, ou Conférence, ou simplement cette 
personne, donnerait un certain montant à la Section locale 
30-73. Le don le plus commun – tout comme celui que 
Robin et moi avons donné au nom de la Section locale 180 
– était de 500 $, mais les gens ont donné ce qu’ils pouvai-
ent. Certaines personnes ont donné jusqu’à 2 000 $. L’un 
des dons les plus touchants a été celui du caméraman, un 
membre de l’AIES, qui a donné un billet de      50 $ de sa 
poche. Puis, il est retourné chez-lui, a observé sa femme 
et sa fille entrain d’écouter de la musique, et il est revenu 
le lendemain avec un don de 200 $. La période de dons, 
qui a duré pendant deux heures, était fort émouvante et 
a pris fin alors que tous ont chanté « Solidarity Forever ». 
Plus de 70 000 $ ont été recueillis.                                                                         

J’espère que vous avez tous lu le reportage sur la 
Convention dans le International Musician, ou que vous 
prévoyez le faire. J’aimerais bien que chaque membre de 
la FAM ait la chance de vivre une telle expérience, car on 
y repart avec une nouvelle confiance en la FAM et avec de 
nouveaux amis et collègues pour soutenir cette confiance. 

Francine

Dear Members,

I hope you have all read President Francine Schutzman’s 
Convention report.  It was indeed a memorable Convention.

I was appointed to two Convention committees:

1. Organizing Committee chaired by John O’Connor, Local 
802, New York, NY

2. Public Relations Committee chaired by John Howe, 
Local 116, Shreveport, LA

The committees generally meet before or after the 
Convention activities.  It is a wonderful opportunity to meet 
with officers from all over the United States and Canada, 
each looking for ways to improve the lives of musicians 
in their respective locals as well the lives of musicians in 
general.

The newly formed Organizing Committee met twice dur-
ing the Convention and came to the conclusion that the 
amount of time allotted at the Convention to forge ahead 
with the many ideas we had was not enough.  The com-
mittee decided to work through the coming years between 
Conventions, to formulate and plan strategies for locals to 
use when organizing.  We will have conference calls and 
exchange ideas by email.  This report was presented on 
the final day of the Convention.

99th AFM Convention 

Organizing Committee Report   
1. Local Organizing Programs

Locals are strongly encouraged to establish a local organizing 
program and hire at least one organizer. Such a program 
would be comprised of both external organizing efforts, 
which focus on increasing AFM membership, as well as 
internal organizing campaigns that focus on mobilizing 
current membership. Program development, as well as 
the training and supervision of organizing staff, shall be 
jointly coordinated by the Local, and the AFM’s Director of 
Organizing and Education (O & E).   

2. AFM Member Organizing Program

The AFM should establish a volunteer national member 
organizer program. Locals would identify and recruit musi-
cians to commit to work on local and national campaigns, 
including efforts to organize new members; contract cam-
paigns; strikes and lockouts; and actions in solidarity with 
labor and community organizations.

The O & E Division would assist the Locals and member 
organizers in coordinating the program. The goals of the 
program are to provide much needed rank-and file involve-
ment and activism, train and educate members, as well as 
identify and develop emerging leaders. Regular communi-
cation in the form of a newsletter and work reports would 
be generated on a regular basis. 

3. Education & Training

The AFM’s O & E Division will work in coordination with 
AFM Locals, and local and regional Labor education pro-
grams to develop trainings and educational opportunities 
re organizing for musicians.  (Examples: AFL-CIO Labor 
College; Cornell University; University of California at Los 

SECRETARY-TREASURER’S REPORT: 
AFM CONVENTION COMMITTEES

To see many of the AFM Convention 

presentations please go to:

www.afm.org
MY AFM

Media Lounge Tab

http://www.afm.org
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Angeles, University of Massachusetts, etc.) The O & E 
Division in consultation with AFM local and national leader-
ship will coordinate curriculum and instruction. 

4. Local Labor Organizing Campaigns and Activities

As per Article 20, Section 13 of the AFM Bylaws, in addition 
to Locals affiliating with labor bodies, Locals are strongly 
encouraged to join and/or participate in Local, State and 
Provincial labor bodies’ organizing programs and commit-
tees, where they exist, as well as collaborative organizing 
efforts with other unions and community organizations. 
Every strike, picket line, demonstration, action, etc., in a 
local’s area should have musicians performing and/or act-
ively involved.

5. Strategic Research

The AFM is strongly encouraged to hire at least one professional re-
searcher to carry out ongoing strategic research re the music industry 
and assist with local and national external and internal organizing cam-
paigns. The researcher would work under the supervision of the O & E 
Director and would be available to work with other AFM departments.

6. Resources

Resources for the AFM’s organizing program, and the Organizing & 
Education Division, should be budgeted on an annual basis to insure the 
maintenance of a viable program.

7. AFM Organizing Committee

The Organizing Committee should continue its work in the 
time period between conventions to help forge strategy 
and action toward organizing. 

I was also a part of the Public Relations Committee.  The 
Organizing Committee and the Public Relations Committee 
share many of the same concepts.  Again the committee 
was blessed with members who came with an abundance 
of ideas and concepts for the committee to consider.  We 
met twice during the Convention for long sessions where 
many thoughts were shared. 

99th AFM Convention 

Public Relations Ideas

1. Sending out positive messages about the Local, the CFM 
to both the public and to members

2. Branding of the AFM and Locals that are a clear pres-
entation of intent and directions. Branding must be well 
defined and understandable.

3. Making our Newsletters more appealing. 

4. Offering Associate Memberships to interested parties or 
potential allies

5. Having AFM/CFM stickers for musicians’ gear cases. 
These can also be used for music store windows, green 
rooms, dressing rooms all over town in various locations.

6. Creating a Public Relations tool-kit for locals.

7. Offering various Scholarships in musical events.

8. Offering information evenings on various subjects of in-
terest to members.

9. Having the AFM email out a Weekly Tip to all locals in 
terms of Public Relations.

10. Having an AFM/CFM National Performance Day.

11. Increasing the use of Social Media by each Local.

12. Sending our local newsletters to News Organizations; 
they are always looking for content.

13. Sending out Press Releases to the various local news 
outlets; they are always looking for content.

14. Looking to find a PR specialist in the jurisdiction to hire 
on an “as needed” basis.

15. Offering tickets to the media for special events taking 
place in the Local.

This committee also decided to work through the next 
couple of years between Conventions to create something 
substantial for the AFM/CFM and Locals to use.

Committee work is very exciting.  These are the places that 
look to create a bright and successful future for the AFM/
CFM.  Some of the ideas we have already implemented 
here at Local 180 but there are many, many more worth 
trying.

I will keep members up-to-date with the work of these 
very important committees, and I value your input; please 
don’t hesitate to call or email me with ideas!

Robin Moir
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Dear Members,

I hope you have all enjoyed a happy summer and that we 
all enjoy a warm September and Indian summer.

Every three years, the Canadian Conference is held in 
conjunction with the AFM Convention, and this was 
one of those years.  The two events took place in Las 

Vegas with the Canadian Conference running from the 20th 
to the 21st of July, immediately followed by delegate regis-
tration for the AFM Convention, which took place from the 
22nd to the 25th of July.

It seems like summer in Las Vegas is a popular time for 
conventions and the Riviera Hotel convention halls were 
filled.  Along with our conference and convention there was 
a Convention of Exotic Cats; a Rubik’s Cube Convention; 
Young Students’ Convention; and a Scrabble Convention! 

For the Canadian Conference there were 21 Locals repre-
sented by 33 delegates from across Canada.  The only 
two locals unrepresented were Newfoundland and Cape 
Breton.

As you may imagine it is an eventful few days.  The 
Canadian Conference is a time for local officers, CFM and 
Pension staff to get together to discuss the state of in-
dividual locals and find out what is new and interesting 
throughout locals in Canada.

We receive the Agenda for the conference along with Staff 
Reports by email ahead of time so that we are prepared 
and able to ask questions.

On the first day of the Conference there was the appoint-
ment of the various committees.  Those committees are:

Credentials, Resolutions, Finance, Locations, Election and 
Standards.

Robin Moir

I was named as chair to the Finance Committee along 
with Ron Coulthard from Local 418 in Stratford and Edith 
Stacey from Local 390 in Edmonton.  Our job was to study 
the financial statements and auditor’s report from the 
Secretary-Treasurer of the Canadian Conference, Marg 
Conway from Local 467 in Brantford.

Of course many of the same circumstances arise in each 
local, but the conference is the place where officers learn 
about the unique situations that apply to certain locals.  To 
that end the Conference has two Round Table Discussions.  
This year the topics were:

• How To Attract More Freelancers To the AFM

• Re-building the AFM From The Ground Up

There were many ideas formulated and put forward and 
you may find some of these in my detailed conference 
notes later in this publication.

There were presentations made to the Conference by Ellen 
Versteeg-Lytwyn of the Musicians’ Pension of Canada, 
Hub International Insurance Representatives and of 
course International President of the AFM Ray Hair and 
International Secretary-Treasurer Sam Folio.  Everyone 
came with ideas and suggestions, many of which will be 
brought to members’ attention over the coming months.

This Conference was also held in an election year, and 
the Election Committee was struck to handle them.  The 
President, Vice President and Secretary-Treasurer were ac-
claimed, and that left the 5 remaining Canadian Conference 
board members to be elected.  There were nine nomina-
tions made on day one of the conference, including a nom-
ination for me.  The election was held on the second day of 
the convention and I was fortunate enough to be elected.  

Canadian conference
La version française se trouve à la page suivante.
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The Canadian Conference Board is as follows:
President – Paul Leclair 
Vice-President – Doug Kuss 
Secretary-Treasurer – Marg Conway 
Executive Officers  
Eddy Bayens 
Norm Slongo 
Jim Biros
Paul Mitchell 
Robin Moir

The Canadian Conference is vitally important to Canadian Locals.  
Our federal and provincial laws mean that circumstances 
that affect our American brothers and sisters are dealt 
with differently here.  It’s important for us to have the 
Canadian perspective.  One thing that unifies us all, how-
ever, is the idea that we are indeed a brother-and-sister-
hood.  The issues that matter to musicians are unique, and 
the AFM Convention and Canadian Conference meet these matters head 
on.  When one orchestra is locked out, or when one jazz trio is left un-
paid, that is cause for concern for all of us. 

I think that the rallying cry for both the conference and convention is 
“Organize and Standardize.”  There will much more emphasis for Locals 
to establish an organizing program to focus on increasing AFM member-
ship as well as internal organizing campaigns that focus on mobilizing 
current membership.  There will also be attention paid to standardiz-
ing some procedures from one Local to another here in Canada.  The 
Canadian Conference Standardizing Committee chaired by Doug Kuss has 
been created to carry this out.

Next year, August 2014, the Canadian Conference will be held here in 
Ottawa.  Plans are underway now, and I hope that many, many of you 
will come out and meet the officers from other locals and hear what con-
cerns and successes they have experienced over the year.

Francine and I were very proud of our Association.  Local 180, thanks to 
its members, volunteers, hard-working executive board and past officers, 
is a strong and vibrant Local.  We have much work to do, but that work is 
a joy when have the support of YOU, our members.

You make this Local the success it is and on behalf of the 
entire Board, I thank you!

Robin

The Piano Caper  www.pianocaper.ca

An opportunity for you to record on one of 
the great pianos of the world.

Toll-free: 1-888-238-9777
Tel: 613-346-0460

Email: pianocaper2@gmail.com

The Piano Caper ad.indd   1 09/04/13   9:53 AM

http://www.pianocaper.ca
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À tous les membres, 
J’espère que votre été a été intéressant et que nous au-
rons tous l’occasion de profiter d’un beau mois de sep-
tembre et de l’été des Indiens.

À tous les trois ans, la Conférence canadienne a lieu 
dans un même temps que la Convention de la FAM, 
ce qui fut le cas cette année. Les deux événements 

ont eu lieu à Las Vegas, la Conférence canadienne ayant 
été tenue les 20 et 21 juillet, suivie immédiatement de 
l’inscription des délégués à la Convention de la FAM, la-
quelle a eu lieu du 22 au 25 juillet.                                                                                                                                 

Il semble que l’été à Las Vegas se prête très bien aux 
conventions, et les salles de l’hôtel Riviera étaient combles. 
En plus de notre conférence et convention, il y avait la 
convention des chats exotiques; une convention du cube 
hongrois (Rubik’s Cube); une convention de jeunes étu-
diants; et une convention de Scrabble!                      

À la Conférence canadienne, 21 sections locales étaient re-
présentées par 33 délégués venant de partout au Canada. 
Les deux seules sections locales non représentées étaient 
Terre-neuve et Cap Breton. 

Comme vous pouvez l’imaginer, ces quelques jours sont 
très chargés. La Conférence canadienne permet aux re-
présentants des sections locales, ainsi qu’au personnel de 
la FCM et du régime de pensions de se réunir, d’échanger 
sur l’état des sections locales individuelles et de connaître 
des nouveautés intéressantes dans les sections locales 
partout au Canada. 

Nous recevons à l’avance  l’ordre du jour de la Conférence 
ainsi que des rapports à l’intention des employés afin que 
nous puissions être prêts et aptes à poser des questions.

Le premier jour de la Conférence, divers comités ont été 
nommés, notamment :   

les comités des titres de compétences, des résolutions, des 
finances, des emplacements, des élections et des normes.

J’ai été nommée présidente du Comité des finances en 
collaboration avec Ron Coulthard, de la Section locale 418 
à Stratford,  et Edith Stacey, de la Section locale 390 à 
Edmonton.  Nous devions étudier les états financiers et 
le rapport de vérification de la secrétaire-trésorière de la 
Conférence canadienne, Marg Conway, de la Section locale 
467 à Brantford.                                                         

Bien entendu, plusieurs circonstances se prêtent à chaque 
section locale, mais la Conférence permet aux représen-
tants de connaître des situations uniques appropriées à 
certaines sections locales. À cette fin, la Conférence com-
prend deux tables rondes. Cette année, les sujets de dis-
cussion étaient :                                                             

• Comment attirer davantage de pigistes à la FAM

• Reconstruire la FAM du début à la fin

Plusieurs idées ont été formulées et avancées, lesquelles 
seront présentées un peu plus loin dans la présente publica-
tion à même mon compte-rendu détaillé de la Conférence. 

Ellen Versteeg-Lytwyn, de la Caisse de retraite des musi-
ciens du Canada, certains représentants de la société Hub 
International Insurance, et bien sûr, Ray Hair, président 
international de la FAM, et Sam Folio, secrétaire-trésorier 
international, ont fait des présentations à la Conférence. 
Chacun a apporté des idées et des suggestions, dont plu-
sieurs seront portées à l’attention des membres au cours 
des prochains mois.                              

La présente Conférence étant tenue dans une année d’élec-
tions, un comité d’élections a été créé pour s’en charger. 
Le président, vice-président et secrétaire-trésorier ont été 
proclamés, laissant cinq postes à combler au Conseil de 
la Conférence canadienne. Neuf mises en candidature ont 
été proposées le premier jour de la Conférence, y com-
pris la mienne. L’élection a eu lieu le deuxième jour de la 
Conférence, et j’ai été fort privilégiée d’être élue. 

Le Conseil de la Conférence canadienne est le suivant :                                                                                                   
Président – Paul Leclair 
Vice-président – Doug Kuss 
Secrétaire-trésorière – Marg Conway 
Dirigeants  
Eddy Bayens 
Norm Slongo 
Jim Biros
Paul Mitchell 
Robin Moir

La Conférence canadienne est essentielle aux sections locales cana-
diennes. En raison des lois fédérales et provinciales, les circonstances 
ayant une incidence sur nos frères et sœurs américains sont traitées dif-
féremment ici. Il importe pour nous d’avoir une perspective canadienne. 
Toutefois, ce qui nous uni tous, c’est le fait que nous soyons réellement 
une confrérie. Les enjeux touchant les musiciens sont uniques, et la 
Convention de la FAM tout comme la Conférence canadienne visent ces 
enjeux de plein fouet. Lorsqu’un orchestre est visé par un lockout, ou 
qu’un trio de jazz est impayé,  cela nous préoccupe tous.                                                    

Je crois que la devise de ralliement, tant pour la Conférence que la 
Convention, s’avère « organiser et normaliser ». On demandera davan-
tage aux sections locales d’établir un programme organisationnel visant 
à accroître l’adhésion à la FAM et de mener des campagnes organisation-
nelles à l’interne visant à mobiliser les membres actuels. On examinera 
aussi la normalisation de certaines procédures d’une section locale à une 
autre ici au Canada. Le comité de normalisation de la Conférence cana-
dienne, présidé par Doug Kuss, a été créé à cet effet.                                                                                

L’an prochain, en août 2014, la Conférence canadienne aura lieu ici, à 
Ottawa. Les préparatifs sont présentement en cours, et nous espérons 
que vous viendrez en grand nombre afin de rencontrer les dirigeants 
d’autres sections locales et de connaître leurs préoccupations et leurs 
réussites au fil des années. 
Francine et moi sommes très fières de notre Association.  Grâce 
à ses membres, à ses bénévoles, à son Conseil d’administration et à ses 
anciens dirigeants dévoués, la section locale 180 est une section solide et 
dynamique. Il nous reste encore beaucoup à faire, mais ce travail est un 
vrai plaisir lorsque VOUS, les membres, nous y donnez votre appui. 

Vous êtes responsables du succès de notre section locale, et au nom de 
tout le Conseil d’administration, je vous en remercie! 

Robin Moir

La CONFÉRENCE CANADIENNE
Robin Moir
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Local 180 Office 
280 Metcalfe Street 
Suite 301, 
Ottawa, Ontario K2P 1R7
Tel: 613-235-3253 

Fax: 613-235-3383

Toll Free: 855-235-2353

General inquiries:
info@musiciansassociation180.org

Office Hours 
MONDAY TO FRIDAY 10:00 AM TO 4:00 PM.
The office is closed on the following dates:
Good Friday – March 29

Easter Monday – April 1

Victoria Day – May 20

Canada Day –July1

Civic Holiday – August 5

Labour Day –September 2

Thanksgiving Day- October 14

Remembrance Day –November 11

Christmas Eve –December 24

Christmas Day –December 25

Boxing Day –December 26

New Year’s Eve –December 31

New Years’ Day –January 1, 2014

2013 MEMBERSHIP DUES!!!
REGULAR  
MEMBERS $174.00 LIFE  

MEMBERS $87.00

If paid in full by  
January 31, 2013 $164.00 If paid in full by  

January 31, 2013 $77.00

If paid by March 31, 2013 (1st 
Half) $87.00 If paid by March 31, 2013 

(1st Half) $43.50

If paid by September 30, 2013 
(2nd Half) $87.00 If paid by September 30, 

2013 (2nd Half) $43.50

GENERAL MEETING 
DATES FOR 2013
Members,

Please take note of the 2013  
General Meeting dates. 
Our hope is that knowing  
the dates this far in advance,  
many more of you can plan on  
attending!

GENERAL  MEETINGS  IN  2013

Monday -  March 18, 2013

Monday -  June 3, 2013

Monday – September 16, 2013

Monday – December 9, 2013

LOCAL 180
General Meeting

Monday , September 16th 

7:30 pm (Doors open at 7 pm)

280 Metcalfe St, 5th floor

Next Meeting: December 9th

SAVE THE DATE!

Nominations 
Meeting

Monday , September 16th 
7:30 pm (Doors open at 7 pm)

280 Metcalfe St, 5th floor

MUSICIANS’ PENSION 
FUND OF CANDA

MPF CANADA
View the recent Webinar  

and FAQ’s online.

www.mpfcanada.ca

mailto:info@musiciansassociation180.org
http://www.mpfcanada.ca
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New Members 

June:
Caleb Abbott, Guitar, Synthesizers, Vocals, 613-265-1443
Mark Browning, Guitar, Bass Guitar, Vocals, 705-222-9387
Owen Deery, Drummer, 613-400-1120
Derek Ledoux, Guitar, Vocals, 613-884-3765
Eric McQuiggan, Bass Guitar, 613-203-4324
Anne Sharrett, Vocals, 613-000-0000

July:
Arturo Brisindi, Drums, 613-799-6681
Graham Finnigan, Guitar, 613-859-1223
Jamie Holmes, Drum Set, 613-258-4155
Aaron Keay Homma, Guitar, 613-795-5577
David Johnny, Drums, 647-223-0766
Veronica Johnny, Vocals, 416-801-5240
Kenda McCaskill, Organ, 613-852-7658

August: 
Jessica Muirhead, Vocals, 613-584-3595 
Christian Richer, Conductor, Trumpet, 613-799-7905
Ken Stone, Guitar, drums & percussion 613-322-8176

How to Resign  
in Good Standing
Moving out of the region? Got a great job some-
where else? Taking a break from the music scene? 
We are sorry to lose you, but before you leave 
please send us a letter or email to let us know when 
you’ll be ending your membership in Local 180.

This will prevent any additional fees for both you 
and the Local. We can also help you transition into 
another Local if you are moving!

Reinstated
Dean Baxter
Emmanuel Beaudet
Julien Bisaillon
Jason Boyd
Nixon Boyd
Ben Davis
Bill Gobby
Larry Graves
Dale Harrison
Christian Jurt
Ruth Kwan
Daniel Lalonde
Richard Levesque
Ross Murray
Ryan Purchase
Ed Ratushny
Manno Versteeg
Meredith Luce

Membership Matters

A REMINDER ABOUT EXPELLED MEMBERS
A person who has been expelled from our Association is no longer  
a member of the Association or the AFM.
Members and leaders are reminded: do not play engagements with 
non-members. Persons are generally expelled for serious violations 
of our Constitution and By-Laws. Expulsion is not like a life sentence; 
the individual has the right to settle these matters with the Board and 
regain member status. But until that step has been taken, we urge 
leaders and members not to give a non-member rights and privileges 
which belong only to members.

Do we have your current email 
address?

The Local 180 Office sends out im-
portant advisories to members by 
email and we want to make sure that 
you’re not left in the dark!

Please notify the office of any chan-
ges to your contact information. 

Include your phone number, home 
address and email address. Call  
613-235-3253 to make sure 
that we have your correct contact 
information.

You’ve  
Got Mail! 

Resignations
Jean-Pierre Amyotte
Aidan Dugan
Suzu Enns
Roland Gjernes
Angelina Hunter
Rodger (Sandy) Hunter
Will Lauren

Flora Lei
Erin MacDonald
Craig Pedersen
Ben Russell
Nicolas Tremblay
Raphael Weinroth-Browne

Expelled 
Matt Abbott
Megan Argue
Vincent Boudreau
Natalia Cabrera
Chris Caddell
Adrian Cho
Anthony Cook
Elaine Courteau
Michel Cousineau
Isabelle Czyrnyj
Alistair Dennett
Anders Drerup
Donna Durrant-Kelsie
Robert Filion
David (Zak) Frantz
Aura Giles
John Graham
Tyler Hall
Dwayne Helberg
Liam Jaeger
Christina Kasper
Peter Kasper
Chadia Kikonjo
Bobby Lalonde
Mathew Larkin
Valerie Lemelin
Graham Lonsdale

Jennifer Loveless
Vincenzo Maccarone
John MacGregor
Alex Mastronardi
Joseph O’Donnell
Michelle Odorico
Chris Page
Nora Pellerin
Mark Pellizzer
Maxime Philippe
Paul Reda
Ferline Regis
Nicholas Richer
James Rooke
Bruno Roussel
Eric Sauve
Michael Shrives
Mary Lynne Stella
Bradley Stella
Veronique Turcotte
Robert Twiss
Alexander Vance
John Van Der Leeden
Eric Wichman
Anna Williams

Life Membership
Bill Collins
Bill Gobby

MEMBERS!
In the coming year we hope we hope to have 
many new engagements for our membership, 
though our Engagements Paid Through 
Office program.

We have one important pre-requisite: 
WE NEED TO BE ABLE TO CONTACT YOU!!!!

Please call/email Susan or Dan in the office to 
make certain that we have all of your contact 
info.

Dan updates the Membership Book month-
ly. It is now interactive and easy to use!!

Suspended
Jean Desmarais
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Local 180 is delighted to announce that we now have an agreement with the 
Ottawa Chamberfest. Everyone who plays in the summer festival will receive fair 
wages and pension. 

We have been the recipient of many complaints in the past from musicians who are 
asked to play at one of the other prestigious festivals that take place in Ottawa every 
year, mostly in the summer.  

We hear from people who want a union contract but are afraid to make waves with 
the festival organizers for fear of not being hired again the following year. 

We are all aware that many musicians have no source of retirement funds other than 
their AFM pensions, and it is truly heartbreaking to realize how many contributions to 
the fund have not been made by employers because the proper contracts have not 
been filed with the Local.  

Kudos to the Chamberfest for reaching out to Local 180 as a community partner and 
for treating their musicians fairly.

Local 180 and  
Ottawa Chamber Music Society 
(OCMS) sign Agreement!
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LOCAL CITY OFFICERS MEMBERS
145 Vancouver BC President – David Brown

ST – David Owen
1816

149 Toronto ON Executive Director – Jim Biros
President – Ray Dillard
Treasurer – Andy Morris

2810

180 Ottawa-Gatineau ON President – Francine Schutzman
ST – Robin Moir

831

190 Winnipeg MN ST – Tony Cyre
VP – Jay Harrison

512

226 Kitchener President – Paul Mitchell 424
247 Victoria BC ST – Mark Reed 451
279 London ON  President – Colin Stewart 266
293 Hamilton ON President – Larry Feudo

ST – Brent Malseed
415

298 Niagara Region ON President – Ryszard Rybak 143
384 Upper Canada

(Brockville)
Vice-President - Pat Johnson 87

390 Edmonton AB President - Eddy Bayens
ST – Edith Stacey

627

406 Montreal QC Luc Fortin
Jacques Bourget
Mylene Cyr

3230

418 Stratford ON Ron Coulthard 71
446 Regina SK ST – Brian Sklar 173
467 Brantford ON ST – Marg Conway 158
518 Kingston ON ST – Sue Moore 189
547 Calgary AB President – Allistair Elliott

ST – Doug Kuss
572

566 Windsor ON ST – Lynne Bradac 235
571 Halifax NS President – Tom Roach

ST – Varun Vyas
507

591 Thunder Bay ON President – Garry Agostino
ST - Norm Slongo

255

815 Saint John NB Board Member - Greg Marks 187
820 *Newfoundland Not represented
355 *Cape Breton Not represented

Notes from the  
Canadian Conference

Canadian Conference
July 20, 21, 2013
9:00 AM

Delegate: Robin Moir, Secretary-Treasurer, Local 180
Musicians’ Association of Ottawa-Gatineau

DELEGATE MINUTES

Saturday, July 20, 2013

Present:
Alan Willaert – Vice President from Canada
Liana White – Executive Director CFM
Ellen Versteeg-Lytwyn – Musicians’ Pension Fund of Canada
Paul Sharpe – Director of Freelance Services and Membership Development
Mark Tetreault – Director of Symphonic Services Division Canada
Bernard Leblanc – Associate Director of Symphonic Services Division Canada
Susan Whitfield – Director of Administration, Canadian Office
Daniel Calabrese – Contract Administrator, Canadian Office
Humbert Martins – Musicians’ Pension Fund of Canada
Jill Guistino – Musicians’ Pension Fund of Canada
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1- Conference President, Paul LeClair, called the 
Canadian Conference to order.

2- The Canadian National Anthem Local 547 
Secretary-Treasurer, Doug Kuss led the singing of 
the National Anthem.

3- The Agenda was approved as amended.
M/S/C

4- President Paul Leclair welcomed everyone to the 
Conference and named the chairs of the following 
committees:

1- Credentials – Varun Vyas, Local 571
2- Resolutions – Tony Cyre, Local 190
3- Finance -  Robin Moir, Local 180
4- Locations – Jay Harrison, Local 190
5- Elections – Andy Morris, Local 149
6- Standards (ongoing committee) – Doug Kuss, 

Local 547

5- Ellen Versteeg-Lytwyn and fund council 
Cameron Hunter reported on the Musicians’ 
Pension Fund of Canada. 

•	 New staff member who is fully bilingual – 
Karen Balin

•	 There is a new trustee – Harold Redekopp
•	 2700 pensioners
•	 $30,000,000.00 payout
•	 The Fund’s return-on-investment (ROI) of 

its investment portfolio was 10.2 % in 2012.  
This year to June 30, the ROI is 6.9%.  This 
reflects a positive trend.

•	 0.65% of the assets are used to administer 
the fund and cover expenses.

•	 CBC IS Canada’s single largest employer 
of musicians.  They payout approximately 
$380,000.00 to CFM musicians

•	 She invited members to look at the webinar 
they presented in January 2013 as the best 
place to go to look for info on the MPFC.

•	 MPFC is updating their old computer system
•	 They continue to update the website and 

are preparing for a more interactive site for 
members.

6- Round Table Discussions
i) How To Attract More Freelancers To The AFM 

(Paul Mitchell/JimBiros)
ii) Re-building the AFM From The Ground UP 

(Doug Kuss/Norm Slongo)

The results of the round table discussions will be 
written up and sent to the locals.  Some of the 
point-form results were:
i) How to Attract more Freelancers to the AFM:

•	 The Local’s social networking 
initiatives should be constantly alive 
and well.

•	 Websites should be updated regularly
•	 The local should hold seminars for 

members on various subjects
•	 Members want work so Locals 

should encourage Engagements Paid 
Through The Office (partnerships with 
community businesses)

•	 Locals should work to increase the use 
of the MPTF

•	 Increase the use of credit cards in the 
office so that members can pay easily.

•	 New Member’ kits are important.
•	 Engage in a PR campaign to increase 

the value of musicians both in their 
community and to their selves.

•	 ‘Recognize’ non-members (e.g., at 
award shows).

ii)  Re-building the AFM From The Ground UP 
•	 Locals should look at the Bylaws and 

Constitutions so that old “stuff” that 
is not applicable are removed and 
more up-to-date data and language 
are implemented.  New members are 
often confused when they read out-
moded bylaws.

•	 Locals should define the vision of what 
they are

•	 Locals should have a mission 
statement

•	 Locals should have award shows so 
that they can reward and recognize 
members 

•	 Speak to community colleges and 
universities to let them know what the 
Local is all about

•	 The CFM/AFM should be a service-
oriented entity and Locals should 
participate in community showcases, 
seminars, trade shows, and help 
organize them.

•	 Local offices could be open longer.
•	 The locals could consider an Associate 

member category.

•	 If Locals find themselves in need of 
funds for projects they would like to 
mount they should contact:
The Actors Fund of Canada (www.
actorsfund.ca).  This fund supports 
the performing arts, including 
Associations like ours.  Just look at 
the website and apply.
1000 Yonge Street
416-975-0304

7- Canadian Conference Secretary-Treasurer 
made her report.  There were many conference 
calls over the past year.  The Conference has 
$53,822.00 in the bank.  In 2013, all locals paid 
all of the required fees.  The Canadian Conference 
Financial statements have been prepared so that 
the Finance Committee may make a report.

LUNCH 2:00 PM – 3:00 PM

1- HUB Insurance Representatives Bob Burns and 
Les Horvath made their report to the Conference.  
They have worked with the AFM for over thirty 
(30) years.  They announced that there will be 
no rate increases.  They invited members to look 
at the website.  They encouraged Locals to speak 
to members regarding Liability Insurance.  They 
reported that currently it is needed more and 
more.  Their liability insurance is very inexpensive, 
costing only $25 for $1million dollars-worth of 
coverage for a year,
 in addition, many more musicians are purchasing 
it.  Venues are requiring the liability insurance 
before musicians are hired.  They reiterated 
their delight with the partnership they have with 
the AFM and donated $5,000.00 to help cover 
expenses of the Canadian Conference.

eNews Harp Sept. 2013 
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2- Reports from Staff and Question Period
i) Liana White (document attached)
ii) Paul Sharpe (document attached)
iii) Mark Tetreault and Bernard LeBlanc
iv) Jim Biros (document attached)
v) Alan Willaert (document attached)

After Alan’s speech – Former Secretary—
Treasurer from Vancouver, David Owen, 
asked Mr. Willaert to comment on the 
situation and the trusteeship imposed on 
Local 145 in Vancouver.  Mr. declined to 
comment as the situation was slated to 
come before the general body at the AFM 
Convention.  Mr. Owen insisted that he at 
least outline the general scenario for the 
Canadian delegates, which Mr. Willaert did.

3- Various notes from the Committee Reports 
Above (with thanks to Mark Reed – Local 
247)

Working in the USA
Liana White reported that Canadian musicians in 
the USA could expect to have 30% of their pay 
withheld by the employers as required by the 
USA tax authorities.  To get most of this money 
afterwards, musicians can apply for Social Security 
# (takes 75 days).  If duties apply, they must 
get a tax ID #.  There is an organization, Central 
Withdrawal Management that minimizes this 
problem.  Check out http://www.cwamanagement.
com/. 

Symphonic Resources
For info on lots of resources for symphonies, check 
out http://www.afmcanada.org/services/services-
for-your-symphony

Fair Trade Music
This program was created in Portland, Oregon, a 
few years ago.  The program works to improve 
working conditions and wages for freelance 
musicians by encouraging venues and other 
employers to treat musicians fairly.  For more info, 
check out http://fairtrademusicafm.org/

Equal Pay for Equal Work
In the symphonic world, the CFM/AFM is working 
to establish the notion of ‘equal pay for equal 
work’ on behalf of the ‘on-call’ musicians.  
Typically, symphonies pay their core members at a 
higher rate than their ‘on-call’ musicians.  The aim 
is to bring their pay up to the core musicians’ pay 
rate, though without necessarily equalizing the 
benefits.

Theatre Musicians’ Association
Check out http://www.afm-tma.org/

Music Ontario
Don’t do business with these folks.

MPTF
John Hall Jr. is quite sick.  A successor has taken 
over his position as Trustee of the MPTF.  The 
program has more money than it has had in 
years, thanks to recent agreements to collect a 
percentage of digital music sales.

AFM Entertainment
The AFM recently launched a booking service 
– AFM Entertainment.  Paul Sharpe gave a 
presentation on the service, after the CanCon 
meeting.  

4- Nominations for Officers of the Canadian 
Conference
i) President – Paul Leclair and Doug Kuss 
ii) Vice-President – Doug Kuss 
iii) Secretary-Treasurer – Marg Conway 
iv) Executive Officers – There were two (2) 

vacancies so an election was needed to 
elect the five (5) board members.
Paul Mitchell
Jay Harrison
Allistair Elliott
Norm Slongo
Eddy Bayens
Robin Moir
Mark Reed
Jim Biros

Meeting Adjourned
5:30 PM

MINUTES

Sunday, July 21, 2013

Present:
Ray Hair – President of the AFM
Sam Folio – Secretary-Treasurer and IM Editor
Tino Gagliardi – Member of the IEB
Jay Blumenthal –Director Symphonic Services also 
Assistant Treasurer
Alan Willaert – Vice President from Canada
Liana White – Executive Director CFM
Ellen Versteeg-Lytwyn – Musicians’ Pension Fund of 
Canada
Paul Sharpe - Director of Freelance Services and 
Membership Development
Mark Tetreault – Director of Symphonic Services Division 
Canada
Bernard Leblanc – Associate Director of Symphonic 
Services Division Canada
Susan Whitfield – Director of Administration, Canadian 
Office
Daniel Calabrese – Contract Administrator, Canadian 
Office
Humbert Martins - Musicians’ Pension Fund of Canada
Jill Guistino – Musicians’ Pension Fund of Canada
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LOCAL CITY OFFICERS MEMBERS
145 Vancouver BC President – David Brown

ST – David Owen
1816

149 Toronto ON Executive Director – Jim Biros
President – Ray Dillard
Treasurer – Andy Morris

2810

180 Ottawa-Gatineau ON President – Francine Schutzman
ST – Robin Moir

831

190 Winnipeg MN ST – Tony Cyre
VP – Jay Harrison

512

226 Kitchener President – Paul Mitchell 424
247 Victoria BC ST – Mark Reed 451
279 London ON  President – Colin Stewart 266
293 Hamilton ON President – Larry Feudo

ST – Brent Malseed
415

298 Niagara Region ON President – Ryszard Rybak 143
384 Upper Canada

(Brockville)
Vice-President - Pat Johnson 87

390 Edmonton AB President - Eddy Bayens
ST – Edith Stacey

627

406 Montreal QC Luc Fortin
Jacques Bourget
Mylene Cyr

3230

418 Stratford ON Ron Coulthard 71
446 Regina SK ST – Brian Sklar 173
467 Brantford ON ST – Marg Conway 158
518 Kingston ON ST – Sue Moore 189
547 Calgary AB President – Allistair Elliott

ST – Doug Kuss
572

566 Windsor ON ST – Lynne Bradac 235
571 Halifax NS President – Tom Roach

ST – Varun Vyas
507

591 Thunder Bay ON President – Garry Agostino
ST - Norm Slongo

255

815 Saint John NB Board Member - Greg Marks 187
820 *Newfoundland Not represented
355 *Cape Breton Not represented

1- Election of Officers and Board of the 
Canadian Conference
President – Paul Leclair and Doug Kuss.
Doug Kuss declined to run for President – 
Paul Leclair was acclaimed.
Vice-President – Doug Kuss, Acclaimed 
Secretary-Treasurer – Marg Conway, 
Acclaimed 
Executive Officers  
First Vote:
Eddy Bayens – Elected
Paul Mitchell – Elected
Norm Slongo – Elected
Jim Biros – Elected
Tie for 5th officer between Allistair Elliott and 
Robin Moir

Second Vote:
Tie for 5th officer between Allistair Elliott and 
Robin Moir

Third Vote:
Robin Moir – Elected

2- Committee Reports will be sent to all locals 
after they have been typed and prepared.  
The Election Committee made several 
suggestions and so the bylaw language 
regarding elections was cleaned up. 
M/S/C
The Resolutions Committee moved for a 10% 
pension to be put in place for the President’s 
pension remuneration. 
M/S/C
Location Committee announced that the 
Canadian Conference 2014 will be in 
Ottawa, and 2015 may possibly be in 
Windsor.

3- Standards Committee: This new committee, 
chaired by Canadian Conference VP 
Doug Kuss was struck to gather, compile, 
coordinate, and organize the Canadian 
Locals’ various tariffs, bylaws, policies, 
processes, data sets with the aim to work 
towards standardizing them as much 
as is practicable.  The committee will 
be contacting Locals for their input and 
assistance.

4- International President Ray Hair spoke about 
the strong relationship that exists between 
the American and Canadian Office and the 
good work of the Canadian Conference.  He 
hinted at the push towards an Organizing 
philosophy that the AFM was promoting, and 
reported that a new Organizing Committee 
had been struck.  The committee will be 
chaired by John O’Connor and assisted by 
Paul Frank.  Robin Moir, Secretary-Treasurer 
of Local 180 among others, was appointed 
to that committee.  Ray Hair spoke with 
optimism about the future of the AFM, but 
cautioned that there was a great deal of 
work to be done by the AFM, the CFM and 
the Locals to achieve greater numbers of 
members.

5- International Secretary/Treasurer Sam Folio 
welcomed everyone to the AFM Convention 
and assured us that there was a lot of action 
ahead. 

6- Discussion of Recommendations and 
Resolutions to the AFM Convention were 
discussed.  Most of the conversation related 
to Recommendation No.1 dealing with Per 
Capita Dues and Membership Dues paid by 
the Locals to the AFM. 

Meeting Adjourned
4:00 PM 

LocaL 180 feature
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2012 made history with the first-ever 
resignation of a Vice President 
from Canada.  Within the re-

sulting turmoil, I was appointed to fulfill the term of Bill 
Skolnik.  I wish to thank Bill for his efforts on behalf of 
Canadian musicians.  He is an extremely talented individ-
ual, and I know he will do well in whatever future endeav-
ours he chooses. 

The VPC position has not been the only casualty in the 
Canadian Office.  Recent events have resulted in the loss 
of five senior administrators.  Not only was this a blow per-
sonnel-wise, but a huge loss in the cumulative knowledge 
and expertise.  With little choice but to pick up the pieces 
and move on, we began the tedious hiring and training 
process.  Knowing that our tight-knit group always worked 
best in a ‘team’ environment, I chose to promote from 
within, in order to give recognition to those who have 
shown loyalty and interest. 

Lidia McGeown has been the anchor of our immigration de-
partment, and has been given supervisor status.  Recent 
hire Anya Craig has shown exceptional abilities and was ap-
pointed as Administrator of Member Services. Another re-
cent hire, Fatima Gueye, has proven to be a valuable asset 
to the team as well. Daniel Calabrese began in our immi-
gration department, and due to his experience as a record-
ing musician, has been moved to Contract Administrator in 
our Electronic Media department. 

Bernard LeBlanc is our Associate Director of Symphonic 
Services, and has done exceptional work both as a ne-
gotiator and a French services liaison, while based in the 
offices of Local 406 in Montreal. Our Director of Symphonic 
Services, Mark Tetreault, has been of tremendous assist-
ance to me, not only putting out fires in the orchestral 
world, but pulling double duty as on-site staff for Local 
issues. Mark’s experience and eagerness to help is an 
asset I could not do without. 

Susan Whitfield has been the “rock” in our office for sev-
eral years now and in this transition period has certainly 

brought her “A” game. Not only does she diligently plow 
through her own endless tasks, but cheerfully helps train 
the latest hires. She is also a staple on our negotiating 
team bringing exceptional organizational skills, and has 
also transitioned into the electronic media area, special-
izing in commercial announcements. Susan is without 
peer in her dedication, and has taken over as Director of 
Administration. 

Not one, but all of the past VPCs, have echoed the fine work 
and dedication shown by Liana White. She has been with 
the AFM sixteen years, and has spent time at almost every 
position in the office. A bundle of unwavering energy, the 
list of superlatives to describe her is literally endless. When 
the time came to appoint an Executive Director, it was the 
easiest decision I had ever made, and certainly the wisest. 
Liana has lunged into the new role with zeal, stepping up 
as a negotiator and agreement specialist, in addition to all 
the other duties that we can’t let her relinquish. 

I cannot stress enough how important these folks have 
been in what very well could have been a disastrous tran-
sition. They accepted my appointment in stride, and im-
mediately began to work as hard for the new “team” as 
they had previously. For that I am eternally grateful and 
equally proud of what they have accomplished. We are 
still rebuilding, but the core is solid and morale high. It’s a 
pleasure to work with every one of them. 

Negotiations with the CBC, which began in 2011, seem 
to drag on forever. Major change on the CFM side has not 
been the only drawback. Major cuts to the CBC’s budget 
were announced and key people left or were let go. Despite 
the protracted negotiations, as of this writing, progress 
has been made and a positive result is in sight for the very 
near future. 

Despite our years of advocating for positive copyright re-
form, the Harper government passed Bill C-32, a so-called 
“modernization” of the Canadian Copyright Act. Rather, it 
was an expropriation of revenue streams from perform-
ers and creators, most specifically with the elimination 

of the broadcast mechanical tariff, and the failure to ex-
tend the private copying regime to digital storage devices. 
While the CFM had submitted a comprehensive brief to 
the Committee for anticipated proactive reform, we, along 
with the other 

performers’ groups, were swept aside in favour of the in-
terests of big business – the hallmark of a conservative 
government. In the end, when only technical amendments 
to the Bill were considered, we aligned ourselves with 57 
other creators groups, under the auspices of the Canadian 
Conference of the Arts, and concentrated on a half doz-
en of the most important amendments. None were con-
sidered, and the big Harper machine raged on. 

Problems continued with government, this time on the 
labour side, as a private member’s bill, numbered C-377, 
was introduced. Seemingly innocuous at first, support 
gained momentum until passage seemed imminent. 
Indeed, the most ridiculous and wasteful of any Bill in re-
cent history was rammed through parliament in December. 
The only saving grace is that the Canada Revenue Agency 
(CRA) has estimated it will take literally years to set up the 
mechanics of dealing with the extensive reporting require-
ments levied upon unions. By then, there is the possibility 
it might be struck down by the courts due to the obvious 
discriminatory aspects, along with the privacy issues. As a 
Vice President of the Canadian Labour Congress (CLC), I 
can tell you that the wagons are circled and the attacks on 
the legality of this Bill will be robust and plentiful. 

In June, I was part of an AFM contingent which travelled 
to Beijing, China, to advocate our position at the World 
Intellectual Property Organization’s (WIPO) Diplomatic 
Conference on the protection of audiovisual performances. 
After twelve years of negotiations, consensus was reached 
and the Beijing Treaty was signed on the 26th. The AFM 
learned a great deal from the experience, and established 
itself as an NGO (non-governmental organization) with the 
right to attend and participate on this world stage. 

Equally important was the AFM’s presence at the 

Report of the Vice Presdent from canada alan willaert
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International Federation of Musicians’ (FIM) Congress, host-
ed by the Argentina Musicians’ Union in Buenos Aires, AFM 
achieved its objective when the Congress passed President 
Hair’s motion on No Collection Without Distribution. It is 
important to note that this event was also attended by 
many of the world’s collective societies, which are respon-
sible for the collection and distribution of royalties provided 
for under both international and national law. Huge inroads 
were made 

in establishing relationships which will lead to bilateral and 
reciprocal agreements resulting in revenue from abroad 
paid to US and Canadian musicians. 

Also in the area of royalties, as VPC I sit on the Board of 
Directors of the Musicians’ Rights Organization of Canada 
(MROC), which is the Canadian collective responsible for 
the distribution of Neighbouring Rights money to back-
ground musicians on recordings, under tariffs granted to 
RE:SOUND. In 2012, the service agreement which MROC 
had entered into with ACTRA-RACS expired, whereby 
ACTRA-RACS is no longer a partner in distributing money 
to background performers. MROC has undertaken to invest 
in the necessary technology to distribute the money inter-
nally. To date MROC has nearly 6,000 Canadian musicians 
as assignors. 

South of the border, I have had the honour of being involved 
in AFM negotiations with US entities, specifically the TV 
Videotape and Motion Picture/Television Film agreements. 
These have been a tremendous opportunity for learning, 
but have also underscored to me the significant differences 
between our countries in terms of the labour laws and how 
the work is done. 

In the spirit of cooperation, I have had meetings with the 
other performers’ unions in Canada, specifically ACTRA, 
CAEA and IATSE. These will continue, I’m sure, because 
as the music landscape continues to evolve, our partner-
ship with these organizations increases in importance. AFM 
does have a signed Strategic Partnership agreement with 
ACTRA, assuring each other of continued mutual support 
in labour matters. 

On a more unsavoury topic, an investigation which began 
in 2006 into the conduct of the then-president of Local 
293, Hamilton, culminated finally in a guilty plea before 

a Superior Court judge in October. A week-long hearing 
ensued, to determine the exact extent of the malfeas-
ance. As of this writing, sentencing has not yet occurred. 
Regrettably, loss to the Local and its members was signifi-
cant – well above six figures. 

The next year will bring its share of challenges, as well as 
a plethora of obligations for the CFM. We have negotiations 
to conclude with CBC, agreements which have expired with 
TVO/TFO which must be dealt with, pending talks with the 
Canadian Media Producers Association (CMPA), and once 
the CBC has been completed, we are prepared to serve 
notice to bargain on Bell Media, parent company of CTV, 
BRAVO, MUCHMUSIC etc. That aside, we will be looking at 
ways to significantly increase the amount of New Use that 
is collected and distributed to our members, through direct 
contact and dialogue with the licensing departments of the 
labels and production houses. 

I hope this has provided a brief overview of some of the 
activities at the CFM office. By design, I have deliberately 
not touched on matters which I know will be reported by 
others. 

In the beginning of 2012, and just like any other year 
previous, I thought it would be business and oper-
ations as normal until, of course, we were all surprised 

by the resignation of Bill Skolnik. With Bill’s resignation 
came many internal changes within the Canadian Office 
operation. Alan Willaert was appointed by the IEB as the 
Vice President from Canada, which met with the over-
whelming support of Canadian Locals, and most definite-
ly all Canadian staff was delighted to have Alan take the 
helm. There has never been a VP Canada resign mid-term, 
so the Canadian staff were happy to learn that the person 
chosen to fill the position would provide the consistency 
necessary to ensure smooth transitions within the office. 

After Alan took on the role of VP Canada he set to task 
of re-organizing the staff and administrative flow. I was 
appointed to the position of Executive Director. Susan 
Whitfield, who has been with the Canadian Office for 7 
years, was promoted to my previous position Director of 
Administration. Lidia McGeown, who has been with the 
Canadian Office for 7 years, was given the new title [promo-
tion] of Supervisor, Artist Immigration. Daniel Calabrese, 
who has been with the Canadian Office for 3 years, was 
promoted to the position Contract Administrator. 

We also gained and lost a few staff in 2012. The following 
individuals are no longer working for the Canadian Office: 
Spencer Phillips, Membership Services [previously MNRR 
Assistant]; Lena Powell, Administrative Assistant; Kiah 
Quirion, Receptionist. And the following individuals joined 
our administrative team: Anya Craig, Artist Immigration 
Assistant; Fatima Gueye, 

Administrative Assistant & Bilingual Services; Denneisha 

Report of the 
Executive Director 
Liana White
Canadian Office  
general administration
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Thomas, Receptionist [contracted position]. 

The staff are the well-oiled cog that keep the Canadian 
Office administration flowing. They are a group of dedi-
cated, hard workers and I thank them for all their efforts. 
While we all have different administrative responsibilities, 
we truly do work as a solid team. 

IMMIGRATION 

Thankfully there are no changes to report on the process-
ing times of P2 permits. Petitions are processed within 35 
calendar days for regular processing, and, 25 calendar 
days for premium processing. These time frames include 
the 72 hour turn around the office needs to review the ap-
plication and process the formal petition.

The AFM, represented by Legislative Director, Hal Ponder, 
remains an active part of the adhoc coalition, Performing 
Artist Visa Task Force (PAVTF). Steve Gelfand and I are 
also kept in the loop by the PAVTF. Despite the notable 
successes in processing times, there continues to be other 
administrative/processing issues with service the immigra-
tion service centers. The PAVTF is diligent in its efforts 
to keep atop all communications and initiatives of USCIS, 
and, which openly communicates as a group before offi-
cially addressing problems with USCIS Officials. 

There could be good news in 2014 for bands showcasing at 
SXSW. At one point in time, musicians travelling into the 
US solely for a SX Showcase opportunity would be granted 
entry as a B1 Business Visitor [i.e. no advance paperwork 
or fees payable]. Then out of the blue, approximately 5 to 
7 years ago, US Border Officials started denying entry to 
musicians showcasing at SX, who did not hold a P2 or like 
work permit. 

As I have been reporting since 2008, the IRS continues 
its crack down on US engagers of foreign entertainers. 
Withholding taxes should be figured into any US tour, be-
fore the musician travels to the US for their first gig. If not, 
musicians will likely be surprised by a Direct Withholding 
Letter (DWL) sent by IRS directly to the US engager, which 
mandates the engager to withhold and remit, 30% of the 
guaranteed compensation directly to IRS. Musicians can 
file a for a return on the withheld taxes at a later date, but 
to unexpectedly lose 30% of funds being relied upon to get 

from one gig to the next can be problematic. 

Further complicating matters for Canadians and other for-
eign entertainers, as of last year the IRS now requires all 
Temporary Foreign Workers [of any profession] to apply 
for and obtain a US Social Security Number within 5 days 
of their entry to the US. For any musicians with 5 or less 
days of US performances, it will be impossible to comply 
with this request – and they will simply have to report all 
US income as foreign income on their Canadian tax returns 
as opposed to filing a separate tax return within the United 
States. 

The best way for musicians to deal with the IRS require-
ments is to apply for a Central Withholding Agreement 
(CWA) in advance of their travel to the US. Once they are 
issued a 

CWA, this can be presented to the purchaser at every gig 
to avoid direct withholding. However, there will still be an 
obligation on the musicians to file a return, report all earn-
ings and pay US taxes when necessary. For more informa-
tion, please email me: lwhite@afm.org . 

The number of immigration documents processed in 2012 
is as follows: 

Regular Processing P2 Petitions: 1255*, representing an 
increase of 55 files over 2011 numbers 

Premium Processing P2 Petitions: 182**, representing an 
increase of 4 files over 2011 numbers 

B1 Support Letters: 55**, this is the only area of artist-im-
migration which saw a decrease [of 8 files] since 2011 

Cultural Exchange Letters: 75***, representing an in-
crease of 14 files over 2011 numbers 

Concurrence & Work Permit Exemption Letters: 86****, 
representing nearly double the number of files that were 
processed in 2011 

BOOKING AGENTS 

Last year I reported a decline in Licensed Agents [in 
Canada] by 16 agents/agencies that did not renew. This 
year I am [somewhat] happy to report that there was not a 
decline, but, there is no increase numbers to report either, 

unfortunately. In 2012 we maintained the 61 Licensed 
Agents that we ended 2011 with on our roster. 

We are thankful for those agents who remain proud to be 
affiliated and this office will continue its efforts to reach 
out to these industry persons to educate them on the rel-
evance and necessity of the AFM/CFM to the professional 
musicians they represent. Hopefully, we’ll see an improve-
ment in years to come. Lest we forget, Rome wasn’t ‘re-
built’ in only one day either. 

OUTREACH, CONFERENCES & TRADESHOWS 

As always, we continue our strategic attendance and par-
ticipation at music industry tradeshows and conferences. 
In 2012 this list includes: East Coast Music Association 
(ECMA) Conference and Awards, Canadian Music Week 
(CMW), North by North East (NXNE), Music Industries 
Association of Canada (MIAC) and Mundial Montreal. 

AFM/CFM exposure to musicians becomes more and more 
critical in our efforts to forge new and solid relation-
ships with young musicians at the start of their careers. 
Perception is everything. By maintaining our strong pres-
ence at the events, which today’s musician view as integral 
to their careers, they in turn perceive the AFM/CFM as a 
cog in the music business and more importantly, their ca-
reers as professional musicians. 

East Coast Music Association Conference & 
Tradeshow [ECMA]: 

AFM Canada continues to maintain its Agreement with 
ECMA for not only the Awards Show portion of the week-
long event, but also for all showcases and other official 
ECMA musical performances during the course of the event. 
The Agreement provides for base fees, pension and applic-
able work dues. The Agreement also mandates that where 
non-members are scheduled to perform that a Temporary 
Membership Permit must be applied and paid for. 

Under our agreement with the ECMA, in addition to musi-
cian’s fees, CFM [AFM] is guaranteed prime booth space, a 
room to hold an AFM-specific panel of which we have full 
control over, up to three (3) Executive Delegate badges 
and tickets to the Award Show. No other agreement we 
presently have with any other Music Association/Awards 
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Show provides this much value to our Canadian members 
[not only Atlantic-based musicians are represented at this 
event]. So, we value our good working relationship with 
the ECMA Executive and the multitude of opportunities 
the ECMA provides to musicians in general. Likewise, the 
ECMA Executive views AFM Canada as a valued and neces-
sary partner and resource for musicians. 

Also, for the fourth year in a row I was an invited Guest-
Delegate of the ECMA International Program. In this cap-
acity, I speak on the ECMA’s touring/export panels as 
well as participate in three days of organized, pre-sched-
uled, one-on-one sessions with musicians (members and 
non-members), agents, and other industry professionals. 
The ECMA events are extremely important for CFM to have 
a continued presence at. The ECMA Conference is one of 
the biggest and best organized music industry events in 
Canada. 

Canadian Music Week [CMW]: 

Again extra special thanks to [then] Artist Immigration 
Administrator, Daniel Calabrese, who kicked up AFM 
Canada’s presence a notch at CMW a few years ago now. 
We now hold an annual acoustic performance at our 
Tradeshow booth, featuring one member-band every day 
of the Tradeshow. At CMW 2012 we featured AFM member 
performers/bands: Chloe Charles [who was featured on 
the cover of the May 2012 International Musician]; Young 
Empires; and, The Balconies. We are grateful they came 
out to show support for their union. 

This is just one of the ways we are providing a foundation 
on which to build solid and potentially lasting relationships 
with our members. 

Other Activities on the Desk of the [new] Executive 
Director: 

The on-going CBC negotiations, which not only includes 
typically cross-the-table negotiations, but sub-commit-
tees, special committees, editing committees and more 
– were held primarily in Montreal, with a couple meet-
ings in Montreal and one in Toronto over the course of 
2012. This negotiation, of which I am involved in all lev-
els of the sub-committees, took up most of the time that 

is not otherwise directed to my other, daily, administra-
tive responsibilities. Both sides are confident that this 
Agreement will be finalized and ratified within the early 
part of 2013. Also, the reason this negotiation has taken 
so long is because we’ve undertaken the task to revise 
the Agreement to make it simpler to interpret the rates 
& conditions, as well as to maintain relevance to today’s 
music landscape. There was also a delay in these negotia-
tions do to the transition in VP that hit the Canadian Office 
out of the blue; not to mention we didn’t take on such 
a great task in our previous negotiations [concluded May 
2007], and that negotiation took over one year to com-
plete without all the complexities that we have dealt with 
this go-around. 

Also, 2012 only brought one member versus member claim 
to my desk, and, surprisingly no member versus purchaser 
claims. It has either been a stellar year for musician/musi-
cian and musician/purchaser relations, or, musicians who 
have suffered infractions and didn’t bother to officially take 
action. I hope it’s the former and not the latter. 

While a good portion of my Human Resources and 
Canadian Financial reporting responsibilities have grad-
ually made their way over to the desk of Susan Whitfield 
[who again, now holds my previous position], I continue to 
work and liaise with the AFM Comptroller on the Canadian 
office finances especially in respect of the annual budget 
preparation for the Canadian Office as well as the annual 
audit. I also continue oversee all the of the major Human 
Resources needs of the Canadian staff, liaising with the NY 
Human Resources Department in this regard as well. 

*This number represents the number of petitions pro-
cessed only. Each petition, on average, will cover a typical 
4-piece band (we process for soloists, up to orchestras of 
60 or more), so this number represents many more than 
only 1200 members served. 

** These are letters of support prepared by AFM for 
Canadian member-musicians entering the US to perform 
an unpaid, closed to the public, music industry showcase, 
or, unpaid benefit/charitable concert. 

*** These are letters of support prepared by AFM Canada 
for US members performing in Canada. This number can-
not be relied upon as a true indication of the number of 

member-musicians who enter Canada for paid perform-
ance, because of work permit exemption laws and because 
musicians can arrive at the border and be processed on 
the spot, so some do not ask for the support/assistance 
of AFM Canada before their travel. It should also be noted 
that AFM members are recognized in the Citizenship and 
Immigration Canada (CIC) Foreign Worker Manual as be-
ing exempt from the typical pre-clearance under Labour 
Market Opinion (LMO) Approval from Human Resources 
and Skills Development Canada (HRSDC). 

**** These are support letters prepared for non-Canadian, 
non-member musicians performing in Canada. Again, this 
number cannot be relied upon as the true number of for-
eign musicians who enter Canada to perform, as in most 
situations (unless a union agreement is in place), the musi-
cians do not need to receive Union Concurrence in support 
of their LMO (for example, most, if not all, symphonic work 
in Canada would require union concurrence). These letters 
are provided to assist musicians with their ease of entry 
to Canada. 



eNews Harp Sept. 2013 page 24 of 40

Canadian Senior Artists Resource Network (CSARN)  
Centre de ressources pour les artistes aînés du Canada (CRAAC)

1000 Yonge St, suite 300-B, Toronto, ON M4K 2W2
Toll-Free Number: 1-855-854-1434      Telephone: 647-854-1434

email: info@csarn-craac.ca 
www.csarn-craac.ca 

notice

CANADIAN SENIOR ARTISTS’  
RESOURCE NETWORK (CSARN)

CALL FOR MENTORS  
& MENTEES 

The Canadian Senior Artists’ Resource Network (CSARN) is currently developing 
a mentorship program to be launched in January 2014, and initially piloted in 
Ontario. This program offers a unique opportunity for Ontario-based CFM senior 

artists (60 yrs +) to act as mentors to CFM artists in all stages of their career who might 
be interested in being mentored. Mentors will be paid for their work and mentees will 
be reimbursed for expenses. 

If you are interested in this opportunity, please click on one of the links below which 
opens an English and French version of CSARN’s e-newsletter which contains further 
links to questionnaires for both potential mentors and mentees. 

English CSARN newsletter

French CSARN newsletter 

About CSARN-CRAAC:

The Canadian Senior Artists’ Resource Network | Centre de ressources pour les artistes 
aînés du Canada was launched in 2011 by the arts and cultural community to assist 
professional artists to live in their senior years with dignity and respect. While senior 
artists share many characteristics with other seniors, they also have their own unique 
needs and interests which arise from how they work as artists. Collectively, our senior 
artists have made an enormous contribution to the culture and economy of Canada.

Our website has information of interest to all seniors, as well as information focused on 
the particular needs of artists. CSARN provides services to eligible senior artists, often 
in collaboration with other organizations.  

If you have any further questions, please contact CSARN using the contact information 
below: 

CENTRE DE RESSOURCES POUR LES ARTISTES 
AÎNÉS DU CANADA (CSARN-CRAAC) 

APPEL  
AUX ARTISTES 

Le Centre de ressources pour les artistes aînés du Canada (CSARN-CRAAC) in-
itie un programme de mentorat qui sera lancé en janvier 2014, initialement en 
Ontario. Ce programme offre une occasion unique pour les artistes aînés (âgés 

de 60 ans et plus) résidant en Ontario, membres de la FM, de servir comme mentors 
pour des artistes à tout niveau de carrière, également membres de la FCM, qui serai-
ent intéressés à être guidés par un mentor aîné. Chaque mentor sera payé pour ses 
services, et les artistes sous la supervision d’un mentor seront remboursés pour les 
frais associés au mentorat. 

Si vous êtes intéressés à participer à ce projet, veuillez cliquer sur l’un des liens ci-des-
sous pour accéder à notre bulletin électronique et aux questionnaires spécialement 
conçus pour ce projet de mentorat. 

Bulletin CSARN-CRAAC version anglaise

Bulletin CSARN-CRAAC version franÇaise 

À propos de CSARN-CRAAC : 

Le Centre de ressources pour les artistes aînés du Canada | The Canadian Senior 
Artists’ Network a été fondé en 2011 par la communauté artistique et culturelle pour 
aider les artistes professionnels à vivre leurs années d’âge mûr dans la dignité et le re-
spect. Les artistes aînés ont de nombreuses préoccupations en commun avec le reste 
des personnes âgées. Cependant, ils ont des besoins et intérêts uniques qui naissent 
de leur travail d’artiste. Collectivement, les artistes aînés de ce pays ont grandement 
contribué à la culture et à l’économie du Canada. 

Notre site Internet présente des informations d’intérêt pour tous les aînés, ainsi que 
des informations spécifiques aux besoins particuliers des artistes âgés. CSARN I CRAAC 
offre des services aux artistes aînés éligibles, souvent en collaboration avec d’autres 
associations et organismes. 

Si vous avez des questions, n’hésitez pas à contacter CSARN-CRAAC.
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Our third annual Local 180 Awards Banquet was a tremen-
dous success. The banquet was held at Greenfields Pub 
and Eatery on May 2013 and the place was packed with 
musicians.

It was a wonderful celebration of the talents of so many of 
our Local 180 members.

This year we honoured Kay Denison with the Glenn Robb 
180 Life Time Achievement Award. Kay’s entire family of 
musicians turned out in force to listen to Dave Arthur’s 
heartfelt tribute. Dave has graciously allowed us to reprint 
the article. Please find on page 18.

A day or so after the event, Kay underwent heart surgery 
and we are happy to report that she is up and about and 
back playing gigs!

The Local also presented the Musicians’ Association Award 
for Community Service, for the first time. The Board hon-
oured one of Ottawa’s leading music teachers – Michel 
Rochon. Michel is one of those special people who manage 
to make beautiful music with students.

As an added treat for all of the musicians in the crowd, 
Michel brought along his 65-piece public school band to 
perform. They were absolutely fabulous. Some of these 
younger grade three students had picked up their instru-
ment for the first time the previous September!

Their intonation, time, quality of sound, focus and musi-
cianship were unbelievable. What a joy it was to see a 
young band of children play like professionals! 

During dinner the Garry Elliott trio played, and of course 
the music was brilliant.

As is usual at this banquet, we also presented 25-year Pins 
and Life Member Pins. 

The awards banquet was a tremendous success and a 
wonderful opportunity for musicians to get together, chat 
and catch up.

Next year we plan to hold the banquet in conjunction with 
the Canadian Conference which will be held here in Ottawa.

Stay tuned for the details!!!

Local 180 
Awards Banquet
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I’ve always been very fond of the alphabet for lots of rea-
sons.  The main reason is that the arranging of these let-
ters creates a written version of our language.  One of the 
cool things about the alphabet is that some of the letters 
sound like people names.

My Gramma Beatrice was called “B”.  My sister has a friend 
named “D”.  Many of us here know a trombone player 
named “J”.  My wife’s cousin’s name is “V”. 

Tonight I would like to concentrate on the eleventh letter 
of the alphabet.  A letter that’s been singled out here and 
there throughout our lives. K. OK.  Throughout time this 
letter has been found in…

K-Mart,  Special K cereal,  K-cars, K-Rations (the old sol-
diers in the crowd will remember these rations as a canned 
food-like substance to be consumed in the field).  There 
are lots more examples I’m sure.  But let’s address our 
own personal eleventh letter connection.

She was born in Ottawa on June 14th 1925…starting 
life as Kathleen May Goold.  These days and for many 
a year she has been known to us as that Denison 

girl…”Kay” Denison.   

It would almost be impossible to go through Kay’s exten-
sive life and career in one sitting, but I’ll do my best here 
to give you an idea of it all.  Here goes….

Kay’s formative music years (and interest in the piano) 
began early on as she listened to her own father’s piano 
playing at home.  At the age of eight she started tak-
ing piano lessons from various teachers, which ended up 
with her acquiring a grade ten classical piano level through 
the Toronto Conservatory of Music.  During this time she 
encountered Bob Berry (her music teacher at Commerce 
High School,  who to this day – is considered by her to be 
THEE major music mentor).  While she trained classically, 
he exposed her to many other kinds of music. 

Kay began stepping out during World War Two to become 
the pianist in swing bands (playing the current popular 
tunes of the era) in places like Lakeside Gardens, the 
Standish Hall and the Gatineau Club.  With the likes of 
an equally youthful Hugh O’Connor.  Both of whom today 
remain active, accomplished and in touch with the pulse 
of the scene.  Kay joined Local 180 in 1948, which makes 
her run with the Association so far to be…65 years. It is 
shortly after joining, that she met Glenn Robb, after whom 
tonight’s award is named.

It was during the early post war period that Kay Goold 
met a young feller named William Denison.  Bill had just 
returned to Canada…a combat veteran Royal Canadian 
Airforce fighter pilot.  A Hawker Hurricane fighter pilot 
who had spent a number of years as a prisoner of war in 
Germany after being shot down and seriously injured in 
France. 

The Glenn Robb Lifetime Achievment Award 
goes to...     
                  Kay Denison!!

by Dave Arthur

One day in early 1946, Bill made the serendipitous deci-
sion to attend dance lessons at a local Ottawa dance hall 
where he met this cute little accompanist named Kay.  Kay 
was also doubling as a dance instructor and it was Bill 
who became her one-on-one student. Four months later 
they were married.  I commented to Kay during our inter-
view for this presentation – that they sure had a whirl-
wind courtship.  To which she answered with a little gig-
gle…”They didn’t have the pill back then…and we had to be 
respectable”.  As I look around this room at the many faces 
of the people of my generation, I am reminded that, sadly, 
we didn’t seem to have that same ‘respectable’ rule…did 
we?  Don’t deny it.

Out of this union came three boys Terry, Kenny and Tommy.  
Kay was unquestionably a mentor figure herself in most as-
pects of the boy’s development, and in particular – Tom’s 
musical development.  And this has filtered down to Kay’s 
grandkids, Tom and Bev’s creations..Lucas (a rising local 
drummer) and Emily (a trumpet and violin student at U 
of T).  Not to forget Patrick, their saxophonist cousin. I 
should correct myself and refer to them as ‘Kay and Bill’s’ 
grandkids…Bill passed away in 1999.
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During her days as wife and mother, Kay managed to play 
constantly and ubiquitously.  In a nutshell (and I’m going 
to leave out a lot)…she was the organist (on the megaton-
nage Hammond B3) at arena sporting events, including 
Harlem Globetrotter shows, hockey games, horse and rid-
er shows including the RCMP Musical Ride at the Ottawa 
Exhibition and Ottawa Winter Fairs. 

In her spare time she found herself playing at places like 
the Chateau Laurier Canadian Grill Restaurant or she’d ac-
company well known artists such as a young Paul Anka, as 
well as Tony Bennett, Connie Francis and the likes.  She 
also played on countless live radio and television broad-
casts…and when she had a moment…on numerous theatre 
productions including ones mounted by Orpheus.  Just for 
fun, I’ll mention that she has played for eight different 
Governors General. And I’ve only scratched the surface.

Today, Kay is the pianist for Ottawa’s Grey Jazz big band.

She has been a stalwart pianist for numerous branches of 
the Royal Canadian Legion, and has for many years been 
involved in various senior citizen oriented outfits such 
as the Good Companions, and in senior homes of all de-
scriptions and functions.  It is here where Kay’s relentless 
musical pursuits have been paying unexpected dividends.  
She has discovered that her piano playing in these places 
has had a very positive effect on the residents.  It is her 
music that stimulates bright eyes and big smiles in even 
the most seriously afflicted of non-verbal Alzheimer and 
dementia patients.  They sing along to the tunes of their 
youth.  Words and everything.  Without knowing it, Kay 
has become a kind of music therapist.  Incidentally, Kay is 
being nominated for the “Order of Ottawa”…an award for 
outstanding service & contributions to the community.

It is notable to mention that, at the time of Kay’s entry 
into the local music scene, most of the era’s positions of 
consequence were dominated by men.  Even in the music 
biz.  At that time, a girl in the band was usually a front of 
stage singer. Without any bravado, Kay became a ground 
breaker.  She was a female band instrumentalist… an un-
usual occurrence in those days.  She was one of the first in 
achieving what today is widespread and normal. 

It is most obvious that, to this day…and for at least 65 
years…Kay’s music has made a difference in countless 
people’s lives.   Including ours.  And that’s why we’re here, 
right now, tonight.

I mentioned at the beginning that Kay was born in 1925 
on June 18th.  Would you now please join me, a couple of 
weeks early, mind you, in singing happy birthday to her on 
the upcoming occasion of her 88th!

http://www.studionine.ca
http://www.gigspaceottawa.com
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The Ottawa Folk Festival

Lynn Miles  
receives  
the Helen  
Verger Award
The Ottawa Folk Festival recognizes the contribu-

tions and achievements of a wide range of indi-
viduals to the folk festival and folk music com-

munity in Canada. Below are the awards offered by the 
Festival. The Helen Verger Award, named in honour of 
the founder of Rasputin’s Folk Cafe, is presented each 
year to an individual who has made significant, sus-
tained contributions to folk/roots music in Canada.

The award was instituted to honour the memory of the 
late Helen Verger, co-owner of Rasputin’s coffeehouse, 
mother of Dean Verger, and a friend to many in the 
Ottawa folk community. Helen’s generosity and love of 
music embodies the spirit of the Ottawa Folk Festival, 
and the award is a fitting tribute to a woman who did 
much to foster the local folk scene.

Lynn Miles is one of Canada’s 
most accomplished singer/
songwriters with ten albums 
to her credit including the 
stark Unravel, winning Miles 
a 2003 Juno Award for Roots 
& Traditional solo album of 
the year and Love Sweet 
Love earning her multiple 
Canadian Folk Music awards 
(best English songwriter, 
best contemporary singer).

http://www.steveboudreaumusic.com/
http://www.tripletlight.com
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Interactive  
Membership  
Directory
Please know that the new Membership Directory, (which 
is updated monthly), can be downloaded from the 
website and saved on your computer, tablet or smart 
phone!  Dan and I have been using it on our phones 
for the past couple of months and it works fantastically. 

Try it – you’ll love it!

Prefer an up-to-date hard copy? We’ll mail it to you.

On behalf of the Denison family, I would 
like to express our heartfelt thanks for 
the kind tribute you gave to Kay at the 

Musician’s association banquet  this spring. 
Dave Arthur’s presentation was absolutely 
wonderful and complete! He left no stone un-
turned!  Lol! 

We would also like to thank Robin for her great 
work and effort into making the evening such 
a wonderful event. As many of you know, Kay 
and Robin first worked together almost forty 
years ago and Robin is one of Kay’s favourite 
singers. Also, having another old friend and 
great jazz drummer, Glen Robb come up and 
present the award to my Mom made it even 
more special . It’s great to sit down and break 
bread with people that you’ve made music, and 
may I dare say, made magic with for most of 
my life. My Mom always instilled in myself and 
my brothers, and her grandchildren the import-
ance and great support local 180 has been over 
the DECADES. 

On behalf of all the Denisons, many, many 
thanks.

 Tom Denison

Kay Denison

Thanks!
PROPOSED  
BY-LAW CHANGE
Recommended by the Board of Local 180

Whereas, the 2013 AFM Convention mandated a per capita dues 
increase of $10.00 per Regular, Student, Youth and Life member, 
and 

Whereas, per capita dues are not retained by the Local but are 
sent to the head AFM office; and 

Whereas, normal cost-of-living increases in expenses for Local 
180 have meant that we need to be certain that we can keep up 
with these increases while still serving our members to the best 
of our abilities; and

Whereas, the last increase in dues retained by the Local took 
place in 2011, and before that in 2004; therefore, be it

Resolved, that the bylaws of Local 180 be amended as follows 
to reflect an annual increase of $2.00 in the amount of dues re-
tained by the Local:

Article 5, Section 10 – The dues shall be ($174.00) $186.00 for 
2012 and following years 2014, with an increase of $2.00 per 
annum thereafter. If paid in full by January 31 of each year, the 
dues shall be ($164) $176 for 2014, with an increase of $2.00 
per annum thereafter.  If not paid prior to that date, the dues 
shall be semi-annual:

1st Installment -($87.00) $93.00 before March 31 in 2014, with 
an increase of $2.00 per semi-annum thereafter;

2nd Installment - ($87.00) $93.00 before September 30 in 2014, 
with an increase of $2.00 per semi-annum thereafter.

Life Members: The dues shall be ($87.00) $99.00 for 2012 and 
following years.  2014, with an increase of $2.00 per annum 
thereafter. If paid in full (prior to) by January 31 of each year, 
the dues shall be ($77.00) $89.00 for 2014, with an increase of 
$2.00 per annum thereafter. If not paid prior to that date, the 
dues shall be semi-annual:

1st Installment - ($43.50) $49.50 before March 31 in 2014, with 
an increase of $1.00 per semi-annum thereafter;

2nd Installment - ($43.50) $49.50 before September 30 in 2014, 
with an increase of $1.00 per semi-annum thereafter. 

Those members who continue to be late with annual dues and 
have become an administrative liability will lose the option to pay 
semi-annually.

http://www.davesdrumshop.com
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ottawa syMphony orchestra

NOTICE OF AUDITIONS 
 

The Ottawa Symphony Orchestra wishes to announce auditions for 
 Fourth Horn on  

Friday, September 6, 2013, in 
Perez Hall, Room 109, University of Ottawa.  

 Auditions will begin at  
3:30 pm. 

 
Those interested in auditioning should contact Eric Rupp, Orchestra 
Personnel Manager, to reserve an audition time  (errupp@gmail.com or 
613-612-7206).  Information regarding audition repertoire can be obtained 
by calling Angus Armstrong , Librarian ( osolibrary@gmail.com or 613-
741-5693). 
 
 

AVIS D’AUDITIONS 
 

L’Orchestre symphonique d’Ottawa annonce que des auditions pour  
le poste de Quatrieme cor  

 se tiendront  
le vendredi 6 septembre 2013, en 

la salle Perez # 109 de l’Université d’Ottawa.  
 Les auditions commenceront à  

15 h 30. 
 

Les personnes intéressées sont priées de se mettre en rapport avec le 
gestionnaire du personnel, Eric Rupp, pour qu’on leur fixe l’heure de leur 
audition (Tél. : 613-612-7206; errupp@gmail.com).  
Des renseignements concernant le répertoire requis peuvent être obtenus 
en communiquant par téléphone avec le bibliothécaire, Angus Armstrong,    
(osolibrary@gmail.com;613-741-5693).     

               NOTICE OF AUDITIONS 
 
The Ottawa Symphony Orchestra wishes to announce that it will 

be hearing String auditions on 
Monday, September 9, 2013, in Freiman Recital 

Hall, Perez Building, University of Ottawa. 
Auditions will begin at 

5:30 P.M. 
Those interested in auditioning should contact Eric Rupp, 
Orchestra Manager, to reserve an audition time (Tel: 613-612-
7206; E- mail:errupp@gmail.com ). Information regarding 
audition repertoire can be obtained by calling Angus Armstrong , 
Librarian (osolibrary@gmail.com or 613-741-5693). 
 
 

AVIS D’AUDITIONS 
 

L’Orchestre symphonique d’Ottawa annonce que des auditions 
pour les sections de cordes se tiendront le 

lundi 9 septembre 2013, en la salle Freiman, 
Pavillon Perez, Université d’Ottawa. 

Les auditions commenceront à 
17 h 30. 

 
Les personnes intéressées sont priées de se mettre en rapport 
avec l’administrateur de l’orchestre, Eric Rupp, pour qu’on leur 
fixe l’heure de leur audition (Tél. : 613-612-7206; 
errupp@gmail.com). 
Des renseignements concernant le répertoire requis peuvent être 
obtenus en communiquant par téléphone avec le bibliothécaire, 
Angus Armstrong (osolibrary@gmail.com ou 613-741-5693). 
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L’orchestre symphonique de Sudbury
sous la direction musicale de Maestro Victor Sawa

annonce:

Audition national pour
violoncelle solo

• Minimum de 47 services de performance: $145.71 par service
• Minimum de 25 services d’éducation/communauté: $116.58 par services
• Minimum de 10 services de reception: $122.40 par service
• 74% des recettes generé par services d’enseignement
• (4% vacances payées et 5% pour la caisse de retraite des musiciens du Canada seront 

inclus pour tous services)
• le contrat commence en octobre, 2013 (ou comme convenu)

et aura lieu à Sudbury, Ontario, jeudi le 26 septembre 2013, 13h00

Date limite (application):  le 19 septembre, 2013
Envoyer toutes applications à Nick Ross, gérant du personnel: 
<audition@sudburysymphony.com>
Aucun versement requis

SVP, demande-nous au sujet de notre tarif spécial au Travelodge de Sudbury.

Trouver notre site web à: www.sudburysymphony.com
Orchestre symphonique de Sudbury
303 rue York
Sudbury ON P3E 2A5
(705)673-1280

The Sudbury Symphony Orchestra
under the musical direction of Maestro Victor Sawa

announces:

National Audition for
Principal ‘Cello

• Minimum of 47 Performance Services: $145.71 per service
• Minimum of 25 Outreach Services: $116.58 per services
• Minimum of 10 Reception Services: $122.40 per service
• 74% of gross revenues generated from Instruction Services
• (4% vacation pay and 5% pension will be included on all services)
• contract to begin in October, 2013 (or as agreed)

To be held in Sudbury, Ontario on Thursday, September 26, 2013, 1pm

Application deadline:  September 19, 2013
To apply, please email résumé to Nick Ross, Personnel Manager at: 
<audition@sudburysymphony.com>
No deposit required

Ask about a special rate at Sudbury’s Travelodge

Please visit our website at www.sudburysymphony.com
Sudbury Symphony Orchestra
303 York Street
Sudbury ON P3E 2A5
(705)673-1280
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Let me set the stage a little. Ottawa in the early 1960s. 
We listen to music on record players (or stereos) - 
LPs and ‘singles’, or on radio, or on television shows. 

Many of us will remember the infamous Sunday evening 
Ed Sullivan Show, where we first heard the British phe-
nomenon called ‘the Beatles’!, or the very occasional live 
music event. One of the great venues anywhere to hear 
music in those days was Ottawa’s Le Hibou Coffee House, 
where this teenager (at the time) got to hear a young Joni 
Mitchell, Sonny Terry and Brownie McGee, Lenny Breau, 
Elvin Jones, Bruce Cockburn. The list goes on and on and 
on. 

Information about music, and especially music theory, 
was not as readily available or accessible as it is today. 
There were no computers, no internet, no Youtube, you 
get the picture. Yes, there were good text books on clas-
sical theory, but not much related to much else. 

Most of us who were learning to play pop, rock, jazz, folk, 
country or basically any music that was not western clas-
sical music did so largely by copying records. (The great 
American jazz baritone saxophonist Gerry Mulligan even 
wrote a tune cleverly titled ‘Nights at the Turntable’, in 
honour of this tradition and process of learning music.) 

As a young teenager playing the guitar in the sixties, I 
tried to learn things anywhere and everywhere (I still do, 
by the way!). There were a few places in town that of-
fered guitar lessons. Some of the fine guitar teachers in 
those days were Hank Sims, Ken Davidson, Bill Shepherd 
and of course, Bob Sabourin. Forgive me if I’ve left some-
one out by mistake. I was fortunate enough to have had 
lessons with three of these four teachers but most exten-
sively with Bob Sabourin. And how lucky I was, and let 
me tell you why.

by Roddy Elias

Remembering  
Bob Sabourin 
(1935 -1993)

Bob taught out of his guitar shop on Bank Street in the 
Glebe from 1960 on, when it was called Professional 
Guitar Studios, until his death in 1993.  (By the way, he 
changed the name of the shop to Metro Music in 1965 and 
the shop is still run by his daughter, Danielle). 

I was already playing Beatles tunes and trying to play 
jazz on the guitar when I started lessons with Bob in the 
early sixties. My goal was to learn to read  music, but as 
Bob opened my mind and ear to different musical worlds, 
I developed many other goals as well.

As a business man, Bob Sabourin was not always the 
most personable. I remember seeing people come in to 
look at guitars that were hanging on the wall. I got the 
impression most of the time that, although he was helpful 
with questions, he really couldn’t wait for them to either 
buy the damn thing or leave the store so he could get 
back to teaching, practicing or just hanging and talking 
guitars with his buddies or students! Don’t get me wrong, 
Bob was a beautiful and warm person; he just had little 
patience for the sales part of his daily affairs.

What Bob lacked in charm and beauty (yes, beauty) was 
more than made up for by his better half, Christine. And 
what a beautiful person she was, inside and out. One of 
the most positive people i have ever met, especially in 
the face of the health challenges that faced her. Bob and 
Christine lived upstairs from the shop at this time with 
their little baby Danielle and they made me, along with 
most of the students, feel like part of the family when-
ever I was there.



eNews Harp Sept. 2013 page 33 of 40

LocaL 180

Bob was an excellent musician who loved and could play in just about 
any genre: pop, jazz, classical, country and so on. And he, unlike most 
guitarists in those days, could read just about anything. I know that if 
he lived in LA in those days, he would have been a great studio musi-
cian. But we were lucky enough to have him here in Ottawa!

Did I say that he had little patience sometimes with customers? Well 
that was nothing. If you were his student and for one reason or another, 
you hadn’t done your homework, well let’s just say that Bob could make 
you feel like you never wanted to do that again. I came in once and once 
only without having everything down well. But, if you worked hard, the 
sun came out! Some of his best students in those days, Steve Groves, 
Alfie Collins, John Cassidy and I’ll put myself in that group (again, sorry 
if I have mistakenly left someone out), learned a great deal technical-
ly about the guitar but I think what Bob imparted to the students who 
were open to it was a love and enthusiasm for all kinds of music - not 
just jazz, or classical, or folk or whatever, but all kinds of music. He was 
genuinely excited about flamenco, about classical guitar, about jazz, 
and would pass that joy on to us. 

He also went out of his way to do special things for his students. One 
of them was having visiting artists over to his house (by then on First 
Avenue) and inviting some of his hard-working students over to hang 
with them. One of those artists was Lennie Breau, who came maybe 
twice or more to play a six-night gig at Le Hibou Coffee House. I’ll never 
forget those wonderful experiences that never would have happened 
without the dedication and love of a great teacher like Bob Sabourin. 
I’m forever grateful and I know that the other students from those days 
are as well. 

Roddy Ellias

http://metromusicottawa.ca
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In Memoriam 

Ken Fahie

As a professional musician, Ken shared his talents 
as pianist in the Central Band of the Canadian 
Forces for nearly 20 years in addition to being a 

freelance musician in several live bands and recordings 
in Ottawa and Toronto.  Ken was loved for his warm and 
generous personality, talent and passion for music, and 
positive fun-loving spirit. He always maintained a posi-
tive outlook and a delightful sense of humour.  His pas-
sions included music, movies, reading, boating, family 
vacations and cottage life.  As a husband and dad, Ken 
was loving, supportive, and fully engaged in the lives 
of his family, celebrating every special moment togeth-
er.  Ken’s pride in Trudy, Mackenzie and Harrison is sur-
passed only by their pride in him as an extraordinary 
man!  “And in the end, the love you take is equal to the 
love you make.”

It was Ken’s wish that a celebration of his life take place 
with family and friends at a later date.  Special thanks to 
all the medical professionals who have enhanced Ken’s 
quality of life for many decades including:  our caring 
and supportive family physician Dr. Evelyne Baimel; 
liver specialists Drs. Jenny Heathcote and Leslie Lilly; 
oncologist Dr. John Kuruvilla; the MSICU team at Toronto 
General Hospital. 

Memorial donations to the Canadian Liver Foundation 
are appreciated by Ken’s family. 

http://liver.ca/support-liver-foundation/donate

Fahie, Kenneth Mackenzie 
1955-2013

On July 12, 2013 at Toronto General Hospital, Ken passed 
away with his best friend and wife of nearly 28 years, 
Trudy, and loving kids, Mackenzie (14) and Harrison (11) 
at his side.  Missed by: brothers Terry Fahie (Sandi), 
Steve Fahie (Jean); sisters-in-law Sandra Warman, 
Joanne Thompson (Brian), Kathy Speechley (Mark); 
mother-in-law Ila Nixon and their families.  Predeceased 
by: brother David Fahie, parents James and Frances Fahie  
and father-in-law Mansil Nixon.

http://www.mpfcanada.com
http://liver.ca/support-liver-foundation/donate
http://www.long-mcquade.com
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Broken bone
This is dedicated to all of my musician-type friends who ended up wearing a cast due to fall-
ing off stages, or by wiping out skiing, or by way of numerous other mishaps. With a nod to 
the instrument repair people who never cease to be amazed at the state of the busted horns 
they get to fix. DA

 

The summer always goes by too fast but I hope everyone 
enjoyed the nice weather. In preparation for the school 
year ahead I will be selling my ‘You Have Made A Difference’ 
CDs at a discounted rate. If you purchase 10 or more CDs  
I will sell each CD for $2 plus shipping and handling.  
EMAIL brian@brianasselinmusic.com 

I also have two more CDs that I have released over the 
last year.

The first CD is with a band called Delbert & The Commotions 
which features the vocal talents of Delbert Nelson who is 
the touring lead vocalist of the Grammy Award winning 
Legendary Funk Brothers. Combining elements of Soul, 
Funk, and R&B - Delbert & The Commotions’ debut album 
entitled ‘Let Me See Ya Dance‘ shows influences by such 
artists as Stevie Wonder, The Funk Brothers, Bruno Mars, 
and Cee Lo Green. The band prides itself on having  a 
great eclectic mix of songs on their record, which slides 
from the classic soul, syncopated funk, “Thriller”-esque 
dance rooves, a touch of rap, and ending with a ballad that 
will touch your heart.

The second CD I released is a compilation of all my tunes 
I have released on iTunes, if you are interested in picking 
up a copy, you can purchase them by emailing brian@bri-
anasselinmusic.com. Thank you everyone for helping us 
reach over a million hits on YouTube! 

Wishing you nothing but the very best,

Brian Asselin
www.brianasselinmusic.com

brian@brianasselinmusic.com

     

Q: What do you call a drummer in 
a three-piece suit?  
A: “The Defendant”

brian@brianasselinmusic.com
http://brianasselinmusic.com
mailto:brian%40brianasselinmusic.com?subject=I%20saw%20your%20ad%20in%20the%20eNewsharp
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ACROSS

3 Something that a garage and a singing group have in common
5 Canadian producer for U2
8 A vocalist's best friend
10 Formed in 1873
11 Also known as the Sweet Potato
13 Organization that works on behalf of musicians
14 A musician's best friend in a pinch
18 Wedding tyrant
21 Pro-rated on an hourly basis
22 Some musicians have it and some just don't
23 Principal Cello in the NACO
25 Something that guitars and Moms have in common
27 Came to CFRA/CFMO once
30 Iroquoian word for village or settlement
31 Take me home....
33 He wrote about Canadian railroads
34 Written by Les Emmerson
37 Where was the Local 180 Awards Banquet held?
40 Another name for Kenneth Edmonds
41 Country with the most Eurovision song wins
44 Something that's come back in style
45 Mythical giant
46 A musicial service
48 Music fesival for kids
49 All that....
50 The northernmost settlement in the world

DOWN

1 Musician who reproduces instrumental parts from a musical score
2 They share 31.3% of the world music market
4 Last musician to arrive and the first to leave an engagement
6 A percentage of the minimum fee payable by every musician
7 What Francine Schutzman plays
9 The Canadian motto
12 Composer of 4'33
15 They can straighten you out
16 Band name that came straight out of Barbarella
17 Singer born and raised in Ottawa
18 I love, I love, I love....
19 Used to be Brave Belt
20 Something the Irish love to do
24 Vice President from Canada
26 They light the corners of your mind
28 A drummer who has just broken up with his girlfriend
29 The godfather of soul
32 Something Unions do
33 Famous Canadian bandleader
35 Like a fox
36 Band who created the first Pop Video
38 The Local 180 newsletter
39 They were here for a good time
42 Last name of Canadian guitarist
43 what is the loneliest number?
47 Someplace special for musicians
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Invitation  
to Vineyards  
Performers
Bill Gordon has retired as manager of Vineyards Wine Bar 
Bistro after almost 35 years with Vineyards (previously Vines).  
Since 1980, Bill has hosted live music at Vineyards – earn-
ing the friendship and gratitude of Ottawa-area musicians.  
Current and former Local 180 members who have played 
Vineyards are invited to a party in Bill’s honour.  Details are 
as follows:

When:  Monday, September 30, 5:30 to 9 pm.

Where:  Peter Turner’s home, 255 Argyle Avenue, Apt 201.

RSVP:  Leave message at 613-230-0857 by September 18.

Drinks and snacks will be served.  There is no need to bring 
anything.  Peter’s home is on Argyle off Bank Street, directly 
behind the former Local 180 office.  On-street parking is free 
after 5:30 pm. 

Find the answer to the crossword somewhere in the pages of the News Harp!

http://bearmixing.com
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Local 180 member Shauna McDonald,  
from the last photo day

Casandra and Chase Robinson.

Dear Sisters and Brothers of AFM Local 180

I, Chase Robinson, and my colleague, Casandra Robinson, are 
your dedicated AIL Public Relations Representatives working in 
cooperation with the Musicians’ Association of Ottawa-Gatineau. 
You will be receiving a letter from your local in September re-
garding your NO-COST $3,000 AD&D Benefit.  All members and 
retirees who return the card will receive an option to increase 
the coverage an additional $10,000.00 for $2.00 the first year.

Please note: To qualify for the $10,000 of additional ADB cover-
age, an AIL representative must visit you, obtain an enrolment 
form and collect premium for the first year. You may renew 
thereafter for $5.00.  If you have any questions whatsoever, 
please do not hesitate to call me at 613-808-6260, or Casandra 
at 613-301-2988 or our toll free number at 877-366-3349. If 
you require service in French, please call 888-252-9392. 

In Solidarity, Chase Robinson
AIL Public Relations
CEP Local 247 

 

Just Music
September, 2013

1

C
2

U
3

P A R T
4

S
5

L A N O I S I
6

W
7

O P A
8

M O N I T O R
9

F

B Y G R
10

R C M P
11

O C A R I N A E K
12

C O

E S R D
13

A F M M
14

C O N T R A
15

C T U G S

H
16

D
17

A
18

M O T H E R O F T H E
19

B R I D E
20

R
21

O V E R T I M E U N Y S T A E

R R K C O
22

T I M E

O A
23

A M A N D A F O R S Y T H O L

P
24

A N L
25

F R E T S
26

M R L D
27

E L V I S
28

H E

E A A U N O
29

J
30

K A N A T A

M
31

C O U N T R Y R
32

O A D S M A
33

L I G H T F O O T W A R A E M

O R O
34

S I G N S G R L E
35

S
36

Q

M I R L A
37

G R E E
38

N F I E L D S L U
39

T B E L N I E S
40

B A B Y F A C E
41

I R E L A N D S A I R W S R E

O R
42

B E
43

O Z
44

L P S S
45

G L O O S C A P N

O D
46

P E R F O R M A N C E H
47

G W

P O E T E
48

K I W A N I S N

E
49

J A Z Z R G

R U P
50

A L E R T

T

Answers

Local 180 
Photo Day
Wednesday  
October 16th!!
The next Photo Day is October 16th. Please 
phone the office at 613 235-3253 to book 
an appointment. The photo session is free-
of-charge, and the photos are royalty-free.

A young child says to his mother, “Mom, when I grow up 
I’d like to be a musician.”She replies, “Well honey, you 
know you can’t do both.”

Q: How many conductors does it take to screw in a light bulb?  
A: No one knows, no one ever looks at him.

http://www.ailife.com
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Charlie Sohmer
ACCounting ServiCeS

182 Rachael Avenue
Ottawa, Ontario  K1H 6C6

Tel.: 613 521-6446
Fax: 613 521-5962

Pro Audio for Musicians
Mike Mullin613 234-1500

mikemullin@primus.ca

If you need sound support or a recording for your live 
event please give Mike Mullin a call

Years of experience and very fair prices

Q: What’s the difference between         
   Terrorists and Accordion players? 

A: Terrorists have sympathizers

http://www.musicare.com
mailto:mikemullin%40primus.ca?subject=Saw%20your%20ad%20in%20the%20eHarp
http://leadingnote.com
http://www.ailife.com
http://www.stevesmusic.com


eNews Harp Sept. 2013 page 39 of 40

https://www.facebook.com/events/130314123834254/%3Fdirected_target_id%3D0


eNews Harp Sept. 2013 page 40 of 40

advertiseMent

Size of ad 
Width x Height Per Issue Four (4) Issues  

Pre-paid

A 1/9 (Business card) 322 px x 185 px 
3 3/8” x 1 7/8” $40.00 $150.00

B Bottom Banner 990 px x 106 px 
10 3/8” x 1 1/8” $45.00 $165.00

C 1/6 page 322 px x 344 px 
3 3/8” x 3 1/2” $50.00 $180.00

D 1/3 page Horizontal 990 px x 185 px 
10 3/8” x 2 3/8” $65.00 $250.00

E 1/3 page Vertical 322 px x 700 px 
3 3/8” x 7 3/8” $65.00 $250.00

F Half page 489 px x 700 px 
5 1/8” x 7 3/8” $75.00 $275.00

G Full page 990 px x 700 px 
10 3/8” x 7 3/8” $100.00 $360.00

eHarp
Advertising  
Rates

Do you have products or services targeted for musicians, artists,  
singer-songwriters and producers? If so, advertise directly to them 
through the News Harp!

The News Harp is published four times a year and sent to over 1000  
regional, national and international recipients, including AFM Locals in all 
major cities throughout Canada and the United States.

Submission deadlines:

• March edition: February 15

• June edition: May 15

• September edition: August 15

• December edition: November 15

Please contact Jarrod Goldsmith (613-834-6641)  
for additional information or to place an advertisement.
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D

*AFM members receive a 20% discount

mailto:jarrod%40musiciansassociation180.org?subject=eHarp%20Advertisement
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